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Explore

Pursue

Accomplish

Explore a career with a growing

leader in healthcare that’s as
committed to community as it is to
people. Pursue your options at any
one of our recognized facilities,
including Riverside Methodist
Hospital, Grant Medical Center or
Doctors Hospital. Here, you’ll find a
dedication to excellence, enhanced
services, state-of-the-art technology
and a compassionate team of
professionals that are changing

the world of medicine.

If you’re ready to Accomplish more, join the Nursing team at one
of Central Ohio’s most trusted healthcare leaders today.

You'll experience our commitment to your family, your professional
development, your career growth and your quality of life with benefits such as:

Health/dental/vision insurance

Retirement savings plan with matching contribution
Free parking

Tuition assistance

It’s all within your reach! Send your resume by e-mail to: talbotk@
ohiohealth.com. Or submit to: OhioHealth, Attn: KT/RN, 550 Thomas Lane,
Columbus, OH 43214. Fax: (614) 566-6953. Phone: (614) 566-4866. Visit our
Web site at: www.ohiohealth.com.
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We are an equal opportunity employer
committed to diversity in the workplace.
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from the

Yvonne M. Smith
MSN, RN, CNS
President
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president

The role of President of the Ohio
Board of Nursing (OBN) embraces
many responsibilities, one of which
is to represent the OBN at meetings
and events of the National Council
of State Boards of Nursing
(NCSBN). Executive Director John
Brion and I have recently returned
from the 2004 NCSBN annual meet-
ing and delegate assembly.

The NCSBN is a not-forprofit
organization whose membership is
comprised of state boards of nursing
from 50 states, the District of
Columbia, and five US territories
(American Samoa, Guam, Northern
Mariana Islands, Puerto Rico and the Virgin
Islands). The mission of the organization is to
provide leadership to advance regulatory excel-
lence for public protection. Each year, the dele-
gate assembly, composed of two representatives
from each member board, convenes to conduct
the business meeting. The resolutions adopted by
this body provide direction for the NCSBN Board
of Directors and the organization.

One of the significant outcomes from the annu-
al NCSBN delegate assembly is the election of
officers and directors to the NCSBN Board of
Directors. In this year’s elections, OBN Executive
Director Brion was elected to the position of
Director-at-Large. John’s election to this position
on the NCSBN Board comes as a result of his ded-
ication to nursing regulation as demonstrated
through his work with the organization on a num-
ber of committees and task forces. John and
other OBN staff members are actively involved in
the work of NCSBN which gives our state signifi-
cant influence in the development and implemen-
tation of national regulatory guidelines, protocols,
and policy initiatives.

The NCSBN is responsible for developing and
administering the NCLEX-RN and NCLEX-PN
licensure exams. At this year’s meeting, the dele-
gate assembly accepted the new NCLEX-PN test
plan which will be implemented in April, 2005.
This new plan places increased emphasis on
health promotion, psychosocial integrity, comfort
and physiological adaptation.

The delegation also approved:

e ratification of the NCSBN Board of Directors’
Strategic Initiatives for 2005-2007; adoption of
the revised NCSBN Model Nursing Practice
Act and Model Administrative Rules;

¢ a resolution that NCSBN support the inclusion
of planned, structured, and supervised clinical
instruction as essential to nursing education;

e a new NCSBN publication entitled: “Minimal
Data Set for the Evaluation of International
Nurses”;

¢ referral of a resolution allowing administration
of NCLEX examinations in any language other
than English to the NCSBN Examination
Committee for research and review; and

e a resolution that the NCSBN Examination
committee conduct a research study to deter-
mine if there is a difference in NCLEX perform-
ance between US educated graduate nurses,
for whom English is a second language (ESL),
and their non-ESL graduate counterparts.

Involvement in NCSBN offers an opportunity
to dialogue with regulators from other states
and territories about issues that affect us all.
Participation in a national organization of this
magnitude is empowering, yet at the same time,
humbling. It is fascinating to see that Ohio is
not alone in dealing with challenging regulatory
issues. It is also enlightening to see that some
states are dealing with issues that may face us
in the future.

The work of NCSBN impacts individual nurs-
es and nurse regulatory boards throughout the
United States and its territories. This is one rea-
son why it is so beneficial to have an Ohio voice
on the NCSBN Board of Directors, as well as on
committees and task forces.

If you would like additional information on
topics addressed at the Delegate Assembly, or
any of the other services provided by the
National Council of State Boards of Nursing, I
would encourage you to visit the NCSBN web-
site: www.ncsbn.ory.
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John M. Brion
RN, MS
Executive Director

Fall is in the air, the leaves are
changing colors, college football
season is well underway and that
all means that election day is not
far off. One of the most valuable
and hard won freedoms we have
as Americans is the right to go to
the polls and cast our ballots
each November. Many brave men
and women have struggled and
died to assure the right of each
American to vote for the candi-
dates and issues of their choice.
While every American should
consider the act of voting a
responsibility associated with membership in
a free society, nurses need to realize they have
a special mandate to get to the polls. As
patient advocates nurses vote not only for
themselves, but also for those for whom they
care. Nurses represent the largest group of

from the executive director

healthcare professionals in this country. As
experts in patient care, nurses have the oppor-
tunity to speak collectively to assure that our
elected officials adequately address the
healthcare concerns of our citizens. As
November 2nd approaches it is imperative
that each nurse understands that he or she has
an obligation to vote as an act of patriotism,
professional duty, and patient advocacy. If you
are not informed about candidates or the
issues on the ballot in your area seek out
information today. And when November 2nd
rolls around, don’t look for excuses to avoid
going to the polls but remember that, as a
healthcare professional, you have an obliga-
tion to vote for yourself, for your profession,
and for your patients.

%/fﬁ; 73.m S

ncsbn

John Brion elected to NCSBN Director-at-Large Position

Submitted by Cynthia Snyder, JD

As mentioned in the President’s
Column, OBN Executive Director John
Brion, RN, MS, was recently elected to
one of the two Director-at-Large posi-
tions on the board of the National
Council of State Boards of Nursing.
This is a great accolade to John indi-
vidually, and also to the Ohio Board of
Nursing as a whole.

In seeking election to the NCSBN
board, John discussed the importance
of working toward a clear vision of the
future for nursing. He highlighted the
need for the profession to take a lead-

ing role in addressing the nursing

shortage, and the importance of bring-

ing all of the nursing constituencies

into the dialog. He also shared some of

the measures undertaken in Ohio to
engage public policymakers in a pro-

ductive discourse on this critical issue,

and on other issues of interest to the
nursing community. Finally John
shared his thoughts on the changes
and challenges facing state boards of
nursing and other regulatory boards
around the country.

John’s candidacy for the NCSBN

board was encouraged and endorsed
by members of the Ohio Board. Their
support was reflected in a letter writ-
ten to NCSBN delegates by Board
President Yvonne Smith, MSN, RN,
CNS. In addition, assembly delegates
received a letter supporting John’s
election from Karen Budd, PhD, RN,
president of the Ohio Nurses
Association.

John has already begun to serve in
his new role on the NCSBN Board of
Directors. He looks forward to an
exciting and productive year.

Ohio Board of Nursing 5



Pioneers in the treatment of the medically complex patient.

| Do you remember why YOU
chose healthcare?

We do!

. At LifeCare Hospitals, our transdisciplinary approach to provide
simultaneous acute medical care and therapy services is better for the
q,! patient. Patients receive the full spectrum of needed services in the

j e

\ same location, and at the same time. Early intervention with transfer
from the short-term acute hospital's ICU to LifeCare Hospitals

%
\ drastically reduces long-term setbacks due to infection, muscle
A atrophy and general debilitation. Recovery in a shorter period of time

is "The LifeCare Way!"

Due to expansion, LifeCare Hospitals of Dayton has excellent opportunities for:

RNs & LPNs

With a variety of disciplines, shifts & schedules, you’ll find your great opportunity
at LifeCare to fit your personal needs. Contact us today to learn more!

LifeCare Hospitals of Dayton
Human Resources

2150 Leiter Road
Miamisburg, OH 45342

HOSPITALS

%D AYT ON
in Miamisburg

Call: (937)384-8304; Fax: (937)384-8390
pamho@Iifecare-hospitals.com
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W W wW .

lifecare-hospitals

Expand Your Possibilities
With Personal Attention
Earn a B.S.N. or M.S. Degree
from Wright State University

Bachelor's Degrees
Baccalaureate in Nursing (B.S.N.)
= Four-year or transfer students,
B.5.N. for Registered Nurses (Classroom or Online)
= For registened nurses with a diploma or assocute’s degnee.
= Clinical experience close to or in the student’s home

l.'l-"I'I'II'I'Il.II'Iil_'r'-

Master's Degrees—Selected Online Courses
Master of Science Degree in Mursing (VLS.
With concentrutions in:
= Acute Care Nurse Practitioner
» Adult Health CNS
= Child and Adolescent Health CNS/PNP
= Community Health CNS
« Family Murse Practitioner {Online option)
= Administration of Nursing and Health Care Systems
or dual M.B.A. degree
* School Nursing
R.N, with a Non-Nursing Baccalaureate Degree
Our Bridge Program lets you transition to the above
master's degree.

[CTEERRETT |, WSU-Miami Valley College

WRIGHT STATE of Nursing and Health

(937) 775-3132
UNIVERSITY www.nursing.wright.edu
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One of the longest serving members
of the Ohio Board of Nursing is
Patricia A. Schlecht, RN, MSN of
Loveland, in the Cincinnati area. Pat was
first appointed to the Board in 1996 and
was reappointed in 2000. She will retire
from the Board in December at the con-
clusion of her second four year term.

A New York native, Ms. Schlecht
began her nursing career as a staff
nurse in 1970 at a Syracuse hospital.
She began teaching nursing at Indiana
University in
1972 and has
taught nurs-
ing ever
since. Pat is
currently an
Associate
Professor at
Raymond
Walters
College,
University of
Cincinnati
where she joined the teaching staff in
1976. While she has taught in virtually
all areas of nursing, Pat cites OB, pedi-
atrics, and nursing regulation as her
areas of specialty.

Over the course of her career, Pat
has been very active in professional
organizations dedicated to the
advancement of nursing and nursing
education. She has served as an asso-
ciate degree Accreditation Program
Evaluator for the National League of
Nursing since 1988. She also per-
formed a similar service for the Higher
Learning Commission of the North
Central Association. A long time mem-
ber of ONA, Pat has also been an
active force in the Southwestern Ohio
Nurses Association. Having served in
the past as Vice President, she now
sits on the Human Rights Committee.
This committee runs a nursing clinic at

Patricia A. Schlecht
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—— Meet Your Board

the Drop Inn Center, a Cincinnati
homeless shelter where Pat volunteers
her services on a regular basis.

Pat has approached her duties as a
member of the Board of Nursing with
dedication and focus. The Board has
greatly benefited from the depth and
breadth of her knowledge of the prac-
tice of nursing, and of the laws and
rules governing nursing in Ohio.

Debra Broadnax, MSN, RN, CNS
wears several hats on the Ohio Board
of Nursing. A
resident of
Columbus,
she was
appointed to
serve on the
Board by
Governor
Taft in 2000.

Ms.
Broadnax
holds a bach-
elor of sci-
ence degree in biology from the
University of Cincinnati and a bachelor
of science degree in nursing from
Capital University. In 1994, she
obtained a Master of Science in
Nursing from the Ohio State
University. She holds a Certificate of
Authority as a Clinical Nurse Specialist
and has devoted her professional
career to renal care.

The expertise that Ms. Broadnax
holds in the area of renal care has
proven extremely valuable to the
Board as it commenced the certifica-
tion and regulation of dialysis techni-
cians in 2001. Prior to her appoint-
ment to the Board in 2000, Ms.
Broadnax was an active participant in
the coalition advocating for this addi-
tion to the Board’s area of responsibil-
ity. Once appointed to the Board, she
assumed the position as Chair of the

-

Debra Broadnax

statutorily-created Dialysis Advisory
Group. There her insights and guid-
ance in formulating administrative
rules were most helpful to the Board
as it implemented these significant
new responsibilities. Her experience
with the roles of dialysis technicians
and nurses in the dialysis setting has
assisted Board members in evaluating
issues relating to certification and dis-
cipline. Ms. Broadnax continues to
lead the Dialysis Advisory Group in
fulfilling its statutory charges.

Aside from her involvement with
the Board, Deb has also been active
with many professional organizations
relating to dialysis and nursing care.
These include the Ohio Renal
Association (former board member),
the National Kidney Foundation of
Ohio, the Buckeye Chapter of the
American Nephrology Nurses’
Association (past President), and the
Tri-State Renal Network
Administrators’ Conference.

Ms. Broadnax’s current term on the
Board will end in December of this
year. She has expressed her interest in
serving a second four year term. This
request for reappointment has been
endorsed by the full Board.

One of the most time intensive
roles on the Ohio Board of Nursing is
that of the Supervising Member for
Disciplinary Matters. By law, this
member must be a registered nurse,
and he or she is charged with working
with Board staff to make preliminary
decisions regarding disciplinary
actions. The current Supervising
Member is Bertha M. Lovelace, RN,
BA, CRNA. Those who have the
pleasure of working with her know
her better as “Bert”.

Bert was first appointed to the
Board in 1999 and is currently in the
second of her four-year terms. As a

Certified Registered Nurse
Anesthetist, Bert offers the Board
great expertise and insights on anes-
thesia issues, as well as on other mat-
ters impacting the advanced practice
nursing community in general. She
was an active participant on behalf of
OBN during the Medical Board’s
development of office based surgery
rules governing the use of anesthet-
ics, conscious sedation, and local
anesthesia in physician office set-
tings. Since
assuming her
role as
Supervising
Member for
Disciplinary
Matters, Bert
is in ongoing
contact with
the Board’s
Disciplinary
Unit as cases
wend their
way through the investigative and dis-
ciplinary process.

Bert began her nursing career in
Pennsylvania in 1966. She moved into
the area of anesthesia early in her
career and has practiced as an Ohio
CRNA since 1973. Bert has shared
her energy and talents with both the
Ohio State Association of Nurse
Anesthetists and the American
Association of Nurse Anesthetists.
Dedicated to advancing the practice of
nursing Bert serves as a preceptor for
nursing students from Ursuline
College, and for masters of nursing
students from Cleveland State
University. Since 1984, Bert has
worked as the chief CRNA for the
Department of Anesthesiology at the
Cleveland Clinic Foundation.

Bert’s term on the Board of Nursing
runs through December 2006.

Bertha M. Lovelace
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INDIANA WESLEYAN UNIVERSITY

BACHELOR’'S COMPLETION
PROGRAM FOR

REGISTERED NURSES

CLASSROOM-BASED

m Complete your bachelor’s degree in
18-20 months

m Classes meet one night per week
near your work or home

m Experience individualized practicums
with a preceptor in your area

m Register once with no waiting in line

m Books and materials delivered to you
and included in the cost of the
program

®m Now available in Cincinnati,
Dayton and Cleveland

www.indwes.edu/aps
866-IWU-4-YOU

ONLINE

m Get online anytime day or night

m Complete your degree in 20 months

m Register once with no waiting in line

m Books and materials delivered to you
and included in the cost of the
program

m Instructors combine academic
credentials with professional
expertise

m Class size is limited

m Course delivered via the Internet

IWUonline.com
888-IWU-2-DAY

INDIANA
WESLEYAN

UNIVERSITY



nursing practice

@ B, Susan M. Milne, RN, MSN, JD,

Advanced Practice Nursing Consultant

Pain Management at the Forefront

In 2002, recognizing the profound
physical, emotional and societal impact
of severe chronic pain and terminal ill-
ness, the Ohio General Assembly enact-
ed legislation (House Bill 474, 124th
General Assembly) that created the
Compassionate Care Task Force
(CCTF). This task force is charged with
studying and making recommendations
about issues relating to treatment of
persons with terminal illness and severe
chronic pain. An interdisciplinary group
of Ohio health care professionals and
consumers, this task force has met for
over a year to examine issues surround-
ing intractable pain and terminal illness.
In July 2004, an initial report was issued
that highlighted the difficulties associat-
ed with adequate pain assessment and
management for patients and
their families. The report also
explored recommendations to
resolve these problems.

Focus of the Compassionate
Care Task Force

The CCTF studied and made
recommendations concerning
severe chronic pain issues across
the life span, including identifica-
tion of resources for patients and
families living with pain. The task
force did not address issues relat-
ing to euthanasia, assisted suicide,
advanced directives, or the use,
continuation, withholding or withdraw-
ing of life-sustaining treatment.

The 30-plus member task force held
numerous full and subcommittee meet-
ings during the course of its delibera-
tions. In addition to these meetings, the
group convened a series of town hall-
style forums in nine different locations
throughout the state. The town hall
meetings afforded patients, family
members, and health care professionals
an opportunity to share with the task
force their experience and opinions
relating to intractable pain and the man-

* Link to the full report of the CCTF is available on the Board’s homepage: www.nursing.ohio.gov under “Alerts”.

ner in which it is currently addressed.
In these meetings, many witnesses pro-
vided compelling testimony illustrating
areas in which today’s health care sys-
tem is ineffective in caring for people
with pain. These personal stories
served to reinforce the need for a vari-
ety of changes to break down barriers
to comprehensive and compassionate
treatment of pain.

Report of the Compassionate
Care Task Force*

Among the findings in the CCTF
report are those that relate directly to
nursing education and nursing care.
These include:

In their prelicensure, basic education
programs, nurses (and other profession-

als) receive insufficient education on the
care of people with pain;

Many practicing nurses have not
updated their knowledge and skills in the
areas of pain management, palliative
care, and end of life care;

In many areas of the state, especially
rural communities, there is a dearth of
health care professionals with expertise
in pain management and palliative care.

Identification of barriers to effective
pain management provides a frame-
work and rationale for the subsequent
recommendations formulated by the

CCTEF. Certain task force recommenda-
tions are specific to nursing, including:

Schools of nursing (and other health
professions) should ensure that appro-
priate and sufficient curricula on pain
management (acute and chronic), and
palliative care are integrated into core
content;

Schools should establish and track
student outcome measures for compe-
tencies in caring for people with chronic
pain and those with terminal illness;

Schools should establish an office of
pain management and palliative care to
assure the goals of improving student
competency in the areas mentioned
above;

Ohio professional licensing boards
should discuss with relevant profes-
sional associations and other
interested parties the feasibility
of mandatory continuing educa-
tion on pain management and
palliative care.

Additional recommendations
of the CCTF relate to all health
care professionals and speak to
the need for:

Comprehensive assessment of
patients and caregivers, includ-
ing psychological and emotional
assessment, with particular
attention paid to children and
their caregivers;

Establishment of guidelines
and standards based on evidence-based
practice to better meet the needs of
patients and caregivers facing the far-
reaching effects of pain, with a focus on
special needs populations;

Basic and continuing educational pro-
grams should be strengthened to incor-
porate current relevant information to
promote proper pain management.

Nurses’ Role with Patients and
Families Faced with Pain

Nurses are uniquely qualified to pro-
vide comprehensive, effective, and com-

continued on page 29
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for the Nursing Community

Sign up for a course at anytime,
directly online.

You decide when and where
to study.

All CE courses are $10-22
and worth 2.0-6.9 CE credits.

CE courses for nurses at learningext.com

o

.{-- Disciplinary Actions ‘ Nurse Practice Acts

Documentation . Professional Accountability & Legal Liability

Ethics of Nursing Practice Sharpening Critical Thinking Skills

Medication Errors

| I | ]
7'M ncsbn learning extension

learmingaxt.com



PROMEDICA HEALTH SYSTEM

Choose your Hospital.

A CO mmun |ty Se_cure your Future.

Exceptional RN career opportunities
now available for you.

If you're a nursing professional eager to advance your career, expand your skills,
maximize your compensation and benefits, look into all we offer you at
ProMedica Health System.

The Toledo Hospital/The Toledo Children’s Hospital
Offers you a fast-paced environment with 5 critical care units and Level 1
trauma center.
o Critical Care

- Multiple critical care units

- All shifts: full-time, part-time, weekend & night incentives
* Medical/Surgical

- Various specialty areas available

- Full-time, part-time and weekend incentive night shifts available
e Surgery

- Comprehensive 4-5 month training orientation offers exceptional

career-move opportunities

- Level 1 Tertiary Care

- Gain experience in all specialty surgeries

- Work side by side with top physicians and support staff

Flower Hospital
Offers you a community-based hospital, family-oriented environment. Full-time,
part-time, per diem and weekend incentive shifts available. Up to $5,000
commitment bonus may apply for ICU positions.
o Critical Care
- Med/Surg/Coronary ICU unit
- Highly collaborative team-oriented environment
e Patient Care Supervisor ICU - Nights
- Consider leadership opportunities
¢ Oncology/Med/Surg
- Work collaboratively with top area oncologists, physicians and support staff

Bay Park Community Hospital
Offers you a community-based hospital with a family centered care philosophy.
o Critical Care
- Flexible opportunities
* Medical/Surgical
- Flexible opportunities
e Patient Care Supervisor
- Consider leadership opportunities

It's time you considered ProMedica Health System! Contact us to learn more
about our comprehensive benefits package including 401K, pension plan, health
and dental plans and generous time off.

Members Of Flower Hospital nursing opportunities, please contact: Dot Barnes, RN, BSN
Phone: 419-824-1516; Fax: 419-824-1762

‘ / PROMEDIC A Email: dot.barnes@promedica.org

The Toledo Hospital/The Toledo Children’s Hospital nursing opportunities,

HEALTH SYSTEM please contact: Kara Zimmerly, RN, Nurse Recruiter,

Better heﬂlth f07" life Phone: 419-291-5984; Fax: 419-479-6097
) Email: kara.zimmerly@promedica.org

Bay Park Community Hospital nursing opportunities, please contact:
Wendy Papenfuss, Phone: 419-690-7800; Fax: 419-697-7746
Email: wendy.papenfuss@promedica.org

Equal Opportunity Employer.

WWW.PROMEDICA.ORG
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Take nursingto a whol_elnew place.

When you work at one of the nation’s elite, nationally recognized academic medical centers, you have access to innovative research,
leading edge patient care, and the latest in medical education, as well as the most advanced technology. You’re rewarded with competitive pay, state
retirement options, flexible scheduling, sign-on bonuses and more. And to make sure you stay at the top, there are tuition-waiver
programs and more opportunities than you can imagine. Choose from a vast array of specialties at OSU Medical Center. Explore the opportunities
at University Hospital, such as rehabilitation at Dodd Hall or heart care at the new Ross Heart Hospital. Specialize in cancer care at the renowned
0OSU James Cancer Hospital and Solove Research Institute, or flourish in the community-based setting of University Hospital East. There are exciting
opportunities at OSU Harding Hospital focusing on behavioral and mental health care, or benefit from the wide variety of the OSU Primary Care

Network. Browse all the opportunities and apply online today, plus learn more about the OSU Medical Center’s benefits and world-class
achievements at www.medicalcenter.osu.edu or call (800) 431-6877.

SHOPPING, SCHOOLING
pl ace AND INFORMATION
OF SPECIAL INTEREST

For more information visit these advertisers FOR NURSES AND
on their websites or at www.thinkaboutitnursing.com STUDENT NURSES...
b .
W NCSBN Review for the
HICE SE ING The Ultilcn/:lgE(ﬁlc%(éllelgperience NCLEX-RN Exam Online
Ferelah? BIAEE T Sotalblzs “CONFERENCE CRUISES” [ National Council State Board of Nursing
800-752-4927 1-800-656-3221 I .

Wash Managers Wanted

CVIH

Nursing in

(YTTd 800-340-9915 Will Train e v e RO
1 ‘”Ww'f’;gggw;‘:mgéﬁ%':{"ha“"e www.homebusinessgo.com/achieve ] el (/11161

N
glt[8\ Nation Wid}l\;le;i;al REACH OVER ONE MILLION NURSES

SR Staffing Specialists
For Only $125

Terri Hill RN, CNOR * www.crdentia.com/travel ® 877-369-5672
1800561 °4686 or 50122219986

LaTonia Denise Wright, R.N. B.S.N., J.D.
Representing Nurses and Dialysis Technicians
in Board Disciplinary Investigations and Proceedings
National, Regional, and Local Speaker on Legal Issues in Nursing ’
-

513-771-7266 office 513-771-0673 fax

rnbsnjd@hotmail.com www.nursing-jurisprudence.com
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For S*O?Ii?é hospital patients, the natural apprehen-
sion they feel about a medical procedure may be com-
pounded by cultural and language barriers. That's why
Riverside Methodist Hospital, Grant Medical Center and
Doctors Hospital, part of the OhioHealth system in
Columbus, Ohio, are making sure their employees
reflect the cultural diversity of their patients.

“At OhioHealth, we need to provide an environment
that is welcoming for all our patients, including more
than 100,000 immigrants in Franklin County,” says Brad
McLaﬁghlin, manaigefﬁf employment for OhioHealtﬁf_l.
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“Diversity helps us accomplish our
mission of improving the health of

those we serve.”

Focused recruitment

OhioHealth has developed pro-
grams to recruit nurses and other
professionals from diverse popu-
lations. For example, OhioHealth
sends a team of recruiters to job
fairs at historically black colleges
and universities. Recruiters have
recently traveled to fairs at
Hampton University in Virginia
and Cleveland State University,
and participated in a virtual job
fair held by Kentucky State
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University. OhioHealth also
partners with a firm that spe-
cializes in recruiting minority
talent for management positions.
A dedicated portion of the health
system’s recruitment advertising
is done in diversity-focused
magazines like Minority

Nurse and Web sites like
www.ohiodiversity.com.

Other recruitment programs
also contribute to the diversity of
the OhioHealth workforce.
OhioHealth is making plans with

Capital University School of
Nursing to bring 10 Philippine RNs
to Columbus to receive their
Masters degrees. During their four
years here, these RNs will work at
one of the OhioHealth campuses.
Upon completion of the advanced
degree, these RNs will return to the
Philippines to teach in one of their
schools of nursing. “We are creat-
ing an environment in which each
person’s uniqueness is recognized
and valued as an asset,” says Brad.

For more information about
nursing positions at OhioHealth,
please call Kathy Talbott at (614)
566-4866.
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Join the nursing community at Fairview Hospital and
begin a career that changes as you do — a career that is full
of opportunity and growth potential. Fairview is a 500-bed
acute care teaching hospital that offers state-of-the-art
technology in a community hospital setting.

* Medical / Surgical Units
Full- and part-time positions, 7pm - 7:30 am, open on
Parview Terrace, a medical telemetry unit which features
private rooms for all of your patients. Evening and night
shift positions available on the 5th floor med/surg unit —
a general med/surg unit — this is a unit on which to use all
your nursing skills.
¢ Level II — Emergency Department

Positions available for RNs with critical care/ED
experience — be the first nurse your patient meets — make
a difference!

See the Fairview difference for yourself! Enjoy generous
benefits, excellent compensation and the work/life
balance that every nurse needs. And boasting an array of
cultural, sporting, recreational and entertainment
options, along with many residential areas and affordable
housing, the Cleveland area has something for everyone!
Please forward your response, specifying area of interest,
to: Fairview Hospital, Human Resources, 18101 Lorain
Avenue, Cleveland, OH 44111 or fax to (216) 476-7023.
www.fairviewhospital.org. EOE.
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REGISTERED NURSE
LICENSED PRACTICAL NURSE

Northcoast Behavioral Healthcare is
seeking RN’s, and LPN’s, to provide
quality care to clients with severe
and persistent mental illness

WE OFFER:

IN-HOUSE EDUCATION-CEU’S
COMPETITIVE WAGES
EXCELLENT BENEFIT PACKAGE
UNIVERSITY AFFILIATIONS
QUALIFIED CANDIDATES PLEASE
FORWARD YOUR RESUME TO:
MARVIN PHILLIPS,

HUMAN RESOURCES
(HRDAPPS@MHMAIL.MH.STATE.OH.US)
NORTHCOAST BEHAVIORAL
HEALTHCARE-CORPORATE CAMPUS

—

It’s what we do best. %BZVZRLY

* Directors of Nursing
* Assistant Directors of Nursing
* RNs/LPNs

We reward our employees with:

* Excellent Benefits Package e Life Insurance

 Shift Differential * Stock Options

* Affordable Health Insurance * Flexible Schedule

 Tuition Reimbursement * Nurse Refresher Course

* 401(k) Plan * Excellent Quality of Care

* Excellent Wages * Career Satisfaction (As proven
* Great Work Environment by the longevity of our staff)

Apply at any of our 9 locations, or for more information
about our rewarding careers, contact Jill Beebe, Recruitment Manager

EOE M/F/D/V Drug-free workplace

Tel: (877) 504-3889 + Fax: (919) 359-2068 « Email: jill_beebe@beverlycorp.com

Valley Nursing & Rehab Center
1140 Knoxville Rd., St. Marys, OH 45885

Northcrest Nursing & Rehab Center
240 Northcrest Dr., Napoleon, OH 43545

Beverly Health & Rehab Center
1425 Yorkland Rd., Columbus, OH 43232

Western Reserve Extended
9679-9685 Chillicothe Rd., Kirtland, OH 44094

Valley View Nursing & Rehab Center
721 Hickory St.,Akron, OH 44303

Evergreen Rehab & Specialty Care Center
555 Springbrook Dr., Medina, OH 44256

Longmeadow Care & Rehab Center
565 Bryn Mawr St., Ravenna, OH 44266

Beverly Healthcare Magnolia
365 Johnson Rd.,Wadsworth, OH 44281

Lima Health & Rehab Center
599 South Shawnee St., Lima, OH 45804

beverlycares.com

* University Hospitals
of Cleveland, including:
* Rainbow Babies &
Children’s Hospital
* MacDonald Women's Hospital
* Ireland Cancer Center
* Bedford Medical Center
* Brown Memorial Hospital
* Geauga Regional Hospital

* Heather Hill Hospital &
Health Center

at University Hospitals Health System
where your nursing career has more options

University Hospitals Health System, northern Ohio’s largest healthcare provider, offers
more areas of opportunity, more hospitals and care center locations and more of the
advantages that make your dedication and hard work worthwhile. With over 100 years
of healthcare excellence, we’re made up of dedicated people who care about each
other, which makes all the difference in careers.

 Laurelwood Hospital &
Counseling Centers

* Memorial Hospital of Geneva
* Richmond Heights Hospital
* University Hospitals
Home Care Services
* University Hospitals
Faculty Services
* University Hospitals
Primary Care Physicians

Please visit our website for specific hospital information and
for available career opportunities:

www.uhhs.com
We are an equal opportunity/affirmative action employer
UniversityHospitals
HealthSystem

advanced

P.0. BOX 305, NORTHFIELD,
OHIO 44067

NBH EMBRACES CONTINUOUS
QUALITY IMPROVEMENT. DRUG
TESTING PRIOR TO APPOINTMENT IS
REQUIRED. AN APPLICANT WITH A
POSITIVE TEST RESULT WILL NOT BE
OFFERED EMPLOYMENT.

EOE/ADA

advanced care, caring
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ADVERTISEMENT

With the largest system of hospitals in northern Ohio;

one of the best children’s hospitals in the Midwest, Ohio’s
only hospital dedicated to women’s health, northern
Ohio’s only NCl-designated comprehensive cancer center
and a system of outstanding community hospitals...

it’s easy to see why so many nurses feel they

"BELONG

The first thing doctors realize when they
graduate from medical school is how much
less they know about the practice of medi-
cine than nurses. Nurses have experience in
observing patients; and doctors realize they
can be their eyes and ears when they’re out
of the hospital. Physicians know nurses are
the heart of a hospital. However, despite
recognition of their importance, the U.S. is
experiencing an unrelieved shortage of RNs.
UHHS has always valued its nurses’ contri-
butions, and in the face of the shortage, is
acting to guarantee superior patient care,
nurses’ satisfaction and continuation of a
century-old tradition of some of the region’s
finest nursing services.

University Hospitals Health
System Responds

The nursing shortage is a social problem
that will not be solved by the profession or
industry alone. While nursing is intellectual-
ly challenging, emotionally rewarding and
consistently ranked as the “most trusted pro-
fession” in public polls, it’s not attracting
young people. The profession must take
ownership of this problem and address the
prejudice that undervalues nursing as an
attractive vocation.

The first initiative is the nationally suc-
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cessful Ladders in Nursing Careers (LINC)
program, funded through generous support
from the John Huntington Fund for
Education, which offers nursing-school
tuition in exchange for post-graduation
work at University Hospitals.

Secondly, University Hospitals is
strengthening relationships with northeast
Ohio nursing schools. The hospital works

J) at University Hospitals
Health System (UHHS)

with these schools to recruit sophomore
nursing students who receive scholarships
through the Charlene Phelps Nursing
Scholars Program made possible by a leader-
ship gift from the Elisabeth Severance
Prentiss Foundation. The Phelps Scholars
receive tuition reimbursement for nursing
studies in return for a commitment to work-
ing at UHHS after graduation. And thirdly,
is the newly-created position of Nurse
Recruitment Strategist and Liaison. Funded
by the Prentiss Foundation, this administra-
tor will direct training and recruitment of
RNs whose quality of care can contribute
greatly to the hospital’s continued reputa-
tion for excellence. Other initiatives
include regularly scheduled forums where
nurses share problems and solutions.

An Environment of Support

The hospital’s nursing model tran-
scends a task-based approach, combining
patient advocacy and education with tradi-
tional expectations of advanced medicine
and unsurpassed compassion.

A nurse must have the same scientific
knowledge base that physicians have, with a
different focus. Physicians are primarily con-
cemned with diagnosis and treatment of dis-
eases, where nurses must not only know and
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Molly Heinrich, RN, pediatrics oncology, Rainbow Babies & Children’s Hospital

understand the disease and medical plan, but
also know how to help patients understand
and integrate the physicians’ recommenda-
tions to attain and maintain optimal health.

The most attractive thing about nursing
at University Hospitals is the respect accord-
ed nursing care by physicians and adminis-
trators. It’s this communicating and con-
necting that translates into good patient
care.

And, as these stories show, University
Hospitals offers nurses a wealth of oppor-
tunities:

A Cdlling from Youth

Jane Trayte, RN, ND, was attracted to
medicine for as long as she can remember.
She recalls watching with fascination, as
ambulances pulled up to the emergency room
of the hospital near her home. Later, she vol-
unteered at the same hospital, enrolled at
Case Western Reserve University to earn her
Nursing Doctorate, fulfilled her clinical
requirements at UHHS and has remained
ever since. “People say, ‘You could have left,’
but I enjoy nursing here. When I was a nurse,
I made independent decisions that impacted
patient care. One reason: RNs have a voice.”
Dr. Trayte, now director for Non-invasive
Cardiology and Medical-Surgical Nursing,
says “the administration’s commitment to its
nurses and staff inspires excellence.”

The Peacemaker

Caryl Eyre, RN, MSN, a psychiatric clin-
ical nurse specialist, is a peacemaker in the
hospital community among both patients
and staff. The nursing shortage affects both
patients and the stress levels of floor nurses.
Mrs. Eyre is a resource for nurses who feel
overwhelmed by job demands. “I really look
at my job as helping the staff with stress
management. Just as I can help patients
relax, I enjoy helping staff do the same.”

Headling, Teaching, Discovering,
and Working Miracles

A staff nurse, Molly Heinrich, RN, par-
ticipates in every aspect of University
Hospitals’ mission: to heal, to teach, to dis-
cover. Each day she cares for about five chil-
dren with cancer on the pediatric oncology
floor of Rainbow Babies & Children’s
Hospital, and participates in all phases of
care, from diagnosis to treatment, to life or
death after cancer.

“When a child is first
diagnosed, parents are devas-
tated. They think their child
is never going to be able to
walk, play or laugh again.
We do a lot of teaching par-
ents, and being there for
families when there is noth-
ing else physically that can
be done for their child.

Ms. Heinrich knows the
joy in successful recovery,
too, and recalls a young boy
who miraculously survived
serious brain surgery for a
cancerous tumor. “We
worked our hardest to care
for him, and later the boy
came back to see us. He
came to our floor, and I
started crying. Here he was
now, a typical little boy,
going to school, playing
and getting into trouble.”
These moments illustrate
the tremendous satisfaction
nursing affords, and the
support and camaraderie
that contribute to job
longevity; with several
nurses in this unit having
worked at UHHS for more
than 12 years.

An Environment of Care

With its Centers of Excellence, a sys-
tem of outstanding community hospitals,
and as an academic medical center with
ties to Case Western Reserve University,
University Hospitals has created an envi-
ronment where nurses continue learning
and enjoy advancement opportunities and
administrative support at all levels. Despite
the national shortage, University Hospitals
is responding with a comprehensive strate-
gy to ensure that its nurses today and
tomorrow will build on their tradition of
compassionate, patient-centered care.

A supportive environment that gives
nurses a voice, a team of professionals who
are like family, more areas of specialization
where nurses can make a difference in
patient care; these are a few of the reasons
so many RNs find they “belong” at
University Hospitals.

For information about nursing opportu-
nities with University Hospitals Health
System, visit www.uhhs.com

Caryl Eyre, RN, MSN, clinical psychiatric nurse specialist

Advertisement
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“Named in the Top 7100 Hospitals for
the fifth consecutive year!”
OPEN POSITIONS:
CRNA

PATIENT CARE MANAGER-MED/SURG , N L , .
DIRECTOR OF ER-CRITICAL CARE s the official publication of the Ohio Board of Nursing

ICU/ CCU (FT-NIGHTS) and is addressed and mailed to all 192,000 nurses
CARDIOLOGY (DAYS) and dialysis technicians in the state of Ohio.
RADIOLOGY (DAYS) ) )
E e Familv Hoalth 7 Dental Publication Schedule for 2005:
Insurance (FT employees) January 15, 2005
Shift Diff - $3.25/evenings, July 15, 2005
$2.50/weekends September 15. 2005
Free Uniforms /
Tuition Reimbursement January 16, 2006
Refresher classes / Skills Lab Copy and space reservations due 15 days before publication dates.
WE OFFER COMPETITIVE PAY SCALES For Advertising Information and Reservations
($19.60 To $34.00 FOR STAFF RN’s) - .
AND GENEROUS PAID TIME OFF PROGRAM. please call or e-mail David Brown

Please submit resumé to: x H
L\CKING MEMORIAL Publishing Concepts, Inc.
ll EEAhTH SYST-{]EMS - ' 14109 Taylor Loop Road
ttn: Janene Thomas, Recruiter i
1320 W, Main Sireet - Little Rock, Arkansas 72223
Newark, OH 43055 800.561.4686
Phone: 740-348-1553 Fax: 740-348-1555 dbrown@pcipub”shing .com
Or e-mail: jthomas @Imhealth.org

Reach i RNs & LPNs

576.000 NEEDED IMMEDIATELY
J

readers.

e HOSPITALS

Advertise e NURSING HOMES
' e HOME CARE
n Momerntum. e CORRECTIONAL FACILITIES

°* IMMEDIATE ASSIGNMENTS
e WEEKLY PAY

For more information contact e BENEFITS
David Brown at e REFERRAL BONUS
_ANO-ERT - Cleveland Mansfield Sandusky
USSR siele 800-568-6216 800-728-0861 888-828-0862
or 501-221-9986 Elyria . . Cincinnati
§))  coown@pcipubishingom 866-715-4900 - FirstChoice gg5 543 0861
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f requently A sked q uestions

Frequently Asked
Questions Related to
Medication
Administration

in the Public
Schools of Ohio

submitted by Nancy Manns, RN, MS

Can a school nurse dele-

gate the administration of

medication to an
unlicensed person?

The rules of

the board of

nursing pro-
hibit nurses from
delegating medica-
tion administration
to an unlicensed
person (UAP)
EXCEPT where
laws allow for the
administration of
medications by the
UAP (Rule 4723-13-
04 Ohio
Administrative Code
(OAQ)). The
Department of
Education law
(Section 3313.713
Ohio Revised Code (ORC)) allows for
public schools to adopt a medication
administration policy that would allow
for the administration of medications
by an UAP. Rule 4723-13-02 (E) OAC
states that the Board of Nursing cannot
prevent persons from engaging in a
nursing activity if they are authorized
to do so under law, such as the educa-
tion law, 3313.713 ORC.

If the public school has adopted a
medication administration policy, the
policy may or may not require that a
licensed nurse be involved in delega-
tion of the administration of medica-
tion. Under Ohio law, a board of edu-
cation may adopt a policy that pro-
vides that:

“Designated persons employed by
the board are authorized to administer

to a student a drug prescribed by an
authorized prescriber for the student.
Except as otherwise provided by feder-
al law, the board’s policy may provide
that certain drugs or types of drugs
shall not be administered or that no
employee, or no employee without
appropriate training, shall use certain
procedures, such as injection to admin-
ister a drug to a student.” R.C. Section
3313.713(B)(2).

If the nurse chooses to delegate
medication administration to an unli-
censed person in the public school
system, the nurse
must do so in
accordance with
the standards of
delegation found
in Chapter 4723-13
OAC including:
determining that
the unlicensed
person has had
the appropriate
training, education
to perform the
task; that the unli-
censed person has
demonstrated the
competency to
safely perform the
task; and, that there is appropriate
supervision of the unlicensed person.

When is nurse delegation
required in a school setting
in order for
unlicensed persons to administer
prescribed medications?

Prescribed medications may
be administered by an unli-
censed person without nursing
delegation only if:
1) school district policy authorizes this
practice; or,
2) the medication is administered in an

emergency situation.

Can unlicensed persons
administer emergency med-
ications in a school setting?

The Nurse Practice Act pro-

vides an exemption from licen-

sure requirements for the provi-
sion of nursing services in emergency
situations. R.C. 4723.32(D). A UAP may
perform nursing services, including the
administration of prescribed medica-
tions, in an emergency situation without
a nursing license, and without delega-
tion from a licensed nurse.

What are “emergency”’
medications?

The term “emergency” is not
A defined in the law and rules

regulating the practice of nurs-
ing in Ohio, but the Board has deter-
mined it to mean a situation creating a
potential risk to life or of long term dis-
ability or loss of limb if untreated.
Emergency medication may include,
but are not limited to, epi-pens, diastat
and glucagons.

Is the school nurse required to

provide training in and/or dele-

gate the administration of
emergency
medications?

When a school nurse under-

takes the delegation of the

administration of medication,
whether it is an emergency medication
or not, the nurse must do so in accor-
dance with the standards of delegation
as contained in Chapter 4723-13 OAC,
which requires that the nurse delegate
nursing tasks only to a trained unli-
censed person. In addition, the dele-
gating nurse must know that the UAP
has demonstrated competency in per-
forming the delegated task and can
perform the task safely for the student
receiving the care.

Even if a medication is an “emer-
gency medication” which would not
require delegation by a nurse for the
UAP to administer, a school may
require a school nurse to provide train-
ing for the UAP to administer that
medication. This is a matter of the
school nurse’s employment arrange-
ment with the school district and
school district policy.
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payment failures

There is often a lag-time between
when a payment is processed by the
bank and when the Board receives notifi-
cation of error or insufficient funds. Even
though a renewed license may have
been received in the mail, failure of a
payment to clear the bank will cause an
application to become incomplete. It is
not the Board’s intention in publishing
this list to embarrass licensees who fail
to render proper payment for their
license or certificate. The purpose is to
notify current and potential employers
and to reach the individual when other
avenues have failed.

There are many reasons a personal
check may not properly ‘clear’ during
bank processing. It is for this reason
that each person listed here has been
notified by certified mail, using the last
known address of record, and given 30
days (or more) to render proper pay-
ment to the Board. These applications,
certificates or licenses, will not be con-

sidered complete until proper payment
has been rendered. Once that grace
period has expired (and if applicable
the renewal cycle has ended) licensee
information is turned over to the
Discipline Unit and recommended for
investigation on charges of working
without a license. Individuals found to
be working on a lapsed license will be
subject to the penalties defined in ORC
Section 4723.99 (B).

Below is a list of those nurses and
dialysis technicians whose renewal
applications, certificates, or duplicate
licenses are incomplete due to payment
failure related to insufficient funds. The
licensee and certificate holders listed
below failed to render payment by the
date this publication went to press.

Registered Nurses
RN 284031 Conner, Deborah

RN 229036 Sweetland, Dundee
RN 258556 Rine, Duane
RN 081572 Hartmann, Mary

RN 179628 Balogh, Cheryl
RN 254146 Jarven, Ann

RN 225176 Dooley, Deborah
RN 213908 Driscoll, Pamela
RN 256289 McDaniel, Linda
RN 099852 McCutcheon, Jane

Licensed Practical Nurses

PN 026851 Lauinger, Eugenia
PN 076801 Harper, Wanda
PN 109961 Carter, Sandra
PN 109807 Townsend, Stacey
PN 016998 Majors, Mary

PN 105124 Groves, Lisa

PN 027403 Allgower, Barbara

If your name is listed here, please
contact the Board at 614-466-9976 to
arrange for proper payment of your
fees. Because the name of a licensee
may be the same as another, please do
not assume from the name alone
that a particular individual has a pay-
ment failure. You may verify the license
number on the Board’s web site at
WWW.nursing.ohio.gov by clicking
on Verification.

-------------1

Available for Purchase:

e Current Law (dated June 26, 2003) and Rules (dated
February 1, 2004), $7 if shipped; $4 if picked up at the
Board office. Single copies only are available.

e Combined Board Publications, $12.50-Includes the current law
and rules of the Board and a copy of all Board brochures
including; Facts About the Ohio Board of Nursing brochure and
Continuing Education Requirements for RN's, LPN's and
Dialysis Technicians in Ohio. Single copies only are available.

Please use the order form on this page.

ORDER FORM

Use this form to order Board publications. All orders must
be pre-paid. This form and fee should be made payable to
Treasurer, State of Ohio and sent to Attention: Administration,
Ohio Board of Nursing, 17 South High Street, Suite 400,
Columbus, Ohio, 43215-7410.

Name
Agency
Address

Telephone Number
E-mail address

Please send me the following checked items. | have

enclosed the appropriate fees, totaling $
3 Current Law and Rules-$7
[d Combined Board Publications-$12.50

Unless otherwise noted, the materials listed
above may be duplicated. All orders must be
pre-paid. NOTE: No cash will be accepted.
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PROFILE

In a continued effort to acquaint
Ohio’s nursing community with the staff
of the Board of Nursing, this issue of
Momentum profiles Rick Young RN,
LMT, MBA.

If one were to seek a definition of
the term “Renaissance Man” in the dic-
tionary, he or she could well find there
a photo of Ohio Board of Nursing staff
member Rick Young. With a wide array
of interests, education and profession-
al experiences, Rick brings a wealth of
skill and knowledge to the Board of
Nursing. As a member of the Board’s
Monitoring Unit, Rick currently serves
as a monitoring agent. In this capacity,
he monitors nurses and dialysis techni-
cians who are under either a consent
agreement or adjudication order with
the Board. It is Rick’s job to ensure
those licensees and certificate holders
remain in compliance with the terms
incorporated in their individual con-
sent agreement or adjudication order.
For a particular individual, this might
involve periodic drug screens, practice
restrictions, remedial education, atten-
dance at peer support meetings, indi-

vidual counseling or other specific con-
ditions. At any given time, the Board
Monitoring Unit is involved in monitor-
ing approximately 600 licensees or cer-
tificate holders.

Prior to joining the Board of
Nursing, Rick worked in several posi-
tions that drew on his skills as a
licensed social worker and a regis-
tered nurse. He served as a hospital
based social worker in Union County,
and worked as a psychiatric nurse at
Riverside Hospital in Columbus. Rick
began his state service as a psych
nurse for the Ohio Department of
Mental Health in 1999, and also served
as the first Hepatitis C Coordinator for
the Ohio Department of Health. He
joined the Board of Nursing as a mon-
itoring agent in September 2002.

In addition to maintaining an active
license as a nurse, Rick also holds a
license to practice Massage Therapy
issued by the Ohio State Medical Board.
He obtained a dual bachelors degree
from Ohio State University in English
and Psychology, and in May of this year
completed a Masters of Business
Administration degree at Franklin
University in Columbus. Says Rick, “I
don’t know what 'm going to do next”!



ONLY IN COLUMBUS!

Four collaborating nationally ranked and recognized hospital systems
One of the nation's foremost research universities

The world's largest, private non-profit research institute

The number one pharmaceutical distribution company

A vibrant nightlife, family attractions and diverse cultural arts

Metropolitan excitement and “small town" comfort, convenience & charm

Find out why nearly 20,000 nurses call Greater Columbus home.

www.columbushealthcare.com/pub/
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HOSPITAL MOUNT CARMEL  OhioHealth CENTER
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board news

Dates and Location of Scheduled Board Meetings

The Ohio Board of Nursing meets six
times per year with the meetings
beginning on Thursday and continuing
until business is completed the follow-
ing Friday. The Board may also meet on
Wednesdays prior to the Board meeting
as a whole or in small groups to discuss
specific items or issues, to participate in

continuing education activities, or to
conduct a public rules hearing (generally
in November). Watch for formal notifi-
cation of the date, time and location of
rules hearings. Summaries of these
meetings or hearings are presented to
the full Board during a regularly sched-
uled Board meeting for information and

possible action by the Board. The
Thursday meeting begins promptly at
9:00 AM. The public is invited to attend,
however, potential attendees should
contact the Board office at 614/466-6940
prior to the scheduled meeting to deter-
mine if there have been any changes in
the location of the session.

January 15-16, 2004
March 18-19, 2004

April 15-16 (retreat)

May 20-21, 2004

July 15-16, 2004
September 9-10, 2004
November 17-18-19, 2004 *

January 20-21, 2005
March 17-18, 2005
(retreat - T.B.A)

May 19-20, 2005

July 21-22, 2005
September 15-16, 2005
November 16-17-18, 2005

January 19-20, 2006
March 16-17, 2006
(retreat - T.B.A)

May 18-19, 2006

July 20-21, 2006
September 20-21, 2006
November 15-16-17, 2006

*Note: There will be a public hearing of proposed rules on Wednesday, November 17, 2004 at 10:00 AM.
The public hearing will be held in the Lobby Hearing Room of the Rhodes State Office Tower, 30 East
Broad Street, Columbus, Ohio 43215.

Advisory Groups/Committees

All meetings of the advisory groups
begin at 10:00 AM (unless otherwise
noted) and are held in the Board
office. Because space is limited, if
you have an identified need to
attend one of these meetings,
please contact the Board office at
614/466-9970 to determine space
availability, as well as any change
in the location, date or times from
those listed.

The Advisory Group on Nursing
Practice and Education Issues
will meet February 12; April 22;
June 10; August 12; October 14;
and December 9, 2004.

Chair: Kathleen Driscoll

The Advisory Group on Dialysis
will meet February 17; April 20;
June 15; August 17; and

October 19, 2004.

Chair: Debra Broadnax
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The Advisory Group on
Continuing Education will
meet February 20; June 18; and
October 15, 2004.

Chair: Lisa Klenke

2004 Members
Ohio Board of Nursing

Yvonne M. Smith, MSN, RN, CNS / Canton, President
Mary Jean Flossie, LPN, LNHA / Massillon, Vice President
Debra Broadnax MSN, RN, CNS / Columbus

Elizabeth Buschmann, LPN / Oregon

Patricia Schlecht, RN, MSN / Loveland

T. Diann Caudill, LPN / Newark

Kathleen Driscoll, JD, MS, RN / West Chester

Lisa Klenke, MBA, RN, CNAA / Coldwater

Anne Barnett, BSN, RNC / Junction City

Bertha Lovelace, RN, BA, CRNA / Cleveland, Supervising Member for Disciplinary Matters
Judith Brachman, Consumer Member / Columbus

Cynthia Krueger, RN, MSN / Napoleon

Teresa L. Williams, LPN / West Union

The Committee on Prescriptive
Governance will meet February
23; June 14; and October 18, 2004.

Chair: Joanne Navin

Term Expires
2005
2005
2004
2004
2004
2005
2005
2005
2006
2006
2007
2007
2007



duplicate licenses

Duplicate 2003-2005
RN Licenses

RN-294667, ADAMS, STEPHANIE
RN-278657, ADAMS, TOBI
RN-297967, AKOSILE, CLEMENT
RN-283342, ALBRIGHT, LYNNETTE
RN-230389, ALEXANDER, BETTY
RN-261449, ALTEVERS, CORINNE
RN-146820, ANDERSON, ARLENE
RN-305512, ANDERSON, MADELINE
RN-206498, ANDRAS, STEVENS
RN-231414, ARMSTRONG-COOK,
MICHELLE
RN-198475, ARNETTE, KELLY
RN-303114, AUGUSTINE, JENNIFER
RN-296076, AURIN, CARRIE
RN-194031, AYOGU, CAROL
RN-196656, BACHTEL, KIMBERLY
RN-147700, BALDRIDGE, DEBORAH
RN-114223, BARBONE, CARLA
RN-306056, BARNES, ANGELA
RN-172430, BARNES, SALLY
RN-172395, BARRICK, SUE
RN-273952, BAUER, HARALD
RN-252509, BECKMAN, SUSAN
RN-259566, BEDEL, SHONDA
RN-199542, BENNETT, BRUCE
RN-295878, BETZ, JAMES
RN-289801, BILLICK, AMBER
RN-159303, BOGGS, CATHY
RN-166185, BORDENKIRCHER, KIM
RN-270115, BOWERS, KEVIN
RN-132116, BREHM, GRACE
RN-298665, BROWN, CAROLYN
RN-183560, BURROUGHS, PATRICIA
RN-146376, BYE, CAROLE
RN-190271, CATHELL, PATRICIA
RN-206650, CHAUDRY, ROSE
RN-263242, CLEMENS, DANIEL
RN-131855, COFFMAN, MADELINE
RN-234831, COLLINS, STEPHEN
RN-192146, COMBS, JUANITA
RN-306471, COOK, CINDY
RN-230297, CROLLEY, KATHLEEN
RN-189075, CROSBY, ALDRENIA
RN-280815, CULLY, MARGARET
RN-200846, CUMMINGS, CHRISTINE
RN-256951, DAGGETT, SUSAN
RN-097405, DAVIS, PAMELA
RN-283433, DEGRANDIS, MARY
RN-256760, DELATORE, ANDREA
RN-279468, DEMPSEY, CHRISTY
RN-274689, DENKER, JAMES
RN-252939, DOERGER, RUTH
RN-227731, DYMOND, TIMOTHY
RN-303768, EISON, ANTOINETTE
RN-153562, ELERSICH, ELIZABETH
RN-286292, ELOFF, NOEL
RN-192990, EMERINE, JOHN
RN-308585, ENZWEILER, MELEA
RN-211495, FATRBANKS, JOYCE
RN-162236, FILES, CAROLYN
RN-196016, FISHER, DANESE
RN-284871, FRANK, DANA
RN-297225, FULLER, MICHELLE
RN-273270, GABEL, CORINNE
RN-133656, GEDEON, DARYL
RN-202920, GERMANN, CECELIA
RN-092298, GIBSON, REBECCA
RN-269283, GRIFFAW, LAURA
RN-229375, HAHNLEN, LAURIE
RN-143970, HAMILTON, JOY
RN-138846, HAMILTON, NANCY
RN-281326, HAYES, TAMMY
RN-278457, HEISLER, BRIAN
RN-261541, HELTON, TIM

RN-262930, HENDERSON, TIFFANIE
RN-213095, HERCHIK, TERRY
RN-262060, HICKEY, KEVIN
RN-220306, HOHMAN, DIANNA
RN-287671, HOLLENBECK, TONYA
RN-302051, HORTON, ELIZABETH
RN-186248, HUGHES, CAROLYN
RN-302190, JARRELL, TAMMY
RN-284305, JARRET, PAIGE
RN-095351, JOHNSON, CONNIE
RN-191321, KELLER, KAREN
RN-290050, KENDERSKI, JENNIFER
RN-277859, KETO, MELINDA
RN-155814, KNOUFF, BETH
RN-156551, KNOUFF, BEVERLY
RN-253115, LAFFERTY, TRACY
RN-201631, LAHEY, YVONNE
RN-288904, LEACH, JUDITH
RN-155755, LEDBETTER, JOAN
RN-268376, LEGGETT, SHAWN
RN-214504, LESKO, BETH
RN-283547, LINDSEY, SYRITA
RN-307394, ROBERSON, ASIA
RN-307376, LUSE, NICOLE
RN-282067, ROBINETTE, KRISTI
RN-310497, LYNCH, MICHELLE
RN-273307, ROSARIO, COLLEEN
RN-290557, MACALUSO, MEREDITH
RN-153095, SANDLIN, MICHELE
RN-141578, MAJERS, JOAN
RN-224378, SCHMIDT, JILL
RN-152133, MARTIN, WANDA
RN-285909, SCHMUCKER, JENNIFER
RN-277187, MARTINEZ, THERESA

RN-170038, SHERWOOD, JENNIFER
RN-145987, MATHEWS, MELINDA
RN-211137, SHREMBEK, DAVID
RN-257181, MAVROMATIS, SARAH
RN-298584, SINGREE, JESSICA
RN-145030, MAYNARD, MARY ALICE
RN-091609, SMITLEY, NANCY
RN-285409, MAYO, CHRISTINA
RN-263702, SMYTH, CATHERINE
RN-195573, MCELFRESH, LORI
RN-302189, STANLEY, KARYN
RN-147680, MEHL, DEBORAH
RN-303550, SUNDBERG, AARON
RN-260168, MELVIN, VALERIE
RN-222202, SWARTZ, BARBARA
RN-253529, MERCER, ANGELA
RN-302151, TEACH, KRISTIN
RN-260338, MICHELETTI, SHARON
RN-213966, TEMPLETON, MELISSA
RN-140121, MILLER, KATHLEEN
RN-276695, THOMAS, CYNTHIA
RN-253067, MILLER, MARY JO
RN-170009, THOMPSON, MARGARET
RN-248553, MILLER, VINCENT
RN-289360, THRASHER, TANIA
RN-246602, MOORE, JULIA
RN-206996, TUSTIN, BRENDA
RN-255606, MOSGROVE, LAURIE
RN-129731, ULREY, SUSAN
RN-109676, MUELLER, KAREN
RN-186633, VANDENBUSCHE,
PATRICIA
RN-276368, MURPHY, EVE
RN-301540, VICORY, KATHLEEN

RN-255432, NAGY, ROSE
RN-173536, VON HAGEN, PATRICIA
RN-203957, NORTON, MAURA
RN-267590, WALSH, KELLIE
RN-233800, OESTRICH, JANET
RN-138776, WILLIAMS, CATHERINE
RN-190525, OWENS, WENDY
RN-083072, WILLIAMS, LINDA
RN-259846, PAVKOV, GRETCHEN
RN-266508, WILLMAN, JAMES
RN-211245, PIEPER, SHARON
RN-198624, WINKS, VERONICA
RN-202972, PIERCE, SHELLY
RN-178327, WOLFE, JAMES
RN-256823, PILLAR, MARIAN
RN-299098, WOTT, MANDY
RN-143561, PINKERTON, DEBRA
RN-299830, YORK, CHRISTOPHER
RN-291625, PROCTOR, LINA
RN-196612, ZOECKLEIN, DIANE

Duplicate 2002-2004
LPN Licenses

PN-091339, ADAMS, GAIL
PN-097999, HORN, DIANNA
PN-106384, BROWN, VANESSA
PN-067046, NELSON, KIM
PN-125655, DOBROZSI, MARY
PN-109632, SMITH, SAMANTHA
PN-112057, GUPTIL, LAURA

Current as of 9/3/04 June 04 — Aug. ‘04

Join Our Nursing Team!

Every nurse has a unique vision of nursing. The hopes and dreams of a career that
will touch the lives of patients — and make a difference. Nursing at Akron General
Medical Center is about more than just making a living, it's about having  life.
Current opportunities:

Critical Care Nurses » Med Surg Nurses

Contact our Nurse Recruitment Team at 330-344-6867,
or visit Career Opportunities on our website at
www.akrongeneral.org.

“A great thing about nursing at Akron General

Medical Center is that I have a fulfilling career that pays
well, too. It gives me the flexibility to spend time with
my family. - Ed Ingol, RN, BSN, PACU

OQ AKRON GENERAL
Q) MEDICAL CENTER.

Akron General has been repeatedly named “One of America's Best Hospitals” by US News & World Report,
one of the nation's“100 Most Wired Hospitals” for use of technology by Hospitals & Health Networks magazine,
a Solucient “Top 100 Hospital” in the US for overall organizational performance, a Solucient “Top 100 Cardiovascular Hospital”

in the US, “Akron's Most Preferred Hospital for Overall Quality and Image” by the National Research Corporation and
“One of the 99 Best Places to Work in Northeast Ohio” by the Employers Resource Council.
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2004 - 2005 Conference Cruise Schedule

The 3rd Amuulﬂuﬂhuu Professionals Summer Conference Cruise
FJHI? 2nd — 9th, 2004
Cruise the Tahitian Ishands of Papeeti, Raiatea, Huahine, Bora Bora, Moorea

The 4th Annual Pharmacists & Nurses Conference Cruise
January 22 - 29, 2005 = 7-day Eastern Caribbean - Massau, 3t. Thomas, 5t. Maarten

Conference Cruise
Judgements in the 21st Cen
January 29 - February 5, 2005 = ?—daf Exotic Western Caribbean - Key West, Belize, Cozumel, Progreso

The 13th Annual Neonatal Perinatal Nursing Conference Cruise
February 15 - 23, 2005
B-day Exotic Western Caribbean - Belize City, Belize; Limon, Costa Rica; Colon, Panama

The 4th Annual mmwwcmm
N, 2005
Cruise tha Hawaiian Islands of Honolulu, Dahu, Hilo, Fanning Island, Kahului, Mauwi, Nawiliwili

Conferences Presented at an Advanced Practice Level, by the Nation's Leading Healthcare Professionals!

Imagine...your conference room...surrounded by ihe Eam 14.7 Contact Hours in 3 momning Conference Sessions
turquoise Canbbean Cocan! held on “Fun Days af Seal! ™

L : ¢
Phone: 800.656.3221+513.794 9266

E-mail: cruise(@cesatsea.com
Website: www.Ccesatsea.com

TMM!AHHHNCE%'SH

REGISTERED NURSES
LICENSED PRACTICAL NURSES L

We have a variety of shifts and status
available at our 2 hospitals:

® Emergency

¢ OR/Cardiac OR

 Coronary ICU/Stepdown

e Surgical ICU/Stepdown

¢ CVICU (Cardiovascular ICU)

© Neuro/Trauma ICU/Stepdown

o |CU/Stepdown (at Shelby Hospital)

¢ Hematology/Oncology

o Short Term Care

 Radiology Nursing

o Maternal Child Health/Labor & Delivery

o Physical Rehab

o Psychiatry

¢ Home Health Care and Hospice
We offer a competitive salary, excellent benefits and incredible
opportunities for growth. Send resume to: Human Resources,
MedCentral Health System, 335 Glessner Avenue, Mansf
OH 44903, Fax (419) 526-8848. E-mail: careersdu@medcentre
EOE .

QUALITY CUSTOMER SERVICE. INNOVATION. TEAMWORK.

E 3 MedCentral

HEALTH SYSTEM

www.medcentral.org

Equal Opportunity Employer

continued from page 9

passionate care to patients and families
dealing with pain and its dramatic impact
on daily life. In so doing, it is essential
that nurses possess complete and updat-
ed information on pain assessment, pain
management, interdisciplinary care, and
available resources. This allows nurses to
assist patients and families in better deal-
ing with chronic pain however it may
touch their lives, their families, and the
community at large. Nurses can and
should play a lead role in transforming
the health care system to ensure high-
quality pain management for end of life
care, and to advance the rights of serious-
ly ill patients and their families.

Selected Resources to
Update Your Knowledge

http://www.aacn.nche.edu/elnec
End-of-Life Nursing Education Consortium
(ELNEC) Project
http://www.nationalconsensusproject.org
The National Consensus Project for Quality
Palliative Care (NCP)
http://www.ohiopaininitiative.org

Ohio Pain Initiative

http://www.ohpco.org

Ohio Hospice and Palliative Care
Organization

http://prc.coh.org

Pain Resource Center, City of Hope

Nurse Participation in the CCTF:

HB 474 identified a specific interdiscipli-
nary composition of the task force.
Several nurses contributed their time
and expertise to the work of the CCTF:

Elaine Glass, MS, RN, CNS; Ohio Nurses
Association Representative;

Deborah Heidrich, MSN, RN, CHPN,
AOCN; Executive Director for the
CCTF and Ohio Pain Initiative
Representative;

Margaret Kruckmeyer, MSN, RN, CNP;
American Cancer Society
Representative;

Jeff Lycan, RN; President/CEO Ohio
Hospice and Palliative Care
Organization;

Susan Milne, RN, MSN, JD; Ohio Board of
Nursing Representative;

Amy Pettigrew, DNS, RN; Accredited
School of Nursing Representative;

Veronica Steffen, MSN, RN, Clinical
Director and CNS for Pain Services,
Department of Veterans Affairs,
Veterans Health Care System of Ohio,
Cincinnati; and

Diane Stevenson, MS, RN; Ohio Council for
Home Care Representative.
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RN’s, LPN’s, STNA's,
Allied per diem,
Contract, Travellers,
and Permanent
Placement

o
; FEo @ gy L T

Deodorizer For Your
Suction Canisters
2 Scents
Peppermint ¢ Citrus
Perfect for individuals dependent
on a ventilator, tracheostomy
or who just need suctioning.
Developed by an RN who

440-248-0454
1-866-543-6811

www.lifelinestaff.com

works with ventilator patients.
Visit us on the Web to
request a free sample.

www.respiratoryinnovations.com

Of Union County

At Memorlal Hospital of Union County in Marysville, we do more than
work together. We support each other, listen to each other and take
care of each other - just like a family. State of the art technology,
quality care and a family focused environment. We offer competitive
salaries; onsite daycare; ten paid holidays; shift & week-end differen-
tial; health and life insurance available to full time employees; and
retirement benefits provided by Ohio Public Employees Retirement.
Learn more about us at our website: www.memorialhosp.org
Contact us at: Memorial Hospital of Union County, Human
Resources, 500 London Ave, Marysville, OH 43040

E-mail: human.resources@memorialhosp.org

Phone: 937-578-2539 Fax: 937-578-2814

o Gain Financial Independence
 Make a Difference in Peoples Lives
* Own Your Own Business
o Achieve Rewarding Results

Picture Yourself Experiencing
the Natural Environment of
SUCCESS!

K Air Solutions @ Katherine Crosby, R.N.

614-272-6592

When you make a
difference in the

lives of children, r_?J
you make a differ-

ence in your own &%

life. That's what s

caring is all about at

Akron Children’s

Hospital. We're the region’s leading
independent hospital for children and
teens and consistently ranked one of
the Top 25 Pediatric Care Facilities in
the U.S. by Child magazine.

We offer our Nurses an excellent com-
pensation and benefits package, no
mandatory overtime, high activity,
weekend and night bonuses during
peak seasons and our Building Steps
Program (helping adult-experienced
Nurses transition to Pediatrics).

Make a difference in the life of a
child...and in your own future. For a
complete listing and description of
current  openings, visit:  www.
akronchildrens.org. We are an equal
opportunity employer.

B3 Crttrens

=

One number lets you apply
for any RN position at the
six hospitals of the Health
Alliance network located in
Greater Cincinnati.

1-877-RN-Success, Ext. 10

Toll-Free, 24 hrs/7days
www.health-alliance.com/jobs

Health Alliance™

Chist Hospital » University Hospital
St. Lnke Hospitals » Jewish Hospital
Fort }armilten Hospital
Alllance Primary Care

Immediate RN openings

Interested candidates, call:

Christine Begalla, RN,
at 330-480-6616

or send resume to:
Christine_Begalla@hmis.org

n HUMlun OF MARY
7 HEALTH PARTNERS

www.HMpartners.org

RNs & LPNs

NEEDED IMMEDIATELY

* Hospitals

* Nursing Homes

¢ Home Care

e Correctional Facilities

¢ Immediate Assignments
* Weekly Pay

 Benefits

o Referral Bonus

Cleveland Mansfield
800-568-6216 800-728-0861
Elyria Sandusky
866-715-4900  888-828-0862
FirstChoice Sincinnat

888-843-0861

edical Services

$$ Nurses $$

All Areas, All Shifts ¢ $2000 Performance Bonus!
Referal Bonus! e Flexible Scheduling! ® RN's & LPN's
Come Join the leading team in supplemental staffing.
We offer a variety of long and short term assignments.

Apply Today!
i Premier

216.574.9198 fox

www.premierohio.com

RNs, LPNs, STNAs and AIIied)

.I;(I)exible Schedule Let Your
p Pay - .
Quality Shine

Great Bonuses

TG T il Columbus  1-866-882-8981
Cincinnati 1-800-886-8771

Cleveland 1-866-395-4176

www.nursefinders.com

Immediate Work

finders

Health Care Facilities
Surveyor (RN

The Ohio Dept. of Health, has
excellent career opportunities for
nurses interested in becoming
Health Care Facilities Surveyors.
Selected candidates will receive
training on conducting compliance
inspections of a variety of health
care providers. Successful appli-
cants must be licensed as a
Registered Nurse in Ohio and have
2 years current work experience in
an acute or long term care facility.
Must be able to provide own trans-
portation. Travel with overnight
stays, including some evenings
and weekends required. Starting
salary $19.70 per hour with
excellent benefits. Interested appli-
cants can contact; Ohio Department
of Health, Office of Human
Resources, 246 North High Street,
Columbus, Ohio 43216, Attn: Lori
Swoope, 614-466-2434 or apply
on line at www.odh.state.oh.us
(then click on “about ODH”) or
fax an application or resume to
614-466-3232.

® Provision of your social security
number is mandatory [RC
3123.50] and may be provided for
child support enforcement pur-

Did You Change Your Name? Did You Change Your Address?
Did You Notify The Ohio Board of Nursing?

Name and/or Address Change Form (Piease type or print)

® A change in name must be
accompanied by a certified

Changes: Name*

poses [RC 3123 et seq/, report- 1 License #
ing requirements to the SS#e
Healthcare Integrity and Protection .
Data Bank [42 USC §1320a- Old Information: Name
7e(b), 5 USC §552a, and 45 CFR  § Address
pt 61], and to facilitate the pro-
cessing of your licensure.
County

copy of a marriage certifi- Address
cate/abstract or divorce

decree, a certified copy of a

court record, or a certified County

copy of documentation con- Effective Date
sistent with the laws of the )

state where the change Signature

occurred. A certified copy can
be obtained directly from the
court where the original

record was filed.

Send completed form to: ATTN: Renewal, Ohio Board of Nursing,
17 South High Street, Suite 400, Columbus, Ohio, 43215-7410
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— focus.

We've created an environment where nurses stand out.
Our culture, which supports and respects the talented individuals who
work for us, has evolved from the direct feedback of nurses themselves.
That's why you'll find flexibility, educational opportunity and a true
collaborative atmosphere — all the things nurses ask for — right here.

RNs — Ciritical Care and Operating Room
Mercy Hospital Fairfield provides the residents of northern Cincinnati,
Ohio suburbs with compassionate, quality care in an advanced setting.
As we near the completion of our expansion, which will double the size
of the facility by adding a heart hospital with an 18-room CVU, a third
cardiac catheterization lab, 3 operating rooms and more, we invite
qualified RNs to join our team in critical care, OR and other areas.

For additional information, please contact Nancy
Scheffel, RN, Nurse Liaison at (513) 682-7229 or
(513) 325-HIRE, email: ntscheffel@health-partners.org
or visit our website.

MERCY

HOSPITAL

At Mercy, our mission is to improve the health of our
communities. The best way to accomplish our goals is
to hire, support and reward an exceptional team. That's
why we strongly promote work/life balance. Our facili-
tiesare located throughoutsuburban Cincinnati, soyou
can concentrate on your career, notyour commute. We
also offerexceptional salariesand one of the area’s most
comprehensive benefits packages, including 403(b) with
company match, a pension plan, FREE parking, and up

to 24 paid days off your first year!

Nurse Management

Anderson
Contact: Rachel Dattilo, Nurse Recruiter — 513-624-3200

e Director of Perioperative Services

Clermont

Contact: Diane Morrison, RN, Nurse Recruiter — 513-735-7534
e Director of Behavioral Health

e Director of Med/Surg

Mount Airy

Contact: Nurse Recruiter — 513-853-5760

e Emergency Department
e Child Adolescent Psychology Services

Western Hills

Contact: Shannon Mcknight - 513-389-5037

e Med/Surg (Assistant Manager)
e OR

We are always seeking RNs with specialties in:
e Behavioral Health

e Choices Float Pool

e Critical Care

e CVOR

e CVU

e Family Birth

e Med/Surg

e Surgery

Call the Nurse Recruiter listed for the hospital nearest you for
immediate attention.

EOE

For more information on these and other positions, or to apply, visit: Www.e-mercy.com
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Kettering.

BE-

I’-.
£

wANT TO

Whatever your dreams, no matter how ambitious your goals, Kettering can help you achieve them. Here you'll find a collaborative
environment where excellence of care and innovative technology create endless possibilities for professional growth and personal rewards. Here your
input will be valued, your skills respected and your contributions generously rewarded. Isn’t Kettering Medical Center where you want to be?

Join us at one of our top-notch facilities:
® Charles F. Kettering Memorial Hospital ® Sycamore Hospital ® Kettering Hospital Youth Services
¢ Sycamore Glen Health Center

A variety of RN opportunities are available including:
® OR e Critical Care ® Med-Surg ® Behavioral Health
* Emergency Department ® Long-term care

Director of Nursing:
Apply Online Toda! * 100-bed long term care facility ‘
www.kmcnetwork.org/human_resources

Kettering Medical Center

Or apply to: Kettering Medical Center;
Human Resources; 3535 Southern Boulevard;

Kettering, OH 45429; Phone: 937.395.8843; Fax: 937.395.8004. Kettering Medical Center Network:

An Equal Opportunity Employer.





