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Ohio Board of NurSing www.nursing.ohio.gov
17 S. High Street, Suite 660 ¢ Columbus, Ohio 43215-3466 « 614-466-3947

September 19, 2019

The Honorable Mike DeWine
Governor, State of Ohio

77 South High Street, 30" Floor
Columbus, Ohio 43215

Dear Governor DeWine:

On behalf of the Ohio Board of Nursing, we are pleased to submit this Annual Report for state
fiscal year 2019, in accordance with Section 4723.06 of the Revised Code.

This Annual Report highlights the work of the Board members and staff. The Board is
responsible for regulating over 300,000 licenses and certificates and 189 pre-licensure nursing
education programs.

While the overwhelming majority of Ohio nurses practice with high standards, the actions or
deficient practice of some have the potential to compromise patient safety and the public’s
confidence in the profession. The Board has an important role in impacting the safety of nursing
care that touches virtually all Ohioans. In accordance with the provisions of Ohio Revised Code
Chapter 4723., the Board fulfilled its public duty in FY19 by disciplining and monitoring the
practice of licensees and certificate holders who violated the Nurse Practice Act or
administrative rules.

The report highlights the public protection role of the Board and the regulatory excellence that

has been achieved by a lean and efficient Board with a common-sense approach to meeting
regulatory challenges while protecting the public.

Respectfully yours,

%QWW&/

Patricia Sharpnack, DNP, RN
President

éﬁ)ucﬁn JD, MS, RN

Executive Director
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Board Overview

Mission

The mission of the Ohio Board of Nursing is to actively safeguard the health
of the public through the effective regulation of nursing care.

Board Overview

The Board'’s top priorities are to efficiently license the nursing workforce and remove dangerous
practitioners from practice in a timely manner to protect Ohio patients. Public protection is
critical, as nursing touches virtually every citizen of Ohio. The Board regulates over 300,000
licenses and certificates, as compared to 233,000 in 2009.

The Board is nationally recognized through the National Council of State Boards of Nursing
(NCSBN) for its regulatory excellence and public protection work. The Board has a
demonstrated track record of ensuring public protection; funding initiatives to combat the
nursing shortage; implementing innovative programs for patient safety; and regulating the
largest number of licensed professionals of any agency in the State of Ohio.

Contributions to Statewide Initiatives

Addressing the Opioid Epidemic

Over the years, the Board has collaborated with the administration, legislators, law
enforcement, drug task forces, and state boards and agencies in the ongoing effort to
combat prescription drug abuse and the opioid epidemic.

Through the development of statewide prescribing guidelines and subsequently, the
promulgation of administrative rules, each year significant progress has been made.
Prescribing rules are in place for acute, subacute, and chronic pain, and medication-assisted
treatment (MAT) for substance use disorder. The Board continues to work with the Medical
Board to complete the MAT detoxification rules.

While it has been important to limit the prescribing of opioids and impose disciplinary action,
when warranted, the Board also recognizes that treatment and recovery are vital for a
comprehensive statewide plan to address the opioid epidemic. The Board was successful
in seeking changes to expand the Alternative Program for Substance Use Disorder.

The Board expanded the Alternative Program to enable licensees to enter the program earlier
in their disease progression which may increase the potential for the individual to successfully
complete treatment.

Ohio Board of Nursing FY 2019 Annual Report 4



Effective October 24, 2018, the federal “Substance Use-Disorder Prevention that Promotes
Opioid Recovery and Treatment for Patients and Communities Act” (H.R. 6), was signed
into law amending 21 U.S.C. § 823 to expand the definition of “qualified other practitioners”
for purposes of buprenorphine prescribing for MAT. In addition to nurse practitioners (whose
eligibility was made permanent), clinical nurse specialists, certified registered nurse
anesthetists, and certified nurse midwives were added (for a period of five years).

The Nursing Workforce

Data collection is a vital component of workforce planning and policymaking. The Board has
been collecting and publishing comprehensive nursing workforce data each year since
2013. The Board makes the data available on its website so that the profession, employers
and the public may use it in their research.

To support job growth and meet the demands of a growing health care workforce, the Board
funds two programs through nursing license renewal fees.

* Nurse Education Grant Program (NEGP): Grants are awarded to Ohio pre-licensure
and post-licensure nursing education programs for the purpose of increasing their
student enrollment capacity.

» Nurse Education Assistance Loan Program (NEALP): Tuition assistance is provided
for the education of nursing students and future nursing faculty.

Cultural Competency

Nursing is considered by many to be at the forefront of cultural competency educational
efforts in pre-licensure nursing programs, experiential learning opportunities, continuing
education, and relevant course work. The Board has worked through its Advisory Groups
on Continuing Education and Nursing Education to help identify and disseminate lists of
continuing education and experiential learning opportunities; this information and the links
to continuing education coursework in cultural competency have been maintained and
updated on the Board website. Certain course work is available at no cost to licensees and
is approved under the Board’s administrative rules.

Ohio Board of Nursing FY 2019 Annual Report 5



Ohio Community Health Worker (CHW) Statewide Assessment

In 2003, HB 95 was passed (125" GA) to authorize the certification of CHWs and approval
of CHW training programs by the Board. CHWs advocate for individuals and groups by
providing education, role modeling, outreach, home visits, and referrals to assist individuals
in accessing health care services and other resources.

In September 2018, the Ohio Department of Health (ODH) and the Ohio College of Medicine
Government Resource Center (GRC) completed “Key Findings from the 2018
Ohio Community Health Worker Statewide Assessment” to provide information about CHW
training, certification, employment, and reimbursement.

The assessment indicated that CHWs in Ohio play a vital role in addressing both chronic
disease and behavioral health issues, among other conditions, work with a variety of patient
populations, and practice in a variety of settings. The Board served as a member of the
CHW Assessment Advisory Committee that helped provide guidance to various aspects of
the project.

Provider Wellbeing and Patient Safety Advisory Committee

The Board was invited to participate in the Provider Wellbeing and Patient Safety Advisory
Committee on behalf of The Ohio State University College of Nursing Helene Fuld Health
Trust National Institute for Evidence-Based Practice in Nursing and Healthcare. The
purpose is to “inform development of a policy brief that explores research on and identifies
evidence-informed provider workforce staffing practices and state-level policies that
contribute to improved patient safety in clinical care settings.” The Advisory Committee
began meeting in June 2019.
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Program Area Highlights and Statistics

Licensure and Certification

Strategic Initiative: Assure licensees and certificate holders meet statutory and regulatory
requirements to be licensed or certified to practice in Ohio and are appropriately
credentialed to practice, while maintaining an efficient and effective system to license or
certify applicants as quickly as possible to enter or remain in the workforce.

> Regulated 300,609 licenses and certificates’

» Licensed 1,439 service members, veterans, and spouses

> lIssued 20,568 new licenses and certificates

Total Licenses and Certificates Each Fiscal Year
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THB 216 (132" GA) eliminated Certificates of Authority (COA) and Certificates to Prescribe (CTP) as of December
31, 2017, and replaced both certificates with one license for APRNs that designates them as CRNAs, CNPs, CNSs,
or CNMs and authorizes certain APRNs to prescribe.
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Active Licenses and Certificates as of June 30, 2019

Registered Nurse (RN) Licenses 225,731
Licensed Practical Nurse (LPN) Licenses 52,303
Advanced Practice Registered Nurse (APRN) Licenses
=  Certified Registered Nurse Anesthetist — 3,273
= Certified Nurse Midwife - 431 19,620
= Certified Nurse Practitioner — 14,765
=  Clinical Nurse Specialist — 1,130
Ohio Certified Dialysis Technician Certificates 1,672
Dialysis Technician Intern Certificates 401
Community Health Worker Certificates 604
Medication Aide Certificates 278
Total 300,609
Newly Issued Licenses/Certificates
RN Licenses 14,383
LPN Licenses 3,163
APRN Licenses
e Certified Registered Nurse Anesthetist — 199
e  Certified Nurse Midwife — 30 2,233
e  Certified Nurse Practitioner — 1,975
e  Clinical Nurse Specialist — 29
Ohio Certified Dialysis Technician Certificates 233
Dialysis Technician Intern Certificates 340
Community Health Worker Certificates 161
Medication Aide Certificates 55
Total 20,568
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Nurses Licensed by Examination or Reciprocity

Type Examination | Reciprocity Ti:::::;; ry Total
RN 8,046 4,413 1,897 14,356
LPN 2,658 433 69 3,160
Total 10,704 4,846 1,966 17,516

RNs and LPNs Licensed by Examination and Reciprocity
Each Fiscal Year
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Certificates Issued Each Fiscal Year
Community Health Workers
2010 2011 2012 2013 2014 2015 2016 2017 2018 2019
New 23 13 33 13 41 111 215 244 221 161
Active 73 61 95 83 122 190 401 516 739 604
Dialysis Technicians and Dialysis Technicians Interns
2010 2011 2012 2013 2014 2015 2016 2017 2018 2019
New 378 368 396 324 394 429 439 466 500 573
Active 1,680 1,637 1,802 1,670 1,824 1,723 1,898 1,886 2,081 | 2,073
Medication Aides
2010 2011 2012 2013 2014 2015 2016 2017 2018 2019
New 55 38 46 46 30 40 51 54 27 55

Active 94 133 112 163 192 184 164 164 222 278
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Advanced Practice Registered Nurses (APRNs)

» Regulated 19,620 APRN licenses

> lIssued 2,233 new APRN licenses in this fiscal year
Certified Registered Nurse Anesthetist — 199
Certified Nurse Midwife — 30
Certified Nurse Practitioner — 1,975
Clinical Nurse Specialist — 29
APRN Licenses for Fiscal Year 2019
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Ohio Board of Nursing FY 2019 Annual Report 10




Nursing Education and Approved Training Programs

Strategic Initiative: Approve pre-licensure nursing education programs to assure the programs
maintain academic and clinical standards for the preparation of entry-level nurses.

Competent and safe nursing practice begins with education programs that prepare individuals
for practice. The Board reviewed nursing education programs and various types of training
programs to assure the programs maintained academic and clinical standards for the
preparation of entry-level nurses and other health care workers.

» Regulated a total of 189 pre-licensure nursing programs in Ohio

» Approved 5 new nursing education programs in this fiscal year

Number of Education Programs Each Fiscal Year

Type 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

RN 86 94 102 106 108 109 113 110 110 115

PN 73 74 72 72 70 69 69 70 74 74

Total 159 168 174 178 178 178 182 180 184 189

Convened the Advisory Group on Nursing Education to provide recommendations regarding
nursing education and the related administrative rules

Provided two Nursing Education Workshops for Program Administrators and faculty
Sponsored an NCLEX Regional Conference with the National Council of State Boards of

Nursing and Pearson VUE to provide an overview of the NCLEX, a review of test item
writing, and an update on the Next Generation NCLEX

Training Programs Approved Each Fiscal Year

2012 2013 2014 2015 2016 2017 2018 2019
Dialysis
Technician 24 29 25 24 21 23 22 22
Medication
Aide 21 18 15 16 15 15 14 13
Community
Health 3 4 6 9 12 14 15 15
Worker
Total 48 51 46 49 48 52 51 50
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Compliance, Discipline and Monitoring

Strategic Initiative: Efficiently handle complaints, investigations, and adjudications to
safeguard the health of the public and, in cases involving substance use disorders or practice
issues, provide alternatives to discipline programs, if determined appropriate.

Board Complaints and Applicants for Initial Licensure

» The Compliance Unit processed and investigated complaints regarding alleged theft of
drugs, other criminal offenses, substance use disorder, sub-standard practice, patient abuse
and neglect, and other violations of the Nurse Practice Act and administrative rules.

» Board Member Sandra Ranck was elected to serve as the Supervising Member for
Disciplinary Matters.

» Prescription drug abuse was targeted through collaboration with law enforcement, other
state boards and agencies, and the use of OARRS data. Board staff presented at the Ohio
Board of Pharmacy’s 2018 Fall Field Staff Meeting to discuss APRN prescribing authority
and investigatory processes.

COMPLAINTS
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License Applicants Referred To Compliance For Review

Type Total Number Referred to Compliance

Licensure by Examination 10,704 1,378

Licensure by Reciprocity and

Temporary Permits 6,812 547

Total 17,516 1,925
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Complaints

Type of Complaint Number

Action Taken in Another State or Jurisdiction 1,205
Addendum to Board Actions 30
APRN Practice Issues 102
APRN Lapses (certification, licensure, CTP) 14
APRN Prescribing 33
APRN Applicant 98
Boundaries 55
Community Health Worker Applicant 31
Confidentiality 43
Criminal 416
Default/Child Support 0
Dialysis Applicant 124
Drugs/Alcohol 750
Endorsement Applicant 547
Fraud (Theft) 200
Fraud (Medicare/Medicaid) 20
Imposter/Never Licensed 25
Invalid License (lapsed/inactive) 27
Medication Aide Applicant 10
Multiple Allegations 484
NCLEX Test Applicant 1,378
Non-compliance with Board Actions 401
Patient Abuse 93
Practice 849
Physical Impairment 0
Psychiatric Impairment 20
Renewal Applicant 359
Reinstatement Applicant 277
Total 7,591

Ohio Board of Nursing FY 2019 Annual Report 13



Board Discipline, Alternative Programs, and Monitoring

While the overwhelming majority of Ohio nurses practice with high standards, the actions or
deficient practice of some have the potential to compromise patient safety and the public’s
confidence in the profession.

The Board provided the Alternative Program for Substance Use Disorder and the Practice
Intervention and Improvement Program, confidential programs offered to licensees in lieu of
disciplinary action.

Board Actions
Board Order 335
Permanent Surrender 28
Default Order 45
Consent Agreement 633
Notice of Opportunity for a Hearing 405
Immediate Suspension 116
Temporary Suspension 2
Summary Suspension 9
Automatic Suspension 90
Suspension Without Stay 409
Stayed Suspension (Probation) 311
Permanent Revocation/Denial 62
Reprimand with requirements 207
Reprimand 4
Voluntary Retirement 20
Revoke (Non-Permanent) 2
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Monitoring Compliance

The Board provided monitoring and oversight to assure licensees fulfilled the terms and
conditions of their disciplinary agreements, Board Orders, or Participant Agreements for the
Alternative Program for Substance Use Disorder and the Practice Intervention and Improvement

Program.
Cases Number
Active Cases 1,321
- 5
Inactive Cases (1)“ - see footnote 3,993
Monitoring Ceased — Issued Automatic Suspension and Notice of Opportunity for Hearing 90
Monitoring Ceased — Released from the Terms and Conditions of their Board
172
Order/Consent Agreement
Compiletion of Reprimand Requirements 163

Regulatory Clarity and a Common-Sense Approach

Strategic Initiative: Address pertinent nursing regulatory issues and requirements for licensees
and certificate holders and provide greater clarity about the requirements to those regulated by
the Board and to the general public.

Nursing Practice

>

>

Responded to an average of 350 questions per month to provide guidance regarding the
application of the Nurse Practice Act and administrative rules.

Discussed nursing practice issues and updates at meetings with the Ohio Organization of
Nurse Leaders, the Ohio Council of Associate Degree Nursing Education Administrators,
the Ohio Council of Deans and Directors of Baccalaureate and Higher Degree Nursing
Programs, Ohio Nurses Association Leadership Council, and the Ohio Organization of
Practical Nurse Educators and Ohio Hospital Association.

Published practice articles in Momentum, developed Interpretive Guidelines for practice
guidance, and updated FAQs about practice and continuing education.

Convened the Advisory Group on Dialysis; the Committee on Prescriptive Governance; and
the Advisory Committee on Advanced Practice Registered Nursing.

Submitted data about nursing practice breakdown to a national patient safety database.

2 Cases on inactive monitoring status generally involve suspended licenses or certificates. The case is assigned to
“active” monitoring status upon an individual’s request for reinstatement and/or entry into a post-suspension consent
agreement.
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Legislation

The Board monitored proposed legislation that could impact the practice of nursing and Board
operations. Bills of the 132nd and 133rd Ohio General Assemblies (GA) that were related to
Board licensees or operations and became effective in fiscal year 2018 include:

>

Am Sub HB 166, Budget (133rd GA)

Am Sub HB 166, effective July 18, 2019, deletes a reference to “certificates of authority”
that had inadvertently been referenced in HB 216 of the 131st General Assembly. The bill
corrects a reference to the Board’s Substance Use Disorder Program. The bill requires a
health benefit plan to among other things “provide coverage for telemedicine services on
the same basis and to the same extent that the plan provides coverage for in-person health
care services” (ORC Sections 3902.30, 4723.94, and 4731.2910).

Am Sub HB 111, APRN-Mental Health (132nd GA)

Am Sub HB 111, effective September 28, 2018, except as otherwise provided by law,
authorizes APRNSs to have a person involuntarily transported to a hospital for a mental health
examination; modifies APRN standard care arrangement requirements; clarifies APRN
license application requirements; and authorizes certain APRNs to be licensed based on
prior certification.

Sub HB 119, SNAP and Medicaid Benefits (132nd GA)

HB 119, effective March 20, 2019, except as otherwise provided by law, primarily addresses
the Supplemental Nutrition Assistance program and the Medicaid program. The Board
successfully sought an amendment to the bill to add the term “substance use disorder” in
the Nurse Practice Act and to replace references to “chemical dependency.” Substance use
disorder is consistent with terminology and professional standards found in the Diagnostic
and Statistical Manual of Mental Disorders.

Sub HB 286, Palliative Care Programs (132nd GA)

Sub HB 286, effective March 20, 2019, creates the Palliative Care and Quality of Life
Interdisciplinary Council and a related education program. The bill requires identification of
patients and residents who could benefit from palliative care, authorizes hospice care
programs to provide palliative care in their inpatient facilities or units to non-hospice patients,
specifies that Medicaid coverage for palliative care is not being expanded, modifies the pain
management clinic licensing law relative to certain palliative care patients, and authorizes
the Director of Health to approve the transfer of certain nursing home beds to a facility in a
contiguous county.

HB 541, Volunteer Health Services (132nd GA)

Sub HB 541, effective March 22, 2019, authorizes health professionals licensed in other
states to provide volunteer health services during charitable events under certain conditions
without obtaining an Ohio license. The Board successfully sought an amendment to place
the exemption in Section 4723.32, ORC, rather than a stand-alone section, for consistent
regulation with respect to the statutory exemptions to nursing licensure.

Sub SB 119, Addiction Treatment and Prescriptions (132nd GA)

Sub SB 119, effective March 20, 2019, increases access to life-saving treatment by granting
pharmacists the authority to dispense and administer naltrexone. One provision of an
amendment to SB 119 incorporated most of HB 535 to track naltrexone administration or
prescription in the Ohio Automated Rx Reporting System (OARRS).
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» Am Sub SB 255, Occupational Licensing Boards Review (132nd GA)

Am Sub SB 255, effective on April 5, 2019, establishes a statewide policy on occupational
regulation, to allow an individual who has been convicted of a criminal offense to request a
licensing authority to determine whether the individual is disqualified from receiving or
holding a professional license based on conviction, to require standing committees of the
General Assembly to periodically review occupational licensing boards regarding their
sunset, to require the Legislative Service Commission to issue reports of occupational
licensing bills and state regulation of occupations, and to make changes in various laws
regarding state boards, commissions, councils, and agencies and their regulation of certain
professions or activities.

Administrative Rules

» The Board amended Rule 4723-9-10, Ohio Administrative Code (OAC), effective December
22, 2018. The rule amendments establish requirements and procedures for prescribing for
subacute and chronic pain, primarily to address the use of opioid analgesics.

» The Board timely completed its five-year review of applicable administrative rules as
required by Section 119.032, ORC. These rules became effective on February 1, 2019 and
included the following: Chapters 4723-4, Standards of Practice Relative to RN or LPN; 4723-
6, Alternative Program for Chemical Dependency/Substance Use Disorder Monitoring;
4723-18, Practice Intervention and Improvement Program (PIIP); and 4723-20, Prevention
of Disease Transmission.

» Individual rules not slated for five-year review were amended to comply with recent
legislative changes or for technical or non-substantive reasons. Individual rules became
effective on February 1, 2019 within Chapters related to Nursing Education Programs and
Examination and Licensure. The Board also adopted new Rule 4723-9-13 to establish
standards for medication-assisted treatment for substance use disorders.

» In 2019, as part of the five-year review, the Board is reviewing rules from Ohio Administrative
Code Chapter 4723-2, Licensing for Active Duty Military and Veterans; Chapter 4723-16,
Hearings; Chapter 4723-17, Intravenous Therapy Courses for Licensed Practical Nurses;
Chapter 4723-25, Nurse Education Grant Program; and Chapter 4723-26, Community
Health Workers. The Board is required to review a certain number of rules at least once
every five years.

Communication and Collaboration

» Used multiple venues, such as Momentum, a quarterly news magazine, electronic (internet-
based) news updates, Board website, Twitter, and Facebook to inform the public and
interested parties about the Board’s disciplinary actions, proposals for rule making, practice
guidance, new regulatory requirements, statewide initiatives, and Board activities and
processes.

» Provided over 1,509 records to the public in response to public records requests, with 97%
provided in three business days.

» Re-configured the telephone system and installed call center software for better navigation
and a more user-friendly system.
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> Initiated a comprehensive re-design of the Board website for licensees and the public to
more quickly locate and access information; reviewed/updated all posted documents.

» Modernized systems to reduce manual, burdensome staff work when researching past
records regarding licensure issues. Converted thousands of historic master index cards and
microfilmed license records into a searchable electronic database.

» Secured the services of the former state Project Manager for Ohio eLicense to work with
the Board for the development of additional system efficiencies and enhanced licensing
processes.

» Maintained the Ohio Center for Nursing website, in conjunction with the Ohio Network for
Nursing Workforce.

> Notified licensees regarding a change to Section 5101.63, ORC, that expanded the list of
individuals required to report suspected elder abuse in Ohio; posted the resources available
and published reference to the resources and guides in Momentum.

» Continued collaboration, leadership, and representation on committees associated with
work of the National Council of State Boards of Nursing (NCSBN):

e Participated in conference calls, meetings, and conferences for Discipline, Education,
Practice, Executive Officers, Public Policy; sent all new agents for NCSBN Investigator
Training; and was one of 10 states to participate in the Discipline Efficiency Project.

e Board President Sharpnack completed an appointment to the NCSBN Institute of
Regulatory Excellence (IRE) Committee; Director Houchen served as chair of the
NCLEX Examination Committee; President Sharpnack completed, and Board Member
Barbara Douglas enrolled in the NCSBN sponsored Health Policy and Media
Engagement program, The George Washington University, School of Nursing; Board
staff Kristie Oles completed the IRE fellowship.

e Featured Board members in NCSBN national publication, InFocus:

o Board President Sharpnack selected to be inducted as a Fellow in the American
Academy of Nursing in October 2019; received the 2018 Annual Linda Cronenwett QSEN
Leadership Award as an emerging leader in the field of quality and safety education for
significant contributions to the education of nurses through exemplary vision, influence,
critical thinking, communication and role modeling; and selected to present at Sigma's
30th International Nursing Research Congress in July 2019 on “Catalyzed Through
Collaboration: Breaking Down Barriers for Diverse Students.”

o Board member and past Board President Lisa Klenke named the Celina-Mercer County
Chamber of Commerce 2018 Citizen of the Year, stating “Lisa’s commitment to quality
nursing care is obvious but her unwavering dedication to local, quality healthcare is
unmatched. It is Lisa’s vision and efforts that have secured local, quality healthcare for
future generations.... Lisa’s career has been dedicated to the service of others and | feel
you would be hard pressed to find someone in our community that has had more impact
on more lives than Lisa Klenke.”
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APPENDIX A - Board Member Roster
(Members Fiscal Year 2019)

Name/Position City End of Term

Patricia Sharpnack, DNP, RN, President

Chair, Advisory Group on Nursing Education Chardon 2021

Brenda Boggs, LPN, Vice President Germantown 2019

Sandra Ranck, RN

Supervising Member for Disciplinary Matters Ashtabula 2022

Sandra L Beidelschies, RN Upper Sandusky 2021

Matthew Carle, JD, Consumer Member Blacklick 2019

Barbara Douglas, RN, APRN-CRNA

Chair, Advisory Group on Dialysis Chardon 2020

Nancy Fellows, RN Willoughby Hills 2020

Erin Keels, RN, APRN-CNP

Chair, Advisory Committee on Advanced Practice Columbus 2022

Registered Nursing

Lisa Klenke, RN Coldwater 2019

Deborah A. Knueve, LPN Columbus Grove 2021

Lauralee Krabill, RN

Chair, Advisory Group on Continuing Education Sandusky 2021

Daniel Lehmann, RN, LPN Dayton 2021

Joanna Ridgeway, LPN Hilliard 2022
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APPENDIX B - Fiscal Report

FY 2019 Appropriations
Operational Budget (4K90) $ 9,317,358
Special Issues (5P80) $ 2,000
Nurse Education Grant (5AC0) $ 1,518,500

Total Appropriations $10,837,858

FY 2019 Revenue

Income from Fees $6,124,577
Total Revenue $6,124,577

FY 2019 Expenditures

Payroll & Personal Services

Payroll $7,043,776

Personal Services $204,195
Subtotal $7,247,971

Maintenance

Subtotal $1,613,799

Equipment
Subtotal $29,402
Operational Costs Grand Total $8,891,172
Special Issues Fund
Total $500
NEGP Fund
Actual Disbursed $1,513,500
Administrative Expenses $0

Total $1,513,500

Ohio Board of Nursing FY 2019 Annual Report 20



