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Who said Continuing Education can’t be
fun? We are changing that forever.

Join ThinkAboutltNursing and Poe Travel
for a CE Cruise that will cure your
overworked blues with some salsa and sun
on board Royal Caribbean’s “Grandeur of
the Seas.” While you're soaking up the
Caribbean culture, you can earn |5 required
C.E. Contact hours AND write the trip

off on your taxes. How is that for paradise?

Prices for this cruise and conference are
based on double-occupancy (bring your
friend, spouse or significant other please!)
and start as low as $923 per person (not

including airfare). A $200 non-refundable per-person deposit is .. E
required to secure your reservation, BUT please ask us about our gﬁ“/‘f//y fﬂ/" a .
Cruise LayAway Plan.

Contact Hours

This eight-day cruise and nursing
conference is slated to sail from
New Orleans on April 22, 2006,
and will visit the following ports:

~ Day One: New Orleans

Day Two: At sea (conferences)
Day Three: Cozumel, Mexico
Day Four: George Town,

U

U

U

For more information about the cruise and the curriculum, please log Grand Cayman .
on to our website at www.thinkaboutitnursing.com or call Laura Day Five: Costa Maya, Mexico
Norris at 501.221.9986 or call Teresa Grace or Jayne White at Poe Day Six: At sea (conferences)

Travel toll-free at 800.727.1960 Day Seven: At sea (conferences)
Day Eight: New Orleans

U

U

U

U

Don’t leave the family at home! You’re ALL invited!!!

Your RX for FUN
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from the

Yvonne M. Smith
MSN, RN, CNS

Much is asked of the nurs-

es and consumer representa-
tive who are appointed to
serve on the Ohio Board of
Nursing. The duties and
responsibilities of the Board
are enumerated in section
4723.06 of the Ohio Revised
Code. The charge that
requires the greatest invest-
ment of time and generates
the most discussion among
the members, is the taking of
disciplinary action against
licensees who violate the law
and rules governing the prac-
tice of nursing.
The mission of the Ohio Board of
Nursing is to actively safeguard the health
of the public through the effective regula-
tion of nursing care. To uphold this mis-
sion, the Board disciplines licensees who engage in
activities that could result in harm to clients or patients.
Section 4723.28 of the Revised Code provides the Board
with the authority to deny, revoke, suspend or place
restrictions on any nursing license, certificate of
authority, or dialysis technician certificate issued by the
board. This section also gives the Board authority to
reprimand or otherwise discipline a licensee or certifi-
cate holder, and to impose fines not to exceed five hun-
dred dollars ($500) per violation. Similar power to
impose sanctions on community health workers is pro-
vided to the Board in Revised Code section 4723.86.

Over the past several years, the number of com-
plaints filed with the Board has steadily increased. This
is attributable, in part, to a greater awareness among
employers of their duty to report to the Board any activ-
ity by a licensee that may constitute a violation of the
Nurse Practice Act. In addition, the Board’s investiga-
tors, most of whom are nurses themselves, have worked
to develop collaborative relationships within the nurs-
ing community that have yielded greater understanding
of reporting obligations. Whatever the cause, the num-
ber of complaints lodged with the Board has tripled in
the past three years.

During the fiscal year just concluded (July 1, 2004
through June 30, 2005) the Board of Nursing received a
total of 3322 complaints against licensees and certifi-
cate holders. The type of complaints varies dramatical-
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ly, but for purposes of board tracking, they are catego-
rized as follows:

Type of Complaint Number of Complaints
Action taken in another state 129
APN Practice Issues 13
Community Healthcare Worker 3
Criminal 166
Default Child Support 16
Dialysis Applicant 26
Drugs and/or Alcohol 722
Endorsement Applicant 178
Fraud (Medicare / Medicaid) 26
Imposter (Never Licensed) 33
Invalid License (Lapsed/Inactive) 156
Miscellaneous 278
NCLEX Applicant 432
Non-Compliance 174
Patient Abuse 132
Practice 716
Renewal Applicant 132

As of June 1, 2005, the board had taken 766 actions dur-
ing the fiscal year. These actions are listed quarterly in
the Board Disciplinary Action section of this publication.
Although some of the actions taken by the board may
appear harsh or punitive, they must be viewed in conjunc-
tion with the mission of the board. Disciplinary actions
are intended principally to safeguard the public rather
than punish the licensee. Many are also taken with the
hope of addressing a problem, and returning a nurse or
other licensee to active practice. Because the Board of
Nursing is a state regulatory agency, the disciplinary
actions taken are a matter of public record. Printing these
actions in Momentum serves to satisfy this purpose.

Disciplining colleagues continues to be one of the most
challenging aspects of serving as a member of the Board
of Nursing. Each case must be individually reviewed and
deliberated, and Board members must come to agreement
regarding the action to be taken. Although the task is
time-consuming and often emotionally draining, it is a crit-
ical role for members of the Board. I can say with com-
plete certainty that all members take seriously our obliga-
tion to protect the interests of the public.

Home Dy oot v #e s



INDIANA WESLEYAN UNIVERSITY

DISCOVER IWU’S
NURSING PROGRAMS

Indiana Wesleyan University offers busy

working healthcare professionals an 18-20
month Bachelor’s Completion Program
for Registered Nurses and a 24-30 month
Master of Science Degree in Nursing.

Both programs allow you to:

m Attend class one night a week at a
convenient location near your work or
home or complete your degree entirely
online

= Instructors combine academic credentials
with professional expertise

u  Register once with no waiting in line

= Have books and materials delivered to
your home

= Go through the entire course of study
with the same group of students

CLASSROOM-BASED PROGRAMS
866-IWU-4-YOU

ONLINE PROGRAMS
888-IWU-2-DAY

%+ NDIANA
==, WESLEYAN

e INIVERSITY
www.mdwes.edu/NurS|ngPrograms

Expand Your Possibilities
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WRIGHT STATE
UNIFERSITY

REACH
RECRUIT
RETAIN

THE OHIO BOARD
OF NURSING
MAGAZINE SCHEDULE

* September 2005
® December 2005
¢ March 2006

* July 2006

to reserve advertising space
contact Russ Berryhill

rberryhill @ pcipublishing.com

1-800-561-4686

Our State Board magazines

are direct mailed to every
licensed nurse in the following
states—one million and growing!

o Arkansas * New Mexico

o The District of  © North Carolina
Columbia * North Daketa

* Indiana * Ohio

* Kentucky * Nouth Dakota

* Nebraska o South Carolina

* Nevada * Wyoming

www.thinkaboutitnursing.com
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This is the last editorial I
will be writing as Executive
Director of the Ohio Board of
Nursing. After more than
three years in my current
position I have decided to
resign, effective August b,
2005, to return to clinical
nursing in a hospital emer-
gency department. I feel very
privileged to be in a profes-
sion that allows so many
career options, all of which
are very rewarding in differ-
ing ways. In my opinion, one
of the greatest things about
the flexibility of a nursing
John M. Brion career is that it is possible to try different
RN, M,S . types of work without having to complete-
Executive Director Iv ch fessions. | verv 1

y change professions. I am very lucky to

have worked in the acute care setting as an
emergency nurse, a trauma nurse, and an infectious dis-
ease/AIDS nurse; in the academic setting as an instruc-
tor in ADN, BSN, and RN completion programs; in pub-
lic health at the Ohio Department of Health; and in
administration with the Ohio Board of Nursing. Not
many professions offer such a diversity of practice
opportunities. What I feel luckiest about, however, is
that I have had the opportunity to try different roles to
see which one fits best for me. While each role has been
unique, challenging and rewarding in its own way, the
role I find most rewarding is working in a clinical set-
ting providing direct patient care.

I must admit that the decision to leave my current
position was not a simple one. I wrestled with it for
quite some time before deciding to take the next step.
When I finally decided to seek a clinical position I was
asked, by more than one person, why I wanted “to take
a step backwards” in my career. That question really
stopped me in my tracks. After all, I am an RN. Isn’t
patient care what nursing is all about? The question
did, however, make me start to wonder if this was real-
ly what I wanted to do. Am I crazy to give up a corner
office and an impressive title for a pair of scrubs and
working every other weekend? That is when I realized
that the diversity offered by a career in nursing could
be a double-edged sword if, like me, you lose sight of
your true motivation for being in the profession.

To find my answer to the “step backward” question I
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from the executive director

had to think back about my decision to enter nursing in
the first place. I had a job in a nursing home the sum-
mer between high school graduation and college. My
plan was to go to college, study history and become an
attorney. The nursing home job was just a way to make
money for college. But something happened in those
months in that nursing home,. I found that I truly liked
caring for people. The turning point came one evening
as I cared for an old woman as she died quietly from the
cancer she had battled for some time. I didn’t know her
very well but our paths had crossed long enough to
allow me to be with her as her life came to an end. Even
though I did not do much more than provide basic com-
fort measures, I felt that I had made a small difference
in the life of another person. That event helped me
decide to become a nurse.

I have been very lucky to work with a great staff at
the Board of Nursing. The work they do to protect the
public is second to none and Ohio is lucky to have such
a dedicated group of public servants. I have also had
the opportunity in my career to work with some terrif-
ic nurse educators who are doing an outstanding job at
helping to shape tomorrow’s nursing workforce.
However, I hope that as nurses we never forget that the
essence of our profession is patient care. All that we do
individually, and all that we are as a profession, must
ultimately be focused on enhancing patient care.
Credentials, degrees, fancy titles and corner offices,
are all secondary in importance compared to the work
of a single dedicated nurse helping one patient. The
role of primary importance in our profession, for
which all others provide support, is that of the direct
care nurse. As a profession we must not forget that the
reason we exist, first and foremost, is to provide care
for those in need.

I thank you for the opportunity to serve as the
Executive Director of your Board of Nursing. I am confi-
dent that the outstanding work done by this Board will
continue because of the dedication of its very competent
staff. It has truly been an honor to work in this role but
now I am ready to take the next step in my career, a step
JSorward into a position as a direct care nurse.

%//ﬁ; 7.m S



Where careers take root:

Your caring and compassionate approach to health care has finally found its home at
Southwest General Health Center, a private, not-for-profit, 340-bed facility. Serving
the residents of Cleveland'’s west side, we’re committed to upholding our heritage of
strength, endurance, and growth.

RNs and LPNs 4
(FT, HT, PT, and PRN)

Full and Half-time (40 hrs. biweekly) employees receive medical/dental/vision/
prescription coverage, holidays, 403 (b), retirement, tuition reimbursement, Paid Time
Off, flexible spending, and more. For consideration, please forward your resume to:
Southwest General Health Center, Human Resources Department, Attn: HR,
18697 Bagley Road, Middleburg Heights, OH 44130; Fax: 440-816-8699;
Email: recruiters @swgeneral.com. An Equal Opportunity Employer, M/F/D/V.

Southwest General is a Drug-Free Workplace. SOII{I’IE‘IET]%{SI{:EIE'IFE}{QAL
Visit us at www.swgeneral.com R Cg(%'tt h|

1-71 at Bagley m Middleburg Heights

and www. careerboard.com S e

REALIZE THE DREAM On a Higher Level.

Mount Carmel College of Nursing
The Master of Science Program in Adult Health and Nursing Education

As a professional registered nurse, you may dream of taking your calling to greater heights.
The Master's Degree at Mount Carmel offers a dual specialty in Adult Health and Nursing Education
that will prepare you for increased opportunity in today’s dynamic healthcare environment.

With a century of experience in educating nurses, Mount Carmel’s solid foundation in nursing is
complemented by outstanding faculty, individual student support, on-site clinical opportunities,
and state-of-the-art educational resources.

Learn more about the Master’s Program.
Attend one of our Open Houses.

Wednesday, September 28 at 6 p.m.
Wednesday, November 9 at 6 p.m.

CALL TODAY. N7

CALL (614) 234-5800 MOUNT CARMEL

OR (800) 556-6942 CollegeofNursing
OR VISIT OUR WEBSITE AT
WWW.MCCN.EDU 127 South Davis Avenue

Columbus, Ohio 43222

Ohio Board of Nursing 7



CE COURSES FOR NURSES

Disciplinary Actions

Diversity

Documentation

End of Life Care Pain Management

Ethics

Medication Errors
LEARNINGEXT.COM Nurse Practice Acts

Patient Privacy

Professional Accountability

E EE Sharpening Critical Thinking Skills
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Kathleen M. Driscoll, JD, MS,
RN is one member of the Board
through whom the nursing education
community is well represented. Kathy is
a professor at the University of
Cincinnati College of Nursing where
she also serves as Director for the
Accelerated Program. She has been
involved in nursing education since
early in her nursing career, which began
when she received a BSN degree from
D’Youville College in Buffalo, New York.

After working as a staff nurse for a
few years in Buffalo and Washington
DC, Kathy assumed her first instructor
role at the Mercy Hospital School of
Nursing in Buffalo. This was followed
by a year at the State University
College at Plattsburgh. In 1971 she
began as an assistant professor at
Genesee College in Batavia, New York.
At Genesee she moved up to become
an associate professor, Chairperson of
the Health Technology Division, and
Director of the Associate Nursing
Degree Program. From here she
returned to her alma mater as an
instructor in medical/surgical and
obstetric nursing at D’Youville College.

During her years in New York, Kathy
found the time to pursue educational as
well as professional opportunities. She
completed both a masters degree in
Adult Health Nursing, and a law degree
at the State University of New York at
Buffalo. Interspersed with these were a
variety of graduate studies in nursing
and health administration.

In 1980, Kathy relocated to the
Cincinnati area and joined the faculty
of the University of Cincinnati College
of Nursing as an assistant professor.
She has since achieved full professor
status and lectures on issues relating
to both nursing and the law. Professor
Driscoll also has numerous profession-
al publications to her credit. Her work
has appeared in journals and text-

Meet Your Board

books ranging from “The application of
genetic knowledge: Ethics and policy
implications” in AACN Clinical Issues
(1998), to “Ethicprim: An introduction
to bioethics for health providers” cur-
riculum, learner workbook, and
instructor’s guide for computer assist-
ed instruction (2003).

Currently, Kathy chairs the Board’s

board news

Advisory Group on Nursing Practice
and Education. She has also served as
the Board’s liaison with the Ohio
General Assembly. In both roles her
nursing and legal knowledge have
proven a great asset to the Board.
Kathy’s current term on the Board ends
in December of this year. She is eligible
for reappointment to a second term.

On-line renewal:
It Seems You Like It

As this publication goes to print, the Board of Nursing is well into
its 2005 RN renewal cycle. Effective June 15, 2005, more than 15,000
registered nurses have renewed on-line taking advantage of this newly

developed service. The Board of Nursing is one of several Ohio regu-

latory boards to take
advantage of technologi-
cal advances in the licen-
sure renewal process.

As with all new pro-
grams, a few people have
been unable to complete
their renewal on-line.
However, most of the
comments from people
who have renewed on
line indicate that it was a
very positive experience.
While on-line renewal is
clearly the wave of the
future, you still have the
option to renew by com-
pleting the card and mail-
ing in your application.
The choice is yours.

Ohio Board of Nursing 9
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board news

Dates and Location of Scheduled Board Meetings

The Ohio Board of Nursing meets six
times per year with the meetings begin-
ning on Thursday and continuing until
business is completed the following
Friday. The Board may also meet on
Wednesdays prior to the Board meeting
as a whole or in small groups to discuss
specific items or issues, to participate in

continuing education activities, or to
conduct a public rules hearing (general-
ly in November). Watch for formal noti-
fication of the date, time and location of
rules hearings. Summaries of these
meetings or hearings are presented to
the full Board during a regularly sched-
uled Board meeting for information and

possible action by the Board. The
Thursday meeting begins promptly at
9:00 AM. The public is invited to attend,
however, potential attendees should
contact the Board office at 614/466-6940
prior to the scheduled meeting to deter-
mine if there have been any changes in

the location of the session.

January 20-21, 2005
March 17-18, 2005

April 18-19 (retreat)
May 19-20, 2005

July 21-22, 2005
September 15-16, 2005
November 16-17-18, 2005

January 19-20, 2006
March 16-17, 2006
(retreat — T.B.A)

May 18-19, 2006

July 20-21, 2006
September 21-22, 2006
November 15-16-17, 2006

January 18-19, 2007
March 15-16, 2007
(retreat — T.B.A)

May 17-18, 2007

July 19-20, 2007
September 27-28, 2007
November 14-15-16, 2007

Advisory

All meetings of the advisory groups
begin at 10:00 AM (unless other-
wise noted) and are held in the
Board office. Because space is lim-
ited, if you wish to attend one of
these meetings, please contact the
Board office at 614/466-9970 to
determine space availability, as
well as any change in the location,

date or times from those listed.

The Advisory Group on Nursing
Practice and Education Issues
will meet August 11; October 13;
and December 8, 2005.

Chair: Kathleen Driscoll

The Advisory Group on Dialysis
will meet August 16; and October
18, 2005.

Chair: Debra Broadnax

Groups and Committees

The Advisory Group on Continuing
Education will meet October 21, 2005.

Chair: Lisa Klenke

2005 Members
Ohio Board of Nursing

Yvonne M. Smith, MSN, RN, CNS, President
Mary Jean Flossie, LPN, LNHA, Vice President

Kathleen Driscoll, JD, MS, RN
Lisa Klenke, MBA, RN, CNAA
J. Jane McFee, LPN

Anne Barnett, BSN, RNC

Bertha Lovelace, RN, BA, CRNA
Supervising Member for Disciplinary Matters

Debra Broadnax MSN, RN, CNS
Elizabeth Buschmann, LPN

Judith Brachman, Consumer Member
Cynthia Krueger, RN, MSN

Teresa L. Williams, LPN

Kathleen O’Dell, RN, M.Ed., N.C.S.N

The Committee on Prescriptive Gov-

ernance will meet October 17, 2005.

Chair: Joanne Navin

Canton
Massillon
West Chester
Coldwater
Perrysburg
Junction City

Cleveland

Columbus
Oregon
Columbus
Napoleon
West Union

Greenville

RECRUIT NURSES.thinkaboutitnursing.com

Term Expires
2005
2005
2005
2005
2005
2006
2006

2007
2007
2007
2007
2007
2008



more than a job ...
acareer
|

Share your dedication, inspiration and healing talents as a member of
the exceptional staff at St. John West Shore Hospital. We are committed
to meeting our community’s essential healthcare needs with a broad
range of services.

REGISTERED NURSES

Join our new Critical Care Float Pool!

e Float within the CCU, ICU, Telemetry and ER departments
¢ $40.00 per Hour ¢ 72 Hours per Month
¢ 2 Weekend Shifts per Month e One Winter and One Summer Holiday
Current State of Ohio licensure with 2 years of recent Critical Care experience is required.
Other PRN opportunities are available

We'll reward your efforts with a competitive compensation. Improve the quality of life for others while you improve
your career. Send your resume fo: St. John West Shore Hospital, Attn: Jeanne Gregg, 29000 Center Ridge Rd.,
Westlake, OH 44145; Fax: 440-827-5321; Email: jeanette.gregg@csauh.com. St. John West Shore Hospital
is an Equal Opportunity Employer.

I
TET JOHN WEST SHORE HOSPITAL

A partnership of

The Sisters of Charity

d UniversityHospitals
of St. Augustine Health System

an
HealthSystem

www.sjws.net

T I
"-'.'|'|:I'I'—i_' OhioHealth
J Riverside - Grant - Doctors

www.ohiohealth.com

CONFERENCE
CRUISE

From Thinkaboutitnursing
& Publishing Concepts.
Earn Contact Hours and Have
the Time of Your Life Cruising
the Caribbean in April 2006!

You could WIN a berth on the Thinkaboutitnursing
Premiere Confinuing Education Caribbean Cruise! The
lucky winner occupies a berth complete with beautiful
views of the Caribbean and ports of call! Port charges,
taxes, gratuities, conference material fees, all meals, 24-
hour room service, shipboard activities, nightly entertain-
ment and shows are all included. Register today!
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sceruls
&2, beyond ¢
for alocation near you, visit
www, scrubsandbeyond,.com

Empowering Nurses through Education 1.800.990.2629

NCSBN Review for the
NCLEX-RN Exam Online
. National Council State Board of Nursing

] Www.learningext.com
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RELOCATE TO THE
FASTEST GROAWNG &
WOST EXCITING ETATE!

FREC SELDEATIEN KT
AW i | NVNurses.com
LIVE WOR FLAY] WURSES LOYEMEVABAI

"‘ COMMUNITY Nursing Instructors Needed
&9 oonen * MATERNALNEWBORN
A e * MEDICAL SURGICAL

* PEDIATRIC

Website: http://www.ccsn.edu

Xango Distributors Needed
e Global, Ground Floor Opportunity
 Fastest Growing Home-based Business
¢ Scientist Researched, 20-year patented
 Broad Spectrum of Known Traditional Medicinal Uses
Inquire for free info at quren.mymagicwand.com
or call Patricia at 216-849-1173

LaTonia Denise Wright, R.N. B.S.N., J.D.

Representing Nurses and Dialysis Technicians
in Board Disciplinary Investigations and Proceedings
National, Regional, and Local Speaker on Legal Issues in Nursing

513-771-7266 office 513-771-0673 fax

rnbsnjd@hotmail.com www.nursing-jurisprudence.com

REACH OVER ONE MILLION NURSES
FOR ONLY $125 PER MONTH

email Laura Norris at: Inorris@pcipublishing.com

Reco n iti O“ thal'you deseive shiningdown' upoen you
9 . o upon o

Medically-complex
patients, a unique
transdisciplinary
approach & seeing
each patient as an
individual, makes our
atmosphere the
personal & profession-
ally rewarding work
environment where

Registered
urses

7 A-7:30 p, 7 p-7:30 4;
FT & every weekend.*

*Every weekend

thrive. Full-time employees
careers fnme emp loyee . enjoy the following
LifeCare Hospitals recerves Sp eCIa’ benefits:

of Dayton, OH
HR Department
2150 Leiter Road,
Miamisburg, OH 45342

premium pay. «Medical/Dental/Vision
ePersonal Time Off

*Employee Assistance
Program

eAccidental Death
& Dismemberment

eShort & Long
Term Disability

LIFECARE

HOSPITALS

Ph: (937) 384-8304
Fax: (937) 384-8390

sVoluntary Term Life

ePaid Life Insurance

D AYTON ol

EOE

We have a variety of shifts and status
available at our 2 hospitals:

® Emergency

¢ OR/Cardiac OR

e Coronary ICU/Stepdown

o Surgical ICU/Stepdown

¢ CVICU (Cardiovascular ICU)

 Neuro/Trauma ICU/Stepdown

® |CU/Stepdown (at Shelby Hospital)

¢ Hematology/Oncology

e Short Term Care

e Radiology Nursing

o Maternal Child Health/Labor & Delivery

e Physical Rehab

o Psychiatry

© Home Health Care and Hospice
We offer a competitive salary, excellent benefits and incredible
opportunities for growth. Send resume to: Human Resources,
MedCentral Health System, 335 Glessner Avenue, Mansfigld;'
OH 44903, Fax (419) 526-8848. E-mail: careersju@medcentral.org. =

QUuALITY. CUSTOMER SERVICE. INNOVATION. TEAMWORK.

EEE MedCentral

NEALTH =YSTEM
www.medcentral.org
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Ohio’s Drug Repository Program

In response to increas-
ing concerns about the
cost of, and access to, pre-
scription drugs, the Ohio
General Assembly adopt-
ed legislation in 2002 that
mandated the creation of
a drug repository pro-
gram by the Ohio Board
of Pharmacy. The legisla-
directed the

Pharmacy Board to devel-

tion

op and implement a pro-
gram that would allow the
donation of  certain
unused prescription drugs
for use by persons other
than those for whom they
were  originally pre-
scribed. The legislation
was narrowly drawn and
the Pharmacy Board was
required to promulgate
administrative rules to further define
the drug repository program.

Under the terms of the enabling
language, any person, including a
drug manufacturer or a health care
facility (hospital, nursing home, hos-
pice, home health, ICF/MR), may
donate prescription drugs to the
drug repository program. Qualified
drugs may be donated at a pharmacy,

hospital, or nonprofit clinic that

“@

L,

wishes to participate in the program
and satisfies eligibility standards
established by the Pharmacy Board.
To be eligible, a pharmacy, hospital,
or nonprofit clinic must be licensed
as a terminal distributor of danger-
ous drugs (RC 4729.54), and must
comply with all federal and state
laws, rules, and regulations.

Under the terms of the program,

drugs may be donated by a licensed

terminal distributor of

dangerous drugs, a
licensed wholesale distrib-
utor of dangerous drugs,
or an individual to whom a
dangerous drug was legal-
ly dispensed pursuant to a
patient specific drug
order. A person who wish-
es to donate an eligible
drug may not have taken
custody of the drug before
the donation is made.
Patients in institutional
settings may execute
donor forms directing that
all of their unused drugs
be donated to the drug
repository program. Also,
a guardian or other
responsible individual
may make the decision to
donate unused drugs on
behalf of a patient.

Those eligible pharmacies, hospi-
tals, or nonprofit clinics that elect to
participate in the drug repository
program may only distribute them to
eligible Ohio residents. They may
also provide the donated drugs to
other government entities or non-
profit entities that will dispense them
to eligible individuals. To be eligible

to receive drugs under the program,

Ohio Board of Nursing 13



an individual must have no
third party prescription drug
coverage for the drug in ques-
tion, or must be a patient of
the nonprofit clinic that is pro-
viding the drug. Drugs may
only be dispensed under the
drug repository program pur-

suant to a prescription issued by a

practitioner licensed to prescribe

drugs in Ohio.

Dangerous drugs other than con-
trolled substances or drug samples,
are generally eligible to be donated
and distributed under the drug repos-
itory program. However, drugs to be
donated must satisfy all of the fol-
lowing standards:
1.Drugs are in their original sealed

and tamper-evident unit dose
packaging and the packaging is
unopened. If the drug is packaged
in single unit doses, the outside
packaging may be open provided
that the single unit packaging is
undisturbed.

2.Drugs have been in the possession
of a licensed healthcare profes-
sional and have not been in the
possession of the person for
whom they were prescribed.

3.Drugs have been stored in accor-
dance with FDA storage require-
ments.

4. Packaging lists the lot number
and expiration date of the drug.

5. Drug expiration date is at least six
months from the time of dona-
tion.

6. Drugs have no physical signs of
tampering or adulteration.

7.Drug packaging has no physical
signs of tampering.

For purposes of paragraph 2, a
licensed healthcare professional
includes Ohio licensed physicians,

14 MOMENTUM

podiatrists,

registered  nurses,
licensed practical nurses, physician
assistants, dentists, dental hygienists,
optometrists, and pharmacists.

In the early stages of implement-
ing this program there has reportedly
been some resistance among those
otherwise eligible to participate as
donors to the repository. While the
statute establishing the program
makes it clear that participation is
voluntary, there is broad immunity
language for donating, accepting, and
distributing drugs in accordance with
program standards.

The Board of Nursing has been

Patients in
institutional
settings may
execute donor
forms directing
that all of their
unused drugs
be donated

to the drug
repository
program.

advised that some nurses are
concerned about their role in
assisting patients and
employers who wish to
donate qualifying drugs to the
drug repository program. One
specific question was
whether or not the act of
packaging donated drugs in a locked
tote or similar carrier would be
viewed as “dispensing medications”,
an act that is outside the scope of
practice for registered nurses and
licensed practical nurses.

The Ohio Board of Pharmacy has
responded to this question with a writ-
ten statement that a nurse or facility
that participates in the donation of
drugs would not be viewed as “dis-
pensing” because “the nursing home
and nurse would not be giving the
drugs to a specific patient, but would
be assisting in the process of directing
the drugs to a pharmacy, hospital, or
nonprofit clinic that is participating in
the Drug Repository Program.” (letter
to John Brion, Executive Director,
Ohio Board of Nursing, from Mark
Keeley, R.Ph., Legislative Affairs
Coordinator, Ohio State Board of
Pharmacy, dated May 16, 2005)

At its May meeting, the Board of
Nursing considered the potential role
of nurses participating on behalf of
patients and employers in the drug
repository program. This issue was
brought to the Board by representa-
tives of a social service agency seek-
ing to enhance its medication pro-
gram for low-income seniors. After
reviewing the particulars of the drug
Board
approved a motion stating that a

repository program the

nurse’s participation in the program
is not an inherent violation of the
Nurse Practice Act.



'3 ; Licking Memorial
§ " oA Health Systems

We Care for YOU!

Licking Memorial Health Systems has measurably
different opportunities for health professionals
dedicated to providing the highest quality services
to our patients and employees.
CRNA Labor and Delivery
Case Manager Med/Surg
LPN-Physician’s Office  Pediatrics
ICU/CCU Cardiology
Clinical Educator Emergency Department

We Offer Excellent Benefits:

Health and Dental Insurance

Free Uniforms

Tuition Reimbursement

Refresher Classes/Skill Labs

Shift Differential

Pension/Retirement

LMHS is Licking County’s preferred employer.
Please submit your resume to:
Licking Memorial Health Systems
Attn: Janene Thomas, Recruiter
1915 Tamarack Road Newark, Ohio 43055

E-mail: JThomas @ LMHealth.org
Phone: (740) 348-1553 » Fax: (740) 348-1555

For complete job listings
visit us at www.LMHealth.org

Available for Purchase:

e Gurrent Law (dated December 31, 2004) and Rules
(dated February 1, 2005), $9 if shipped; $6 if picked up at
the Board office. Single copies only are available.

* Combined Board Publications, $15.50-Includes the current
law and rules of the Board and a copy of all Board brochures
including; Facts About the Ohio Board of Nursing brochure and
Continuing Education Requirements for RN's, LPN’s and
Dialysis Technicians in Ohio. Single copies only are available.

Please use the order form on this page.

ORDER FORM

Use this form to order Board publications. All orders must
be pre-paid. This form and fee should be made payable to
Treasurer, State of Ohio and sent to Attention: Administration,
Ohio Board of Nursing, 17 South High Street, Suite 400,
Columbus, Ohio, 43215-7410.

Name
Agency
Address

Telephone Number
E-mail address

Please send me the following checked items. | have

enclosed the appropriate fees, totaling $
[J Current Law and Rules-$9
[J Combined Board Publications-$15.50

Unless otherwise noted, the materials listed
above may be duplicated. All orders must be
pre-paid. NOTE: No cash will be accepted.

-------------ﬂ

Financial care for healthcare

If you work in healthcare, you can work with
Ohio HealthCare Federal Credit Union.

In addition to checking and savings accounts,

and auto, home and consumer loans, you need
convenience. So, we offer free online banking and
bill payment, an extensive surcharge-free ATM
network, two branches of our own, and a network
of more than 30 shared branches in Central Ohio.

,i Ohio HealthCare FCU, financial care for
healthcare. Give us a call.

| i

Ohio HealthCare

FEDERAL CREDIT UNION

Campus Branches:
Riverside Methodist Hospital
Grant Medical Center

614-737-6030  Toll Free 866-254-4791

www.ohiohealthcarefcu.com We care because you care.
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A look inside
one of the nation’s

If youre a nurse, you know the name -
ProMedica Health System — the health care
system serving 23 counties in Northwest Ohio
and Southeast Michigan that has grown into one
of the largest and most integrated health systems
in the United States. Headquartered in Toledo,
ProMedica was ranked the 2nd most integrated
health care system in the 2005 Verispan
Assessment of Integrated Health Care Networks
as published in Modern Healthcare magazine,
putting it in the Top 1% of all systems in the
country. In Ohio and Michigan, ProMedica is

ranked as the 1st most integrated system.

In an effort to learn more about the nursing
profession and the individuals who are practicing
nursing today, Momentum magazine asked
nurses from four ProMedica hospitals to comment
on their personal reasons for being a ProMedica
nurse today. Read their comments, to the right, to
gain new insight into Nursing at ProMedica.
You'll see the ways these nurses share your
compassion for those who are suffering ... your
pride in making a difference ... and your need
for the very best mentoring, education, training
and advanced technology. To learn more about
the exciting and challenging nursing career
opportunities available throughout ProMedica,
visit www.promedica.org. ProMedica Health

System is an Equal Opportunity Employer.

HEALTH SYSTEM

The Toledo Hospital ¢ Toledo Children’s Hospital ¢ Flower Hospital ¢ Bay Park Community Hospital e Bixby Medical Center

Defiance Regional Medical Center ¢ Fostoria Community Hospital ¢ Herrick Memorial Hospital ¢ Lima Memorial Health System

Paramount Health Care ¢ ProMedica Continuing Care Services ¢ ProMedica Physician Group

Advertisement
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Jan
Schwarzkopf, RN
Labor and Delivery
The Toledo Hospital

A patient care supervisor
with 19 years of nursing
experience, six of those
years with ProMedica Health System, Jan says she
selected nursing as a profession, “from a desire to
care for others.” She adds, “A nurse has the ability to
make a life long impact in someone’s life. It is a
profession that offers many opportunities to gain
knowledge and develop skills to best meet the
needs of the patient — from the neonate to the
geriatric patient.”

“Nursing at ProMedica is different from other
hospitals,” continues Jan, “because of the culture of
caring.” Jan says she came to The Toledo Hospital
from a surrounding area hospital, “because of the
level of care and support that were provided at the
hospital. ProMedica nurses have a wide range of
resources to assist in the care of their patient, as
well as with their individual development: including
in-services, conferences, department specialists,
and robust Internet and e-business tools.”

“Nurses are caregivers, advocates, listeners,
communicators and often a friend,” says Jan, “and
ProMedica supports nurses in all of these areas.
Nursing is a profession that will challenge you both
mentally and physically, but it is also a profession
that will give back the biggest rewards.”

Kalli Sayler, RN
Neurology
The Toledo Hospital

A nurse for only one year,
Kalli has been with
ProMedica for two years,
starting as a nursing
assistant, advancing to a
nursing intern, and then to the position of RN. Kalli
selected nursing as her profession, because as Kalli
puts it, “I'm a ‘people’ person and love helping
others. | found myself wanting to educate people
and this is the best line of work for me to use those
skills”

In Kalli’s opinion, nursing is different at ProMedica
because, “We utilize all of our staff from nursing
assistants, LPNs and RNs, and work as a team to
deliver the best, most compassionate care possible.”

“ProMedica Health System is very family oriented,
for example, employees have the opportunity to
donate their earned time off to employees who are on
a medical leave. There are also many opportunities
for you to continue your education” As Kalli has
discovered, “When you join ProMedica Health
System, you become a member of our family!”

Patti Yockey, RN
Orthopaedics
The Toledo Hospital

“l always wanted to be a
nurse and have always
enjoyed  working  with
people and helping them,
reports Patti. “Now after 27 years as a nurse, | really
feel that ProMedica Health System is my second
home. | grew up here. | started out as a candy striper
when | was 14, | attended nursing school at The
Toledo Hospital School of Nursing, | worked in the
hospital as a nurse’s aid during nursing school, and
then | became a ProMedica RN

-

Patti Yockey, RN (cont)

“In my current position, | have co-workers who are the
absolute best. No matter how good or bad the work
day becomes, it's always more bearable because of
the teamwork, friendship and support | receive from
my co-workers and management team.”

“ProMedica offers a large variety of opportunities for
its nurses to grow and advance our careers. There
are jobs here to fit whatever type of specialized
patient care you may be looking for. What to me is
so very special about ProMedica? It’s the kindness
| see being practiced everywhere. If you treat your
patients, co-workers, visitors and every person you
see with kindness, you will reap many positive
rewards.”

Regina M. Davis,
LPN

Pediatric Behavioral
Medicine

Toledo Children’s
Hospital

With 27 years in nursing and
15 years at ProMedica, Regina tells us that her
mother was the reason she selected nursing as her
profession. “I've always wanted to have a job where
| felt | could make a difference in someone’s life. My
mother was a LPN, and | grew up listening to her
share her ‘tales of the day, seeing the joy of a job
well done in her face, and hearing true contentment
in her voice — | knew this was the career for me.”

“I have worked at other hospitals,” Regina continues,
“and ProMedica is definitely the organization that
encouraged me to succeed and advance in my
profession. I've grown more as a person and as a
nurse during my employment here. I've returned to
school and will graduate in December with an
Associate’s degree of Nursing. After that, I'm looking
foreword to continuing my studies toward a BSN and
beyond. ProMedica’s reimbursement for education
policy, plus the flexible scheduling and support from
my manager, director and peers, have enabled me
to reach the goals | only dreamed about before.”

Barbara Conover,

RN

Nursing Support
Services

Flower Hospital

A Clinical Resource
Specialist with 29 years in
nursing and 19 with
ProMedica Health System,
Barbara tell us, “l love to care for people, and
nursing provides a way for me to bring some
brightness into the life of someone’ who is ill”

“l want to be able to give people hope and nursing
provides me with an opportunity to share hope with
my patients. Whether it is hope in getting better,
hope that there are people who care for them, or if
they're at the end of life, hope that there is
something much better for them after they leave this
life. | know | can’t touch everyone’s life, but if | can
help a patient and his/her family find or remember
hope, that’s what | give as a nurse”

Barbara chooses to nurse at ProMedica’s Flower
Hospital because, “I knew it was a smaller community
hospital and that was important to me. | like the
family type atmosphere that | found at Flower
Hospital. ProMedica has offered me many
opportunities to grow in my profession as a nurse,
from a staff nurse to an assistant clinical director
and currently as a clinical resource specialist. No
matter what your role is at ProMedica, you feel
valued for what you do.”

Advertisement

Dotti Switzer, RN
Intensive Care Unit
Flower Hospital

“l wanted to be a nurse
since | was in the second
grade,” explains Dotti. “My
older sister was a nurse at
the time and | saw first
hand how much she enjoyed her profession.”

“I became a nurse to make a difference in people’s lives.
I'm very passionate about providing compassionate
care, and it shows. | like the size of Flower Hospital,” Dotti
continues, “it’s nice to walk down the halls and put a
name to all the faces that you see. Here, you're not just
a number, you're a person. Our 12-bed Intensive Care
Unit is the only ICU at Flower, so we take care of a
variety of patients — neuro, cardiac, surgical, medical,
etc. This can make it challenging, but exciting, too.”

“In my job, you're always learning, staying on your
toes, discovering many opportunities to mentor new
graduate nurses. It's an honor to care for people at
the times when they need someone the most. You
get out of nursing what you put into it. It can be very
challenging at times, but also so rewarding.”

Kendra R.
Contreras, RN
Critical Care Unit

Bay Park Community
Hospital

“Ever since | can remember,
| always said | was going
into the medical field,”
reports Kendra. “l was always fascinated about the

body, how it works, and what it was doing. Plus |
enjoy working with people and helping them.”

“| feel ProMedica is a very integrated system that
offers its nurses the ability to grow and expand their
profession beyond what is possible anywhere else.
The individuals throughout our system are totally
professional, caring and living our mission on a daily
basis”

Kendra feels that ProMedica offers many avenues
for the nurse. “Whether you enjoy the floor, critical
care, home health, physician’s offices, mobile,
dialysis, diagnostics, or any of the specialty areas,
everyone can find a home in the ProMedica family.
| also believe that nursing is a privileged profession.
We should always be proud of the work we do, and
must do our best each and every day for each and
every patient and their family.”

HEALTH SYSTEM

Ohio Board of Nursing 17



€«

It really makes a :
DIFFERENCE when 43
you work for a i
hospital that
CARES. V)

OUR PATIENTS
Our People.

i

These are the two groups that
continue to make Marion General
Hospital the leader it is today.
Through technology, advance-
ment and continuous invest-
ment, we provide our patients
with the most sophisticated med-
ical services available. But it’s our
people who make the real differ-
ence in the kind of care we
deliver.

NURSING
OPPORTUNITIES

MED/SURG - FT/PT,
Day & Night Shifts

ER - FT/PT, Day &
Night Shifts

STEPDOWN - FT/PT,
Night Shifts

To join the team at Marion
General today, apply online at:
www.mariongeneral.com. We are
an equal opportunity employer.

Marion General Hospital is the
proud recipient of the first
OhioHealth President's Award for
top performing hospital in the
OhioHealth System!

2l

3= Marion General Hospital
OhioHealth

www.mariongeneral.com
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Nursing at ProMedica.

—
-

Shared compassion.
Clear-cut results.

Nursing opportunities, please contact:
Wendy Papenfuss

Phone: 419-690-7800

Fax: 419-697-7746

Email: wendy.papenfuss @ promedica.org

Nursing opportunities, please contact:
Dot Barnes

Phone: 419-824-1516

Fax: 419-824-1762

Email: dot.barnes@promedica.org

Nursing opportunities, please contact:
Kara Zimmerly

Phone: 419-291-5984

Fax: 419-479-6097

Email: kara.zimmerly @ promedica.org

Eager to grow and advance your career in nursing?
Join the family of nursing professionals at ProMedica
Health System. We share your compassion for those
who are suffering, your pride in making a difference,
and your need for the very best mentoring, education,
training and advanced technology. At ProMedica,
we're a community of nursing excellence that has the
ability to help you achieve your nursing goals. To
learn more about ProMedica and our current
nursing career opportunities at Bay Park, Flower or
Toledo/Toledo Children’s Hospital, contact one of our
recruiters or visit www.promedica.org for system
wide nursing opportunities. Equal Opportunity
Employer.

HEALTH SYSTEM
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duplicate licenses

Duplicate 2003-2005 RN Licenses

RN-242336, BEDUYA, FILIPINA
RN-188099, PELFREY, KATHRYN
RN-140164, GREGORY, JANICE
RN-207105, LUCHINI, JEAN
RN-290575, KISSINGER, BRIAN
RN-201486, IUBELT, PATRICIA
RN-296942, MARKS, SEANA
RN-101506, APPELBAUM, BERNARDINE
RN-253116, FITZPATRICK, CAROLYN
RN-287900, BAUER, JERI
RN-284232, LUDE, SHIRLEY
RN-278301, DER, GABRIELLA
RN-163483, MALONEY, KELLY
RN-296487, WILLIAMS, LINDA
RN-277356, WALTERS, KATHRYN
RN-182556, MITCHELL, SANDRA
RN-186878, HUEY-TARCHICK, SUSAN
RN-227924, CAREW, SUZANNE
RN-308406, PACKARD, AMY
RN-270141, DEHL, IVENA
RN-277599, SHORT, THERESA
RN-233812, DORAN, PAUL
RN-097301, KRAUS, LINDA
RN-267014, CONLEY, SUSAN
RN-271552, BOYATT, BARBARA
RN-255421, BAKER, TARA
RN-286466, TAZI, GEORGE
RN-272846, HATFIELD, JANET
RN-305252, RIEGER, KRISTINA
RN-138640, COX, JERI

RN-229524, WIENER, STEPHANIE
RN-210469, HAWKEY, LINDA
RN-201126, SIVAK, MADELINE
RN-172924, KALAL, MARILYN
RN-179996, DELGADO, SUZANNE
RN-300038, BROWN, TRACY
RN-266791, SABO, SHEILA
RN-239146, SECOR, KATHLEEN
RN-223000, HARRIS, STEPHANIE
RN-304868, CARTER, ADRIANNE
RN-106500, GROVES, PENNY
RN-154521, NANTZ, CAROL
RN-307666, KAMON, AMY
RN-291924, CHELL, AMY
RN-234374, BLACKBURN, ANNA
RN-282678, REIDENBACH, ADAM
RN-230722, NAPIER, CATHERINE
RN-148320, DETWILER, LESLIE
RN-270285, MCCAIN, TAMARA
RN-209908, SHELTON, JAN
RN-304330, DENNISON, CAROL
RN-235083, JANSEN, CHERYL
RN-277235, COUSE, JENNY
RN-190269, BURRIS, MARY
RN-241618, WARNER, KATHRYN
RN-287647, BLAKE, JOHN
RN-218047, PROFFITT, LAURA
RN-101100, PLEIMAN, DONNA
RN-184972, ZIADEH, DEBRA
RN-293801, LAB, CARLA
RN-268816, FREEMAN, KIM
RN-261514, BAILEY, ANDRA
RN-191575, JOY, DONNA
RN-099104, HENKEL, JANE
RN-227435, SNIDER, BRENDA
RN-274646, LUYSTER, FELICIA
RN-235435, EDIC, TERESA
RN-308946, GUZMAN, MIRANDA
RN-145353, SOMMER, SUSAN
RN-127122, STOUT, JUDITH
RN-276902, PEREZ, AMY
RN-079492, LIMONGI, KATHLEEN
RN-089718, HOBSTETTER, NANCY
RN-132397, WHITEHEAD, MARILYN
RN-277147, CAMPBELL, JENNIFER

RN-226733, WENDLE, CONSTANCE
RN-217434, FITZWATER, LORI
RN-262131, GNEUHS, JULIA
RN-236142, JOHNSON, LOUANNE
RN-189797, VOYLES, JULIE
RN-228733, JARVIS, BRENDA
RN-190222, HULLER, JANE
RN-274872, ENGLAND, PAMELA
RN-212235, COVIELLO, KAREN
RN-188795, BEENE, DEBRA
RN-291919, BROOKS-HAYDEN, ALFREDA
RN-210359, KUDER, ANGELA
RN-282936, RHOADS, COLLEEN
RN-304582, WASHINGTON, DIONNE
RN-301784, OBERST, STEPHANIE
RN-214598, COONEY, NANCY
RN-211470, TAYLOR, LORETTA
RN-092729, CROFT, JOAN
RN-264087, WHITAKER, LINDA
RN-303613, GUTHRIE, MARY BETH
RN-258939, GRAFTON, LISA
RN-246062, WILLIAMS, DORA
RN-151276, MCCOY, JACQUELINE
RN-186009, BEEKER, CYNTHIA
RN-074164, JURISCH, JOYCE
RN-304513, STAIFER, KATHRYN
RN-176945, FULTZ, DELLA
RN-258288, MURRAY, DAVID
RN-222879, GOEBBEL, JUDY
RN-265859, GIBLIN, DENISE
RN-311899, WILLIAMS, JAIMIE
RN-097548, WERNICKE, ELEANOR
RN-236131, GRANHOLM, ROSE
RN-262362, CRANFORD, COLLEEN
RN-192004, REAMES, NANCY
RN-312635, DISTEFANO, ANTHONY
RN-247123, SNIDER, RENA
RN-167302, REED, PATRICIA
RN-231619, WILSON, ANTHONY
RN-290272, ZHANG, HUA
RN-260704, DELONG, JENNIFER
RN-260205, COX, JUDY

RN-188243, CUCINOTTA, DIANE
RN-176596, GUNDERSON, SUSAN
RN-240735, WILLIAMS, NATALIE
RN-293857, BILLOCK, JAMES
RN-179844, NOUSEK, LAVERNE
RN-290415, BROWN, DENISE
RN-302372, MOON , KELLY
RN-187439, FRANK, HEDY
RN-278294, CONLEY, TRACY
RN-287253, MEADE, SUSAN
RN-167506, DYSERT, DEBRA
RN-065962, HOWE, ADRIENNE
RN-234537, NIRO, KERRY
RN-188192, VATILLA, MARY
RN-300665, OSENGA, JULIE
RN-196073, BOWMAN, ANNAMARIE
RN-310755, BIRD, BARBARA
RN-142883, CHULIK, DENISE
RN-141880, SIVAKOFF, LINDA
RN-278526, STEPHENS, THOMAS
RN-288384, GROW, HOLLY
RN-184822, DESOUZA, GUS
RN-291198, SHERMAN, CRYSTAL
RN-232755, ROMEY, LORRAINE
RN-092669, WAGNER, NANCY
RN-120548, STUTZMAN, JANET
RN-312849, LYONS, SHARON
RN-227144, PITZULO, JACQUELINE
RN-136245, JOHNSON, DEBORAH
RN-251322, OVERDORF, PATRICIA

Duplicate 2004-2006 ¢ LPN Licenses

PN-049307, AKERS, CAROL
PN-038567, DUNLAP, ELEANOR

PN-101265, MOSIER, JEFFERY
PN-054136, GRIFFITHS, VIOLET
PN-070053, WALKER, JULIE
PN-023905, JONES, JOAN
PN-108716, SULLIVAN, RHONDA
PN-112929, HILL, SAYWARD
PN-091567, PARR, LISA

PN-104979, WHEELER, CLIFTON
PN-113711, WHITE, JILL
PN-095122, LOHN, GAIL
PN-098362, SMITH, SHERRI
PN-103754, BENDER, KAREN
PN-023194, SCHAPEL, LINDA
PN-114218, MAGNUSSON, DAGNY
PN-101705, NEAL, SUZZANNE
PN-103958, KAYCROSS, ELLA
PN-114141, SALVATORE, DINA
PN-054424, DISMON, THELMA
PN-029717, LEE, JANELL
PN-061973, BLESSING, NANCY
PN-067971, CORNELL, THERESA
PN-112134, SWITSER, MICHELL
PN-104133, SWITZER, ANNA
PN-054611, RODRIGUEZ, ALICE
PN-095939, HUTCHINSON, MARIAN
PN-092084, COFFEY, MARY
PN-109333, BLAZER, DOROTHY
PN-104944, WARRICK, NELLIE
PN-093481, WILLIS, DALE
PN-057042, MCNALLY, DIANE
PN-092450, FLINT, ELAN
PN-111982, CAVE, STEPHANIE
PN-114226, MILINKOVICH, TAMRA
PN-113145, JONES, LISA
PN-080965, FINLEY, TERESA
PN-116235, BUTCHER, STEPHANIE
PN-099637, FREEMAN, JOHN
PN-084788, CARTER, HOLLY
PN-023651, KOKOCINSKI, ROSEMARIE
PN-109603, HUGHES, DEBORAH
PN-099106, HOOK, KAREN
PN-114184, ELLIS, TAMIKA
PN-113867, MAHILRAJAN, MONE
PN-115587, DANZY, LATOYA
PN-106537, CARR, JESSICA
PN-116189, OKOKO, CHRISTIAN
PN-114215, LESTER, NATASHA
PN-077032, PALMER, KAREN
PN-081934, AUSMUS, KATHLEEN
PN-107413, MEADOWS, JACQUELINE
PN-116795, LABOY, JEANETTE
PN-054547, REISINGER, CLAUDIA
PN-077828, WILLIAMS, MARGARET
PN-101606, STORME, GAYLE
PN-083868, COHEE, BOBBY
PN-091690, DEPRIEST, JACQUELYN
PN-110832, ZONKER, BENJAMIN
PN-114411, SHARP, ELIZABETH
PN-105429, LANDERS, LISA
PN-097372, ALBANNA, ANGELA
PN-009426, BOROFF, MARY
PN-114219, MAGNUSSON, JONINA
PN-068879, MULDER, JANICE
PN-088987, BUTLER, ANNA
PN-025063, ANDREWS, GRACE
PN-110605, BLAND, BRITTANY
PN-098608, WARD, ANGELA
PN-101678, BICKHAM, AMY
PN-109743, KNOPSNIDER, JEANNIE
PN-113648, KORTAN, KATHRYN
PN-079380, RHEA, TRACY
PN-116339, PLEIMAN, ELIZABETH

Current as of 3/4/05 / Dec. ‘04 — Feb. ‘05
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by Nancy Manns, RN, MS
Practice and Standards Consultant

Nursing Practice

Frequently Asked Questions:

Is a licensed practical vitamins or electrolytes, if a registered Yes, at the direction of the
nurse who is authorized nurse initiated the infusion of that RN who knows that the LPN
by the Board of Nursing same intravenous solution. has had the appropriate edu-
to perform intravenous therapy cation, has demonstrated competency
permitted to administer IV antibi- Is a licensed practical in the performance of a sterile
otics through a peripherally inserted nurse who is not author- dressing change, and can perform
central catheter (PICC)? ized to perform IV therapy that task safely.
permitted to do a dressing change
No. An authorized LPN may on a central line? May an LPN who is
not administer any authorized to per-
medication through form IV therapy
any line that does not terminate I"-I"-( monitor a patient who is
ina peripherdlveinWhile e receiving total parenteral
PICC line may be initiated . nutrition (TPN)?
through a peripheral vein, the A
PICC ]?'ne terminates in a cen- Ml es ey
tral vein. prohibits any LPN from

initiating or maintain-
What can an LPN

who is authorized
to perform IV
therapy administer through
a central line? -

ing solutions for total parenteral
nutrition. The definition of
“maintain” can be found in

Rule 4723-17-01(D) Ohio
Administrative Code which

states:

fils
% HEAEP

The LPN who is

authorized to perform Maintain’ means to adminis-

IV therapy may: ter or regulate an intravenous

1) Initiate an intravenous Aol o £ eEaiiio o e jpiie-
scribed flow rate.”
Accordingly, the LPN, at the

direction of the registered nurse,

infusion containing one or more
of the following elements:
Dextrose 5%;

Normal saline; may monitor the patient who is

Lactated ringers; receiving the TPN but cannot

Sodium chloride 0.45%;
Sodium chloride 0.2%; and
Sterile water

regulate the TPN in any way.
Since TPN is generally adminis-
tered through a central line, only
2) Hang subsequent con- the registered nurse may initiate,
regulate the flow rate, or discon-

tinue the TPN.

tainers of the intravenous solu-
tions listed above that contain
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LPN 1V Therapy

May an LPN monitor I If you have additional questions, please send an
a patient who is receiv- e-mail to practice@nursing.ohio.gov

ing blood?

Again, the law specifically The Cleveland Clinic...

prohibits any LPN from i i i i
i o Your Destination for Nursing Practice

blood or blood products. This

means that the LPN, at the direction One of the nation’s
of the RN, may only monitor the top 4 hospitals
[ XN J
patient and report to the RN any Magnet hospital
observations or data collected while for nursing excellence
LA N ]
the patient is receiving the blood or 65,000 surgical
| e—— procedures, annually
[ XN ]
2.5 million outpatient
visits, annually

[ X N ]
1,700 physicians
and scientists

Join Our Team! Along with our unparalleled
opportunities for experienced RNs, new
grads and students, you'll find a fast-paced
environment with a wide range of career
paths that include:

¢ Advanced Practice Nursing ® Behavioral
Health e Cancer Center ® The Children’s
Hospital & Children’s Rehab ¢ Nursing
Education ¢ Emergency Department ® The
Heart Center ® Nursing Information Systems
¢ Medicine/Women’s Health ® Nursing
Quality ® Nursing Research e Surgery/Acute

blood products. Only the RN may Care/Radiology ® Surgical Services

initiate, regulate the flow rate, or We encourage you to discover why you
. . . . should make The Cleveland Clinic your

discontinue the infusion. destination for nursing practice.

Ul s b ) EX T ¢ Call The Cleveland Clinic today at 216-297-7700 for more information.

the practice of LPN IV therapy in

¢ To learn more about nursing opportunities available, visit www.clevelandclinic.org/nursing
Ohio may be accessed through

the Board of Nursing website, A

M We are proud to be an equal opportunity employer. Smoke/drug free environment.

www.nursing.ohio.gov, in sections
4723.17 and 4723.171 of the Ohio
Revised Code, and in Chapter 4723-17 THE CLEVELAND CLINIC
of the Ohio Administrative Code. Every Life Deserves World Class Care
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payment failures

There is often a lag-time between when a
payment is processed by the bank and when
the Board receives notification of error or
insufficient funds. Even though a renewed
license may have been received in the mail,
failure of a payment to clear the bank will
cause an application to become incomplete. It
is not the Board’s intention in publishing this
list to embarrass licensees who fail to render
proper payment for their license or certificate.
The purpose is to notify current and potential
employers and to reach the individual when
other avenues have failed.

There are many reasons a personal check
may not properly ‘clear’ during bank process-
ing. It is for this reason that each person listed
here has been notified by certified mail, using
the last known address of record, and given 30
days (or more) to render proper payment to
the Board. These applications, certificates, or
licenses will not be considered complete until
proper payment has been rendered. If payment
is not received within 30 days after notice is
provided, licensee information is turned over
to the Disciplinary Unit and recommended for
investigation on charges of working without a
license. Individuals found to be working on a

lapsed license will be subject to the penalties
defined in ORC Section 4723.99 (B).

Below is a list of those nurses and dialysis
technicians whose renewal applications, cer-
tificates, or duplicate licenses are incomplete
due to payment failure related to insufficient
funds. The licensee and certificate holders list-
ed below failed to render payment by the date
this publication went to press.

Registered Nurses

RN 284031 CONNER, DEBORAH
RN 229036 SWEETLAND, DUNDEE
RN 081572 HARTMANN, MARY
RN 179628 BALOGH, CHERYL
RN 254146  JAVEN, ANN

RN 213908  DRISCOLL, PAMELA
RN 256289 MCDANIEL, LINDA
RN 099852 MCCUTCHEON, JANE
RN 269099 HEARD, FRANCES
RN 160634 ROBB, CHRISTOPHER
RN 300574 YOUNG, JAQUE

RN 231846  FARRISH, CORDELIA
RN 305018  YATES, MARGO

Licensed Practical Nurses

PN 026851  LAUINGER, EUGENIA
PN 076801 HARPER, WANDA

PN 109961  CARTER, SANDRA
PN 109807 TOWNSEND, STACEY
PN 016998 MAJORS, MARY

PN 1056124  GROVES, LISA

PN 027403  ALLGOWER, BARBARA
PN 030448  CURTIS, PATRICA

PN 091221  FINKE, TONIA

PN 081341 WEAVER, CARLOTTA

PN 007905  TATUM, CAROL

PN 089852  JOHNSON, KIMBERLY
PN 111709 HEADINGS, AMY

PN 077423 FREEMAN, BARBARA
PN 102088  HIGHLANDER, MILDRED
PN 068305 ZIMMERMAN, JEANEASE
PN 103676  CICIONE, MARIHELYN
PN 115666 ~ WELLS, LETICIA

Dialysis Technicians

DT 01432 ALLEN, MANUWELL
DT 01459 MILJOUR, LISA

DT 00266 EMRISKO, LORI

DT 01525 HEISER, LISA

If your name is listed here, please contact
the Board at 614-466-9976 to arrange for prop-
er payment of your fees. Because the name of
a licensee may be the same as another, please
do not assume from the name alone that a
particular individual has a payment failure.
You may verify the license number on the
Board’s web site at www.nursing.ohio.gov by
clicking on Verification.

Thank You.

Did You Change Your Name? Did You Change Your Address?
Did You Notify The Ohio Board of Nursing?

Name and/or Address Change Form (Piease type or print)

o Provision of your social security
number is mandatory [RC 3123.50]
and may be provided for child sup-
port enforcement purposes [RC
3123 et seq.], reporting require-
ments to the Healthcare Integrity
and Protection Data Bank [42 USC
§1320a-7e(b), 5 USC §552a, and
45 CFR pt 61], and to facilitate the
processing of your licensure.

o A change in name must be
accompanied by a certified
copy of a marriage
certificate/abstract or divorce
decree, a certified copy of a
court record, or a certified copy
of documentation consistent
with the laws of the state where
the change occurred. A certified
copy can be obtained directly
from the court where the
original record was filed.

License #

SStte

0ld Information: Name

Address

County

Changes: Namee

Address

County

Effective Date

Signature

Send completed form to: ATTN: Renewal, Ohio Board of Nursing,
17 South High Street, Suite 400, Columbus, Ohio, 43215-7410
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SEE WHAT GROWS WITH
HARD WORK, LOVE AND
A WHOLE LOT OF SUN.

Sun Health, that is. Located in Phoenix’s “Valley

of the Sun,” Sun Health provides quality patient

care in one of the country’s most desirable places
to live. Our location also enables us to offer you a
richly rewarding lifestyle away from work.

Come meet us at the
Nursing Spectrum Career Fair

at the La Centre
in Cleveland on August 5th.

Sun Health features two acute care hospitals,
including Boswell Memorial Hospital and Del E.
Webb Memorial Hospital, as well as a variety of
specialty clinics, an Extended Care Center, Rehab,
Home Health and Hospice Care.

We offer competitive compensation and an
attractive benefits package including relocation
assistance. Come experience one the country’s
fastest growing regions due to Phoenix’s unique
culture and diverse recreational activities
including hiking, biking, skiing, golfing, tennis
and much more. Our 300 days of sunshine and
affordable cost of living are even more reasons
why we are the country’s fifth largest city and
growing!

Sun Health Human Resources

Phone: 800/486-5576

E-mail: HR@sunhealth.org

Apply on-line: www.sunhealth.org/careers

EOE/AA Substance abuse testing is a condition of employment.

P

Sun
Health

Challenging. Rewarding. Career.

DIRECTOR OF OB/GYN/L&D AND NURSERY

Would you like the ability to be a proactive thinker

and have your decisions and ideas suppor

An extremely progressive and reputable hospital system is looking for a leader
who will be responsible for developing strategic goals for the 0B/GYN/L&D and
Special Care Nursery (Level I1), as we!il as the fiscal year business plans required
to achieve such gours. The Director is the key person who translates strategies
into day-to-day operations.

Position requires current Ohio RN licensure, some post degree work, and at
least 3 years of leadership experience. Other requirements include outstanding
analytical, communication, and presentation skills. Successful candidates will

ASHLAND deliver presentations fo hospital senior management.
If you are a passionate professional who is looking for a new
UNIVERSITY | directionin your career, please apply to: MK
dnelson@ 1mso.com T £ OhioHealth
or phone 1-866-316-1676 ki

TRAVEL/CONTRACT OPPORTUNITIES AVAILABLE

Indiana Wesleyan University is hiring Nursing
instructors to teach classes in the rapidly growing
campuses in Cincinnati, Dayton, Cleveland & Online.
REQUIREMENTS FOR APPLICANTS:
—Masters Degree
—Nursing Experience
—A Heart for God
For consideration or more information contact IWU

-

Get a quality education that

suits your busy personal

and professional life.

For more information call
800-882-1548, ext. 5242

or visit
www.ashland.edu/nursing 1 at (800) 621-8667
or Ly ext. 6161
e-mail: nursing@ashland.edu or visit WESLEYAN

:"‘_"Fhffp://caps.indwes.edu

RN-FULLTIME

Cincinnati’s largest and most stable home
care company, is now hiring Full-Time
RN’s to conduct home care visits in

| EASTERN and CENTRAL areas of Cincinnati.
Excellent benefit package and mileage
reimbursement included. For more infor-
mation, please call 513-731-4600, fax
resume to 513-458-5632 or e-mail to
Jessica_Back @ chs.trihealth.com
www.americannursingcare.com

Knox Community Hospital in Mt. Viernon, OH is a Progressive
117-bed facility located in the heart of Knox County.
Join our team in one of these Full-time or Part-time positions:

RN—Wound/Skin/Ostomy—Full-time

RN—Physical Practice (Centerburg)—Full-time

RN—Education Coordinator—
Perioperative Services—Full-time

RN—ER, ICU, Med/Surg and OR
—Full-time and Part-time

RECRUIT
NURSES

thinkaboutitnursing.com

Rad Tech Specialist/Radiation Therapist
—Full-time

Attractive wages and excellent benefits!
For more information and to apply please
Visit: www.knoxcommhosp.org
Fax (740)399-3170 » Phone (740)393-9021
Equal Opportunity Employer

Lyou to join the funl

“Premier Nursing C.E. Cruise”

Conference on the Caribbean

Call Laura at 800-561-4686 or email
at Inorris@pcipublishing.com
for more info, or visit
www.thinkaboutitnursing.com




e ;' Flight

Every day, the highly skilled professionals at MedFlight of Ohio
can be counted on to be there when they’re needed most. Our
MICU, helicopter and airplane transports respond with life-sav-

C LA

$30.00+Per Hr.

Send resume to:
Independent Living

Home Care &
Staffing, Inc.

P.O. Box 30339

S S F

ATTENTION REGISTERED NURSES!

employee owned & operated, is selectively seeking
responsible, dedicated & compassionate Registered Nurse
for Full-time or Part-time position of RN Supervisor.
Experience in the long-term health industry a plus.
Competitive salary and benefits
Please apply in person or send resume to:
Fax: 330-686-7172
E-mail: personnel@stowglen.com

Call: 330-686-7100

ing aid, getting patients to the critical medical attention they
need - in our community, or anywhere in the world. Join us for
the most exciting and satisfying mission of your career!

Paramedic

Requires 5 yrs. exp. as EMT-P, ACLS and BLS certification, and
acceptable driving record required; BTLS and PALS or PEPP

within six mos. of hire, and NRP within one yr. Critical care
exp. pref'd.

Requires 5+ yrs. exp. in adult critical care in an acute tertiary
care center, and/or ER; Swan/A-Line/IABP/Ventilator; ACLS
and BLS certification; PALS or PEPP and BTLS within six mos.
of hire, and NRP and EMT-B within one yr.

We offer a highly competitive salary and benefits package and
a warm, supportive work environment. For immediate consid-
eration, apply to: MedFlight of Ohio, Attn: HR Dept., 2827 W.
Dublin-Granville Rd., Columbus, OH 43235; fax (614) 734-8091.
Or apply online at

www.medflight.com

Partners For Life

EOE

—E——

4285 Kent Rd.
Cleveland Stow, OH 44224
OH 44130 www.stowglen.com EOE
PSYCHIATRIC RNS TVBH, Columbus and Dayton Campuses, has imme-
25"\“!"213'?“:; ACILITIES diate openings for Registered Nurses, both full un! part-time, in its inpatient
(RN) facility. TVBH is a multi-service behavioral healthcare organization providing

The Ohio Department of Health
Office has excellent career oppor-
tunities for nurses interested in
becoming Health Care Facilities
Surveyors. Selected candidates
will receive training on conducting
compliance inspections of a variety
of health care providers including
long term care. Successful appli-
cants must be licensed as a regis-
tered nurse in Ohio and have two
(2) years current work experience
in an acute or long term care facil-
ity. Must be able to provide own
transportation. Travel with
overnight stays including some
evenings and weekends required.
Starting salary is $20.49 per hour
with excellent benefits. Interested
applicants should apply either
online at www.odh.ohio.gov or
submit a civil service application
to: Ohio Department of Health,
Office of Human Resources, 246
N. High Street, Columbus, Ohio
43215, FAX: 614- 466-3232.
Please reference the Position Control
Number (PCN) on your application.

recovery hased, team oriented behavioral healthcare services. Nurses interest-
ed in utilizing “best practices” in providing care to psychiatric acutely ill or
forensic patients are invited to apply. We offer an outstanding benefit pack-
age, negotiable salaries, stability and regular salary increases, and
o ADVANCED STEP HIRING » CONTINUED LEARNING & EDUCATION o

o TUITION REIMBURSEMENT e FLEXIBLE TEAM SCHEDULING

o STATE OF OHIO HEALTH & RETIREMENT BENEFITS

TVBH is a qualified facility for the Nurse Education Loan
Repayment Program (NELRP). Interested applicants should ¥,
forward resumes to TVBH/Human Resources, 2200 W. Broad TVH—I
St., Cols. Oh 43223, fax to (614) 7520386, or call (614)
7520333 or e-mail @ jobsmh455@mhmail.mh.state.oh.us. v iy
TVBH is a non-smoking facility. EOE M/F/D

UNIVERSITY OF WISCONSIN — GREEN BAY

BSN-LINIC

RN to BSN Online Program

e 24 hour support ¢ Nationally accredited

T L

¢ No campus visits

Enroll today! A more rewarding
career is as close as your computer.

bsnlinc.wisconsin.edu ¢ 877-656-1483

Nursing Instructors FT

Providing affordable, high quality,
postsecondary education relevant to the
needs of Northern Kentucky and the
surrounding tri-state region. We are currently
seeking to fill the following faculty contract
positions in the Nursing Department located
on the Edgewood Campus.

Med/Surg (3)
Pediatric (1)

Obstetrics (1) requirements to:

Gateway Community & Technical College
Human Resources Office
300 Buttermilk Pike, Suite 324
Ft. Mitchell, KY 41017
(859) 331-0957 fax

Gateway

Community & Technical

BSN required (MSN

preferred) + 2 yrs exp as an RN in the
immediate past 5 yrs in the specialty area.
Must have current license or temporary
work permit to practice as an RN in the
Commonwealth of KY or be eligible to
obtain license. Send letter of interest,
curriculum vitae,
application, 3 current letters of professional
reference, copy of transcripts and salary

completed faculty

Detailed position descriptions and faculty appli-
cations may be obtained through our website
www.gateway.kctcs.edu click on employment
opportunities or by calling 859-442-4183.

GCTC is an EEO/AA Employer

College

DIRECTOR OF CASE MANAGEMENT/QUALITY

Are you JCAHO savvy and passionate

about quality healthcare?

A once-in-a-lifetime opportunity exists for a professional to take responsibility of
the Case Management Department. This position entails supporfing medical staff
departments and committees, primarily in dlinical resource management, clinical
documentation, case management, and quality issues. Serves as a resource to all
hospital deparfments in QA, (QI education, and support.

Position requires a Bachelor’s degree in Nursing, at least 5 years of experience,
and a current Ohio license as a Registered Nurse.

Prefer a Master’s degree in a health related or management field and Certified
Professional in Healthcare Quality (CPHQ).

If you are a passionate professional who is looking for a new

alireclrion in@ yflwr career, please apply to: = hi 1th
nelson mso.com T
or phone 1-866-316-1676 == OhioHealt

TRAVEL/CONTRACT OPPORTUNITIES AVAILABLE

MOMENTUM

is the official publication of the Ohio Board of Nursing
and is addressed and mailed to all 192,000 nurses
and dialysis technicians in the state of Ohio.
Publication Schedule for 2005-2006:

October 14, 2005 e January 16, 2006 ® April 15, 2006
For Advertising Information and Reservations
please call David Brown at 800-561-4686

'J e-mail: dorown@pcipublishing.com
-

Publishing Concepts, Inc
14109 Taylor Loop Road, Little Rock, Arkansas 72223




We hold the key to...

TERRIFIC OPPORTUNITIES

TriHealth, a partnership of two of Cincinnati, Ohio’s finest health
care organizations, Bethesda North and Good Samaritan hospitals,
has begun an extensive expansion of our facilities;
expansions that offer rewarding career opportunities
for outstanding Registered Nurses in the areas of:
Med Surg, Critical Care, Emergency
Department, Operating Room.

GREAT HOSPITALS

As a TriHealth nurse you will be challenged and
valued in an organization recognized locally and
nationally for heart health and trauma services
as well as quality of care, outstanding work
environment and more. You'll find:

* low nurse-to-patient ratios

* state-of-the-art technology

* extensive opportunities to use your nursing
skills and judgment

* supportive coworkers, responsive management
and top-notch physicians

* an organization committed to Service
Excellence, working together in
Caring For People First.

AN EXCELLENT PLACE TO

LIVE AND WORK

As a resident of Cincinnati you'll experience
inviting neighborhoods, a solid education
system, a stimulating sports environment
including nationally-recognized collegiate and
professional teams, a vibrant arts community
and excellent dining and entertainment.

As a TriHealth nurse you'll have the ability to
make a difference in the lives of your patients
and their families. While doing so, we recog-
nize you need great care, too. That’s why
TriHealth is committed to excellent salaries,
an exceptional benefit package and things like
flexible shifts, education assistance programs
and on-site child care and fitness centers to
help you keep your life and work in balance.

TriHealth

Bethesda North
Good Samaritan
CARING FOR PEOPLE FIRST.

WANT TO KNOW MORE?
Contact our Nurse Recruiters. Request our
new CD, The TriHealth Difference. See how
fulfilling a career with us can be!

GSH 513-872-2655
BN 513-745-1151

Apply on line: wwwaetrihealth.com
Fax or send your resume to:

TriHealth Human Resources
375 Dixmyth Avenue
Cincinnati, Ohio 45220
513-872-3672

Equal Opportunity Employer. We stand in support of equality for and
Fax:

advancement of all people based on their qualifications and actions alone
without regard to color, gender, age, religion, national origin or disability.

Our nurses
ENJOY:

e SIGN-ON-BONUS for
most bedside nursing
positions
straight evening/night
shift incentives
premium pay for
Weekend Program
IMMEDIATE medical and
dental benefits
new hire support
programs including
mentors for new grads
Clinical Ladder
Shared Leadership
Program allowing staff
nurses fo participate in
nursing practice decisions
commitment fo specialty
certification
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We offer the region better care.

We could offer you a better career.

The Health Alliance prides itself on the quality of the care we provide and on the quality of our people who provide it.
As we see things, Greater Cincinnati deserves nothing less than the best. If you feel the same way, we invite you to call us
at 1-888-640-CARE, or for employment opportunities, visit our Web site at www.health-alliance.com/jobs.

Health Alhance”

Better support for your doctor. Better care for you.

Christ Hospital ¢ University Hospital ¢ St. Luke Hospitals ® Jewish Hospital ¢ Fort Hamilton Hospital ¢ Alliance Primary Care






