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TERRIFIC HOSPITALS
As a TriHealth nurse you will be challenged and

valued in an organization recognized locally and

nationally for heart health and trauma services

as well as quality of care, outstanding
work environment and more. You’ll find: 

• low nurse-to-patient ratios

• state-of-the-art technology

• extensive opportunities to use your nursing

skills and judgment

• supportive coworkers, responsive management

and top-notch physicians 

• an organization committed to Service

Excellence, working together in 

Caring For People First.

AN EXCELLENT PLACE TO
LIVE AND WORK
Cincinnati, Ohio and the surrounding 

communities offer inviting neighborhoods 

and a solid education system. You’ll find a 

stimulating sports environment including

nationally-recognized collegiate and professional

teams, a vibrant arts community and excellent

dining and entertainment.

We recognize you need great care, too.
TriHealth is committed to excellent salaries, 

an exceptional benefit package and things like 

flexible shifts, education assistance programs 

and on-site child care and fitness centers. We

realize the importance of creating a balanced

lifestyle and offer a variety of scheduling

options.

Apply on line: www.trihealth.com
Fax or send your resume to:

TriHealth Human Resources
375 Dixmyth Avenue    
Cincinnati, Ohio 45220
Fax:  513-872-3672

Our nurses
ENJOY:
• SIGN-ON-BONUS for

most bedside nursing
positions

• straight evening/night
shift incentives

• premium pay for
Weekend Program

• IMMEDIATE medical and
dental benefits

• new hire support 
programs including 
mentors for new grads

• Clinical Ladder
• Shared Leadership

Program allowing staff
nurses to participate in
nursing practice decisions

• commitment to specialty 
certification

TriHealth is an equal opportunity employer.
We are committed to fostering a diverse 

and inclusive workforce.

TriHealth, a partnership of Bethesda North and Good Samaritan hospitals, has

begun an extensive expansion of our facilities; expansions that offer rewarding

career opportunities for outstanding Registered Nurses in the areas of: 

Med Surg • Critical Care • Telemetry 
Emergency Department • Operating Room

WANT TO KNOW MORE? 
Contact our Nurse Recruiters. Request our 

FREE CD, The TriHealth Difference. See how 

rewarding a career with us can be!

GSH 513-872-2655
BN   513-745-1151

Working Mother Magazine 100 Best Companies.

BETHESDA NORTH AND GOOD SAMARITAN HOSPITALS

GREATCAREGIVERS.
GREATCARE.

~Preya, RN, Bethesda North Hospital

~Brandon, RN, Good Samaritan Hospital
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At the May and September
2006 Board meetings, represen-
tatives of the National Nurses
Organizing Committee (NNOC)
addressed the Ohio Board of
Nursing (Board) during the
Open Forum portion of the
Board meetings. They explained
that NNOC, founded by the
California Nurses Association in
2004, is a national union and pro-
fessional organization for regis-
tered nurses, advanced practice
nurses and registered nurse
organizations throughout the
country, and has approximately
250 Ohio members and contin-

ues to grow in membership. 
At the May Board meeting NNOC con-

veyed the organization is pursuing
patient advocacy to promote the inter-

ests of patients and direct care nurses. NNOC is requesting the
Board consider amending the Ohio Nurse Practice Act as follows: 

Registered Nurses have the independent professional
responsibility and therefore the right to act as patient
advocates, as circumstances require, by initiating actions
to improve health or to change decisions or activities,
which in the professional judgment of the registered
nurse are against the interest and wishes of the patient, or
by giving the patient the opportunity to make informed
decisions about health care before it is provided.
Registered Nurses must always act in the exclusive inter-
est of the patient.

NNOC conveyed this language is in the California law for nurses
and their organization is promoting it as a national standard.  Ohio
is the first state NNOC approached to ask the Board to amend its
Nurse Practice Act. 

In a response letter to NNOC, the Board expressed appreciation
of NNOC’s perspective and the intent of the proposed language.
However, for the following reasons, at this time, the Board does not
plan to advocate legislation adopting this language. 

First, the existing legal framework in Ohio appears to adequate-
ly address the indicated issue.  Employees in Ohio, including
licensed nurses, who in good faith report violations of law, potential
public health hazards, or imminent risk of physical harm to an indi-
vidual, for example, are afforded extensive immunization from lia-

bility or retaliatory employment action (see Sections 4113.52, ORC;
4723.341, ORC; 124.31, ORC (public employees).  For example, if a
licensed nurse believes that a course of treatment violates the Ohio
Medical Practices Act or rules adopted thereunder, he or she would
receive whistleblower protection in reporting the violation.
Licensed nurses are also specifically immunized in reporting viola-
tions of the Nurse Practice Act (see Section 4723.33, ORC).  

In addition, a licensed nurse is not required to implement any
order or direction for a client if the nurse believes the order or
direction is inaccurate; not properly authorized; not current or
valid; harmful, or potentially harmful to a client; or contraindicated
by other documented information.  (See Ohio Administrative Code
Rules 4723-4-03 (E), 4723-4-04 (E)). 

Second, even if the Board believed it necessary to implement
more extensive employment protection for licensed nurses, it is
likely beyond the scope of the Board’s legal authority to regulate the
workplace as has been suggested.  Generally speaking, the Board is
limited in its jurisdiction to regulation of individual nurses and pre-
licensure nursing programs (see Section 4723.06, ORC). The Board
has no legal authority to regulate employer-employee relations, or
to regulate the employment policies adopted by facilities, such as
hospitals or nursing homes.  Similarly, the Board does not inspect
or license long term care facilities or hospitals.

Finally, as a paramount part of complying with prevailing stan-
dards of safe nursing care, licensed nurses in Ohio are required to
consider both patient safety and the individual interests of the
patient.  See, e.g., Ohio Administrative Code Rules 4723-4-06 (H);
4723-4-06 (J) (2).  This includes recognition of a client’s right to
refuse a course of treatment.

At the September Board meeting NNOC again conveyed that
they are pursuing patient advocacy to promote the interests of
patients and direct care nurses and that NNOC is requesting the
Board reconsider amending the Ohio Nurse Practice Act using the
NNOC proposed language. 

NNOC discussed employment situations where nurses were
reassigned to other units and NNOC stated they believe employers
retaliate against nurses when nurses object to reassignments when
nurses think that patients may be put at risk. The Board asked if the
nurses involved in the situations NNOC described had an opportu-
nity to appeal or arbitrate within their facility, as most, if not all,
facilities provide a “right of review” process. The Board also asked,
should the Board decide to adopt the NNOC proposed language,
would it end what NNOC states is retaliation; the discussion was
that it would not. The Board encouraged NNOC to educate nurses
about the employment processes for appeal or arbitration available
to nurses.

The Board, for the same reasons as specified above, does not
plan to advocate legislation adopting this language. The mission of
the Ohio Board of Nursing is to actively safeguard the health of the
public through the effective regulation of nursing care. The Board
believes that the current statutory and regulatory framework accom-
plishes the objectives sought in the language NNOC proposes. •
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F R O M  T H E  P R E S I D E N T

Thinkaboutitnursing.comhinknkaboutitnursingg.cg.cg.cThinkaboutitnursing.com
EducationEducation RecruitmentRecruitment

Cynthia A. Krueger
RN, MSN 
Board President
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F R O M  T H E  E X E C U T I V E  D I R E C T O R

Greetings!  It is with great pleasure that we rec-
ognize the 90th Anniversary of the Ohio Board of Nursing!  To
celebrate and reflect on 90 years of history, we take great pride
in providing excerpts from a booklet, Ohio Board of Nursing,

Celebrating 75 Years of Regulating the Practice of Nursing

1916-1991. 

• For ten years, graduate nurses in Ohio worked to achieve
passage of a law that would regulate the practice of nursing.
On April 27, 1915, the General Assembly passed the long-
awaited Nurse Practice Act thereby establishing what today
has become the Ohio Board of Nursing.

“Within sixty days after this act becomes operative,
the State Medical Board shall employ a secretary,
entrance examiner, and three nurses; said three nurs-
es with the secretary of the State Medical Board shall
constitute the Nurses’ Examining Committee.”
Section 1 of the Law Regulating the Practice of
Nursing, 1915.

• A Nurses’ Examining Committee (Committee) was appoint-
ed and the first nurses were actually registered on January
11, 1916.

• The Committee adopted minimal educational standards
including a three-year course of study totaling 357 hours.  A
minimum of one year of high school was required for those
wishing to study nursing. 

• The first examination questions were written by Committee
members.  The day-long essay and demonstration test cov-
ered nine subject areas: Anatomy and Physiology; Hygiene,
Sanitation, and Bacteriology; Materia Medica and
Therapeutics; Cooking and Dietetics; Nursing of Medical and
Communicable Diseases; Surgical Nursing; Pediatric
Nursing; Obstetrical Nursing; and Ethics of Nursing.
Candidates also had to demonstrate proficiency in such
tasks as preparation of a bed for delivery, application of a
sling or breast binder, catheterization, etc.  Three nurses
were able to receive the required 75 percent passing grade on
that first examination.

• The first Committee recognized 65 nurse schools and
received certification applications from 3,946 nurses.

• On May 7, 1941 Ohio legislators approved a bill that estab-
lished the State Nurses Board as a separate entity.  Five nurs-
es were appointed by the Governor to serve on the first
Board.  The Attorney General advised the Board that its “first
duty was not to its profession but to the public.”

• As early as 1917, Ohio entered into agreements with ten
neighboring states to provide “reciprocity” for nurses
licensed in other states.

• In arguing for national “endorsement” (determined to be a
more appropriate term than “reciprocity”), a national council
of federation of nurse examiners was proposed to “establish
a standard examination of such character that the certificate
awarded the successful candidate could safely be accepted
by all boards of nurse licensure…”

• Recognition of the practical nurse as a member of the health
care team came about after years of debate.  In 1948, after a

“study of present trends,”
the Board voted to develop
amendments to the nurse
practice act that would pro-
vide for licensure of quali-
fied practical nurses. In
1955, the General Assembly
approved a bill to license
the practical nurse and the
Board became known as
the Board of Nursing
Education and Nurse
Registration.  By July 1956,
thirteen schools of practi-
cal nursing were approved
and 4,064 practical nurses
had been licensed. 

• By 1966 there were 47,150
registered nurses and 59
approved schools of regis-
tered nursing educating
7,363 students.  In addition, 17,120 practical nurses had been
licensed and thirty practical nursing programs were recog-
nized.

• The Nurse Practice Act was revised to require mandatory
licensure for all nurses in 1967. Registered nurses had to be
licensed by January 1, 1968 and practical nurses by April 1,
1971.

• The Nurse Practice Act was again revised in 1988, establish-
ing educational standards, developing better means to meas-
ure a nurse’s competency to practice, and protecting the pub-
lic from unsafe practitioners. The amended Act strengthened
the Board’s disciplinary authority and changed the composi-
tion of the Board to eight registered nurses, four licensed
practical nurses, and for the first time, a consumer member. 

• The first recorded disciplinary action taken by the
Committee occurred in 1939, and the Disciplinary/Enforce-
ment Unit was established in 1984.

• The Board established a computerized licensure database to
generate all examination, endorsement and licensure renew-
al documents in 1986. 

MORE RECENTLY….

• In 2000, the General Assembly enacted legislation creating
certified Dialysis Technicians and Dialysis Training
Programs to be regulated by the Board.

• Authority for Advanced Practice Nurses was obtained
through the legislature in 1996 and in 2000, authority for
Clinical Nurse Specialists, Certified Nurse-Midwives, and
Certified Nurse Practitioners to prescribe drugs was enacted
through legislation.

• In 2003, the General Assembly enacted legislation to create
Certified Community Health Workers and Training
Programs.

• In 2005, the General Assembly created, through the budget bill,

Betsy J. Houchen
RN, MS, JD
Executive Director
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H.B. 66, a new category of health
care worker, certified medication
aides, to be regulated by the Board.
The legislation authorized nurses to
delegate the administration of cer-
tain medications to certified med-
ication aides working in nursing
homes and residential care facili-
ties.

AND NOW….

The Board regulates over 210,000
licensees and certificate holders as
compared to approximately 191,000 in
2002. This Board regulates more
licensees and certificate holders than
any other regulatory board in Ohio. 

The mission of the Board is to
actively safeguard the health of the
public through the effective regulation
of nursing care. The Board carries out
its responsibilities pursuant to
Chapter 4723. of the Revised Code and
the rules promulgated thereunder. A
thirteen-member Board and Board
staff implement legislative mandates,
regulatory requirements, and other
measures designed to protect the citi-
zens of Ohio. 

The public expects safe nursing
care will be delivered and unsafe or
incompetent practitioners will be
appropriately dealt with.  The Board
provides these assurances by review-
ing and approving pre-licensure nurs-
ing education programs; issuing and
renewing licenses and certificates only
to those who meet the requirements;
establishing and interpreting scopes of
practice; establishing regulatory
requirements for registered nurses,
licensed practical nurses, advanced
practice nurses, dialysis technicians,
certified community health workers,
and medication aides; and, if these
licensees and certificate holders vio-
late the law or rules, imposing disci-
pline and monitoring their practice. 

Thanks for taking a moment to
reflect on our history and thanks to all
former Board members and staff who
made history! As current Board mem-
bers and staff, we are not only proud
of our past, we are proud of the contri-
butions we make to the profession of
nursing today and the work we do to
safeguard the health of the public. •

NEW COURSES AT LEARNINGEXT.COM

See our four new continuing
education courses at learningext.com!

Acclimation of International Nurses
into US Nursing Practice
6.6 Contact Hours  |  $40

Confronting Colleague Chemical Dependency
3.3 Contact Hours |  $20

Delegating Effectively
4.2 Contact Hours  |  $25

Respecting Professional Boundaries
3.9 Contact Hours  |  $23

Disciplinary Actions:
What Every Nurse Should Know
4.8 Contact Hours  |  $29

Diversity: Building Cultural Competence
6.0 Contact Hours  |  $36

Documentation: A Critical Aspect of Client Care
5.4 Contact Hours | $32

End-of-Life Care and Pain Management
3.0 Contact Hours  |  $18

Ethics of Nursing Practice
4.8 Contact Hours  |  $29

Medication Errors: Detection & Prevention
6.9 Contact Hours  |  $41

CONTINUING EDUCATION COURSES AT LEARNINGEXT.COM

Nurse Practice Acts CE Courses
Participants: IA, ID, KY, MA, MN, MO,
NC, ND, NM, NV, OH, VA, WV-PN/RN
2.0 Contact Hours  |  $12

Patient Privacy
5.4 Contact Hours  |  $32

Professional Accountability
& Legal Liability for Nurses
5.4 Contact Hours  |  $32

Sharpening Critical Thinking Skills
for Competent Nursing Practice
3.6 Contact Hours  |  $22

UNLIMITED, 24-HOUR ACCESS TO

ENGAGING NURSING CE CONTENT

AT LEARNINGEXT.COM

E-LEARNING FOR THE NURSING COMMUNITY
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All meetings of the advisory groups
begin at 10:00 a.m. (unless otherwise
noted) and are held in the Board office.
If you wish to attend one of these
meetings, please contact the Board
office at 614/466-9970 to determine
any change in the location, date or
times from those listed.
The Advisory Group on Nursing
Education–February 9, August 10,
October 12, and December 7.
Chair: Kathleen Driscoll
The Advisory Group on Dialysis–
February 21, August 15, and October 17.
Chair: Debra Broadnax
The Advisory Group on Continuing
Education–February 17, June 16, and
October 20.
Chair: Lisa Klenke
The Committee on Prescriptive 
Governance–April 24 and October 16.
Chair: Jacalyn Golden, MSN, CNP

Advisory Groups and Committees
2006 Members
Ohio Board of Nursing Term Expires

Cynthia A. Krueger, RN, MSN, President Napoleon 2007

Teresa L. Williams, LPN, Vice President West Union 2007

Anne Barnett, BSN, RNC, CWS Junction City 2006

Bertha Lovelace, RN, BA, CRNA Cleveland 2006
Supervising Member for Disciplinary Matters

Judith Brachman, Consumer Member Columbus 2007

Debra Broadnax MSN, RN, CNS Columbus 2008

Elizabeth Buschmann, LPN Oregon 2008

Kathleen O’Dell, RN, M.Ed., N.C.S.N Greenville 2008

Janet L. Boeckman, RN, MSN, CPNP Mansfield 2009

Patricia Burns, LPN Mentor 2009

Kathleen Driscoll, JD, MS, RN West Chester 2009

Lisa Klenke, MBA, RN, CNAA Coldwater 2009

J. Jane McFee, LPN Perrysburg 2009

P a y m e n t  F a i l u r e s

There is often a lag-time between
when a payment is processed by the
bank and when the Board receives noti-
fication of error or insufficient funds.
Even though a renewed license may
have been received in the mail, failure
of a payment to clear the bank will
cause an application to become incom-
plete. The purpose of publishing this
list is to notify current and potential
employers and to reach the individual
when other avenues have failed.

Each person listed here has been
notified by certified mail, using the
last known address of record, and
given 30 days (or more) to render
proper payment to the Board. These
applications, certificates, or licenses
will not be considered complete until
proper payment has been rendered. If
payment is not received within 30
days after notice is provided, licensee
information is turned over to the
Compliance Unit and recommended
for investigation on charges of work-
ing without a license. Individuals
found to be working on a lapsed
license may be subject to discipline.

Below is a list of those nurses and
dialysis technicians whose renewal
applications, certificates, or duplicate

licenses are incomplete due to pay-
ment failure related to insufficient
funds. The licensee and certificate
holders listed below failed to render
payment by the date this publication
went to press.
Registered Nurses
RN179628 Cheryl Balogh
RN234395 Robert Clarke
RN284031 Deborah Conner
RN231846 Cordelia Farrish
RN081572 Mary Hartmann
RN254146 Ann Jarven
RN099852 Jane McCutcheon
RN256289 Linda McDaniel 
RN227234 Cassandra Norris
RN169684 Bernadette Queener
RN288354 Shelia Smith
RN229036 Dundee Sweetland
RN152613 Venita Yetsko
RN300574 Jacque Young

Licensed Practical Nurses
PN116288 Nikki Armstrong
PN111993 Liza Avenson
PN080412 Vera Bazemore
PN038360 Daisy Brown
PN075771 Gail Carpenter
PN109961 Sandra Carter
PN084044 Marla Cook
PN030448 Patricia Curtis
PN106911 Emily Dabner

PN107371 Patricia Edington-Wallace
PN077423 Barbara Freeman
PN105124 Lisa Groves
PN104119 Daniel Harville
PN102088 Mildred Highlander
PN089727 Janice Jenkins-Williams
PN087786 Kristi Jones
PN026851 Eugenia Lauinger
PN090330 Vickie Lawson
PN044725 Patricia Prokop
PN106406 Kelley Raines
PN095293 Susan Runion
PN007905 Carol Tatum
PN109807 Stacey Townsend
PN075285 Becky White
PN099429 Paige Wilson
PN099756 Wende Wilson
PN068305 Jeanease Zimmerman

Dialysis Technicians
DT1459 LisaMiljour

If your name is listed here, please
contact the Board at 614-466-9976 to
arrange for proper payment of your
fees.  Because the name of a licensee
may be the same as another, please
do not assume from the name
alone that a particular individual has
a payment failure.  You may verify the
license number on the Board’s web site
at www.nursing.ohio.gov by clicking
on Verification.

Continuing Education Cruise — See page 11



The Ohio Board of Nursing meets six
times per year with the meetings
beginning on Thursday and continu-
ing until business is completed on
Friday.  The Board may also meet on
Wednesdays prior to the Board meet-
ing as a whole or in small groups to
discuss specific items or issues, to
participate in continuing education
activities, or to conduct a public rules
hearing (generally in November).
Watch for formal notification of the
date, time, and location of rules hear-
ings. Summaries of these meetings or
hearings are presented to the full
Board during a regularly scheduled
Board meeting for information and
possible action by the Board.  The
Thursday meeting begins promptly at
9:00 a.m.  The public is invited to
attend. Please contact the Board
office at 614/466-6940 prior to the
scheduled meeting to determine if
there have been any changes.  •

17 South High Street, Suite 400
Columbus, Ohio 43215

2006
January 19-20, 2006
March 15-16-17, 2006
April 18-19 (retreat)
May 18-19, 2006
July 20-21, 2006
September 21-22, 2006
November 15-16-17, 2006

2007
January 18-19, 2007
March 15-16, 2007
(retreat – T.B.A)
May 17-18, 2007
July 19-20, 2007
September 27-28, 2007
November 14-15-16, 2007

Dates and
Location of
Scheduled 
Board
Meetings
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LPN renewal occurs in the
Spring of each even-numbered year
(while RN renewal occurs in the odd-
numbered years).  Each year, and this
was no exception, license renewal catch-
es many nurses off guard and they are
not prepared to renew on time.

Perhaps the following may be
“Helpful Hints” for License Renewal:
• Maintain your continuing education

certificates in a file by “licensing peri-
od” (September 1, even year through
August 31, then next even year)
rather than by calendar year.

• Do not count on your employer to
save the documentation of continuing
education for you.  This is your
responsibility as an individual nurse.

• Remember to notify the Board office
of any address or name change
o Address changes may be made by

email, fax or letter;
o Name changes must be accompa-

nied by a certified court document.
• When you buy your new calendar each

year, mark June 1 as a day to check to
see if your renewal notification has
come – June 1, odd year if you are an
RN and June 1, even year if you are an
LPN.  If you have not received your
application by then, e-mail the Board
office at renewal@nursing.ohio.gov.  

• Avoid the late fee, avoid the late rush,
avoid the aggravation; renew early!

ON-LINE RENEWAL

On-line renewal was available in 2005
for registered nurses and this year for
licensed practical nurses.  Only 20% of
LPNs used the on-line system, and for

those using it, over 95% of them found it
“fast and easy”, “helpful”, “very user-
friendly.”  

You may want to consider using on-
line renewal next time around. •

L I C E N S U R E / C E R T I F I C A T I O N  C O R N E R

Knowledge, challenge
and accomplishment. 
It's important to your
life - and your career.
Your Destination for Nursing Practice.

Registered Nurses: Experienced and New Grads 
Few nurses ever get to experience the
challenges, leading-edge technologies and
constant variety that you will find at the
Cleveland Clinic in Cleveland, Ohio. Currently
ranked as one of the nation’s top 3 hospitals by
U.S.News & World Report, we define the very best
of the nursing profession with: 

• Our #1 ranked Heart Center for 12 consecutive
years

• 68 operating rooms and 13 ICUs   
• Flexible, decentralized schedules   
• A superior critical care class 
• Student tuition assistance
• Summer nurse associate work experience

program
• A weekend visit program
• Professional memberships
• Diverse patient population
• Unlimited career opportunities, advancement

and growth

Be part of the team that’s making a difference in
healthcare excellence.

Find out more. 
Visit our website and apply online at
www.clevelandclinic.org/nursingjobs

David, RN
Vascular Surgery

We are proud to be an equal opportunity employer.  

Smoke/drug-free environment.

Lessons Learned From LPN Renewal
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The number of complaints the Board
receives regarding licensees and certifi-
cate holders has tripled since 2001.  The
breakdown is as follows:

2001 1,085

2002 1,402

2003 1,817

2004 2,580

2005 3,701

Factors contributing to the increase
are changes to the mandatory reporting
law requiring employers to report any
conduct that would be grounds for disci-
plinary action, education of employers
regarding the reporting requirements,
implementation of criminal records
checks for licensure applicants, and an
increased number of licensees and cer-

tificate holders contacting the Board
directly to self-report potential viola-
tions of the law and rules.

Some licensees and certificate hold-
ers have expressed dismay at the
increased number of complaints
received.  However, the percentage is
small considering the fact that the Board
regulates over 210,000 individuals.
Further, more than 50% of the com-
plaints received are closed without any
Board action.

Update on Priority III 

and IV complaints

The Summer 2006 issue of
Momentum contained information about
the Board’s process for evaluating and
prioritizing complaints. 

In March 2006, the Board implement-
ed a new process for investigating
Priority III and IV complaints in order to
address concerns regarding the length of
time between the Board’s receipt of a
lower priority complaint and initial con-
tact with a licensee or certificate holder.

Between March 2006 and October
2006, the Board issued 245 letters to
licensees and certificate holders for
Priority III and IV complaints.  The num-
ber of responses received was 186, high-
er than anticipated.  The majority of the
responses contained sufficient informa-
tion to complete the investigation and
136 complaints were closed after review.

If you have questions, contact the
Compliance Unit at disciplinary@nurs-
ing.ohio.gov.

C O M P L I A N C E  C O R N E R

Complaints Filed with the Board Increase
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Our strength as a healthcare leader comes from the outstanding quality and dedication of our
nursing staff. At OhioHealth, we take great pride in the technical skills and the compassionate
care our nurses provide to all of our patients. And we respond to this commitment by offering
a supportive environment and state-of-the-art resources so our nursing staff can continue to
be the best in their field.

If you’re looking to deliver first-class patient care in Columbus and throughout Ohio, the
OhioHealth network will give you the tools to succeed.

To apply online, please visit us at www.ohiohealth.com/jobs.

You'll experience our commitment to your family, your professional development, your career
growth and your quality of life with benefits such as: Health/dental/vision insurance, retirement
savings plan with matching contribution, free
parking, tuition assistance. We are an equal
opportunity employer committed to diversity in
the workplace. Make your every minute count.

www.ohiohealth.com  

Welcome to 2:15 pm at OhioHealthWelcome to 2:15 pm at OhioHealth

Advance your career 
with a MSN or BSN degree

inNursing from
Cleveland State University.
Cleveland State is proud to offer the following

accredited graduate and undergraduate 
programs in nursing:

The graduate and undergraduate 
programs are accredited by the 

Commission on Collegiate 
Nursing Education (CCNE). 

All non-clinical courses in the MSN 
program are now being offered 

over WebCT.

For more information, call 216-687-3598

www.csuohio.edu/nursing
Cleveland State University is an AA/EOE committed to nondiscrimination. M/F/H/V encouraged.

Cleveland State University Department of Marketing & Public Affairs 05-01207

MASTER’S DEGREE
Population Health
Forensic Nursing

Clinical Nurse Leader
MSN/MBA

BACHELOR’S DEGREE
Basic Program

Accelerated Program
RN-BSN



Q Is it within the scope of practice of

a Certified Nurse-Midwife (CNM) to

perform newborn circumcision?

A No.
During the spring 2006 meetings of the

Ohio Board of Nursing APN Task Force, the
Certified Nurse-Midwive (CNM) partici-
pants queried the Board regarding newborn
circumcision as it relates to the current
scope of practice of CNMs in Ohio.  At that
meeting, the CNMs referenced that it was
the practice of CNMs to perform circumci-
sions when CNMs were previously regis-
tered with the State Medical Board prior to
1988, after which CNM registration was
moved to the Board of Nursing.

The Board clarified CNM practice prior
to 1988, and discussed the past practice of
CNMs with Medical Board staff who stated
that circumcision was not an authorized
practice for CNMs prior to 1988. We have
been unable to identify a Medical Board
statute, rule, or policy indicating that CNMs
were authorized to perform newborn cir-
cumcisions while registered by the State
Medical Board.

Further, minutes from an October 14,
1994 “CNM Focus Group” meeting of
Board of Nursing staff and CNM represen-
tatives discussed the CNM scope of prac-
tice in relation to various types of instru-
ments used and procedures performed,
and included a specific recommendation
that three procedures were “prohibited in
the scope of practice” of the CNM: C-sec-
tions, forceps deliveries, and circumci-
sions.

Currently, the Nurse Practice Act
defines the CNM scope of practice in
Section 4723.43 of the Revised Code:

A certified registered nurse anes-
thetist, clinical nurse specialist, cer-
tified nurse-midwife, or certified
nurse practitioner may provide to
individuals and groups nursing care
that requires knowledge and skill
obtained from advanced formal edu-
cation and clinical experience.

(A) A nurse authorized to practice

as a certified nurse-midwife, in collab-
oration with one or more physicians,
may provide the management of pre-
ventive services and those primary
care services necessary to provide
health care to women antepartally,

intrapartally, postpartally, and

gynecologically, consistent with the
nurse’s education and certification,
and in accordance with rules adopted
by the Board. (emphasis added)

No certified nurse midwife may
perform version, deliver breech or
face presentation, use forceps, do any
obstetric operation, or treat any other
abnormal condition, except in emer-
gencies. Division (A) of this section
does not prohibit a certified nurse-
midwife from performing epi-
siotomies or normal vaginal deliver-
ies, or repairing vaginal tears. A certi-
fied nurse-midwife who holds a cer-

tificate to prescribe issued under sec-
tion 4723.48 of the Revised Code may,
in collaboration with one or more
physicians, prescribe drugs and thera-
peutic devices in accordance with
section 4723.481 of the Revised Code.

The plain language of the statute pro-
vides that a CNM may provide care to
women before, during, and after their
pregnancy. There are certain newborn
activities performed by CNMs that are
directly related to intrapartal and post-
partum care of women that include but
are not limited to the care of the newborn
at the time of delivery, maternal-child
bonding, and lactation counseling.
However, the performance of newborn
circumcision is not a procedure that is
necessary to provide intrapartal, postpar-
tum and/or gynecological health care to
women and therefore is not included in
the CNM scope of practice. •

P R A C T I C E  C O R N E R

Circumcisions and Certified Nurse-Midwives
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Join ThinkAboutItNursing and Poe Travel for a CE Cruise that will cure your
overworked blues with some salsa and sun on board NCL’s “Norwegian 

Dream.” While you’re soaking up 
the Caribbean culture, you can
earn your annual CE credits AND
write the trip off on your taxes.
How is that for paradise?
Prices for both cruise and conference
start  as low as $860 per person
(based on double-occupancy). Ask
us about our Cruise LayAway Plan 

For more information about  
the cruise and the curriculum,  
please log on to our website at 
www.thinkaboutitnursing.com 
or call Teresa Grace at Poe Travel 
toll-free at 800.727.1960 

I N  C O O P E R A T I O N  W I T H  T H E  A R K A N S A S  S T A T E  B O A R D  O F  N U R S I N G

Who said Continuing Education can’t be fun?
HOUSTON TO THE YUCATAN, COZUMEL, AND BELIZE, MARCH 3-10, 2007



CARING FOR PEOPLE FIRST
TriHealth nurses are supported by a rich spiritual heritage that embraces diversity

and fosters respect for all people. Our motto, “Caring for People First,” applies

not only to how the staff cares for patients and families but also to how they care

for one another.

SUPERIOR WORKPLACE
Working Mother magazine has selected TriHealth for the third consecutive year as 

one of the nation’s 100 Best Companies for Working Mothers in 2006. The

21st annual list recognizes TriHealth and its anchor hospitals, Good Samaritan

and Bethesda North, for their efforts to foster health and well being for working

parents. Nurses from the hospitals voiced opinions about why they would 

recommend TriHealth to other nurses:

• “At TriHealth, I have the ability to move from one area to another.”

Variety and Flexibility – Our nurses can choose from a variety of specialty 

areas and scheduling options that help create a balanced lifestyle. Working 

Mother evaluators recognized flexible scheduling and leave time as particular

strengths at TriHealth.

• “TriHealth nurses have a positive attitude. We help one another.”

Teamwork – Staff nurses actively participate in decision making and quality

improvement. The collaborative effort of nurses, physicians, health care 

professionals and administrators creates a work environment of support 

and mutual respect.

• “TriHealth has a good orientation program and a good learning atmosphere.”

Professional Growth – Orientation and mentoring programs help new nurses 

get started. All TriHealth nurses are encouraged to develop 

themselves through specialty certifications, onsite clinical

and career development programs, an onsite RN to BSN

program and decision making committees.

• “TriHealth feels like where I belong: I love the atmosphere.”

Job Satisfaction – In addition to receiving a competitive

salary and benefits package, TriHealth nurses have the

satisfaction of knowing they are making a difference in 

a setting where values matter and where there is a deep

commitment to excellence and service.

“It takes a team effort to give good
patient care. When everyone coop-
erates you’re able to address the
patient’s needs above and beyond
basic nursing care.”

Pat Perkins, RN, Good Samaritan
Hospital Outpatient Treatment Center

Working Mother Magazine 100 BEST COMPANIES 2004, 2005, 2006

E xperience the 

TriHealth
Difference

With new patient towers going up, awards received for “best place to work,” 

career options expanding and schedule flexibility increasing, TriHealth attracts 

some of the best nurses in the Greater Cincinnati area.

Brandon Elliott RN, Good Samaritan Hospital Telemetry



EXPANDING 
OPPORTUNITIES
Expansion projects scheduled for comple-

tion in 2007 will create additional nursing

opportunities at Good Samaritan Hospital

and Bethesda North Hospital. Good

Samaritan, just north of Downtown

Cincinnati, will open a 10-story patient

tower next summer. Bethesda North

Hospital, located in a prosperous northeast

suburb of Cincinnati, will open its own

seven-story tower next year. New nursing

units will be state-of-the-art, with the latest

in patient amenities, healing environment

features, technology and computerization.

“ What I like most is the feeling of 
connection with a patient or family
member. When people leave here, 
I want them to feel like they were
nurtured and well taken care of. 
So much of nursing is not what 
you do but how you do it.”

Terri Grefer, RN, Good Samaritan
Hospital Medical Oncology

For more information about joining a valued team of professionals 

committed to “Caring for People First,” look for our ad in this issue or 

contact our nurse recruiters at 513-872-2655 for Good Samaritan

Hospital or 513-745-1151 for Bethesda North Hospital. Fax your

resume or apply online: www.trihealth.com.

TriHealth Human Resources
375 Dixmyth Ave.,
Cincinnati, OH 45220
Fax: 513-872-3672
BNH 513-745-1151
GSH 513-872-2655
www.trihealth.com

TriHealth is an equal opportunity employer. We are committed to a diverse and inclusive workforce. 

“ I believe every nurse should start off on a medical-surgical
unit. You get a broader appreciation of nursing and there’s
constant learning. I worked as a PCA in various hospitals
before I became an RN in 2004. I chose TriHealth for 
nursing school and for my career because of its excellent 
reputation. People are friendly here, and I always feel I 
have available resources to ask questions.”

Lora Baxtron RN, Medical-Surgical Unit Nurse, Bethesda North



Duplicate 2005-2007
RN Licenses

RN

123712  Susan Pinney
178700  Lynda Guarnieri
179289  Robin Viers
154242  Mary Horton
214000  Barbara Foreman
149199  Patricia Flanagan
226484  Theresa Riggle
260497  Teresa Morgan
177762  Helen Winston
321204  Laurie Hojak
313493  Christopher Disimile
287551  Susan Moore
313714  Rachell Purnell
126217  Sheila Hardin
219365  Denise Donatelli
215573  Kathleen Craley
312590  Katherine Schirtzinger
221692  Debbie Schmitz
267590  Kellie Walsh
258257  Nicole Tipton
150364  Katherine Enders
255212  Robin Childs
296950  Donald Mchone
292834  Jamie Novak
222072  Karen Babcock
133923  Christine Rinta
291417  Theresa Lehman
279330  Kelli Staley
227018  Franciena Williamson
119450  Kathleen Kern
324319  Annette Pritchett
224085  Linda Meier
117369  Nancy Bowman
187884  Suzanne Blute
205583  Janice Billings
198442  Nicolas Hammerschmidt
311773  Sharon Hollman-Daniels
210943  Marcina Silver
155663 Mary Ann Brolinson
247383  Valarie Morris
260321  Bonnie Chavis
244708  Lisa Sharpensteen
285472  Jean Stoner
313780  Megan Hawk
118979  Marty Sermersheim
147459  Mary Crawford

211115  Gina Doberstyn
321292  Alicia Hanson
142697  Zauzi Travis
268720  Jana Ebbert
192631  Judith Hill
270404  Sharon Balthis
247331  Joan Sickora
305006  Jacqueline Cunnard
194923  Rebecca Silver
144732  Donna Greer
213890  Jeri Hinkle
186095  Sara Colegate
278708  Faelyn Fellhauer
268048  Susan Farmer
314680  Jamie Emery
300633 Patricia Wilburn
288639  Tammy Freeman
042768  Theresa Bontempo
311110  Laurie Doyle
251447  Sonya Kidd
231484  Jill Newlen
266221  Rhonda Counts
228208  Geneva Dillon
305845  Kimberly Sales
281958  Melissa Tackett
319006  Louisa Murphy
301187  Jennifer Lunsford
210974  Ann Morrison
251866  Heidi Young
275806  Muriel Garcia
190576  Colleen Neely
262967  Loretta Neeley
257667  Karen Morin
284365  Maridah Akram
264195  Patricia Mc Vay
277615  Mariana Stone
126416  Dianne Juenger
180927  Dorothy Welch
107745  Marcia Rice  
265100  Jennifer Simpson
206946  Sheila Gabbard
288491  Carrie Kerby
328065  Rachel Rolince
176185  Linda Nappi
240496  Cindy Stuck
238110  Dorita Roberts
227244  Amy Mc Laughlin
112520  Cheryl Patterson
162490  Melissa Towler
139551  Patricia Gates

301849  Donna Carter
280168  Ann Rodgers
306964  Kelly Everhart
316731  James Smith II
271698 Crystal Irons
067685 Mary D’Orazio
234378  Katherine Borovic
306591  Sarah Bender
178127  Debbie Ventosa
149398  Ava Roby
272502  Christina Young
281651  Holly Pell
309131  Kelly Michel
106490  Ramona Nash
292012 Jennifer Karwatsky
314995  Jan Dayton
285897  Melinda Skipper
185044  Patricia Hill
177138  Mary Anne Silva
142511  Patty Moreland
282779  Nancy Brinkman
219984  Deborah Fettes
320250 Brian Church
274451  Patricia Rose
293290  Alicia Weininger
291316  Roxanne Magdy
310919  Megan Rippetoe
305668  Sarah Frampton
173387  Susan Kickham
227838  Amy Rettig
142718  Bernard Schwind
140413  Susan Dorney
267385  Jennifer Gruver
305404  Linda Moore
314605  Tasha Therrien
293090  Helen Franklin
286491  Leila Workman
300554  Abosede Obikunle
279934  Diane Reese
174172  Susan Guardiola
307060  Michael Friend
271612  Riti Rai
247783  Regina Shupe
178425  Janice Uhlman
234628  Melodie Jamison
101079  Joyce Miller
304281  Erica Baumann
182536  Harold Augsburger
309137  Seth Stevens
255085  Kimberly Jones
178548  Patti Randolph

Duplicate 2006-2008
LPN Licenses

PN

120248  Catrina Momyer
111531  Leslie Barton
036088  Mary Fanter
120452  Candies Black
079946  Marlo Fry
106552  Patricia Lowe
089038  Theresa Rogers
094029  Karen Chaffin
031627  Theresa Nicolen
100294  Susan Testa
081394  Carol Westfall
067106  Bertha McAfee
064593  Fayette Williams
050818  Barbara Frymire
091273  Jay Sprague
072121  Penney Raabe
074395  Jo Anna Knauf
092871  Winona Asher
106563  Pamela Moore
096239  Rosie Okafor
051651  Marsha Fredritz
111391  Amy Freeman
088158  Rosemarie Kiraly
047724  Kathleen Braucher
040428  Judith Kielfoff
108456  Christine O’Rourke
108141  Mandy Adkins
123077  Susan Neitzel
098634  Stephanie Tyo
058274  Vickie Vitali
042422  Patricia Brelo
099496  Diana Rogers
119252  Teresa Heasley
067035  Judith Hukill
123483  Jessica Martin
052334  Rosanne Pierce
110050  Brittany Levering
036502  Elizabeth Riegel
089302  Tamara Brown
005267  Rebecca Moore
118853  Sarah Britch
084166  Marilyn Lambert
039325  Joan Fuller
107609  Suzanne Charkosky
122729  Valerie Schuyler

Current as of 10/06

A duplicate license is a license that is issued to a nurse
to replace a lost, destroyed, or stolen license.

After completing a form entitled Affidavit of Lost
Document, and submitting the $25.00 replacement fee, the
nurse is issued a license with the designation
“Replacement” stamped across the top of the license. Once

a duplicate or replacement license is issued, the original
license that has been lost or stolen is no longer valid.

For purposes of security, each issue of Momentum
will have a list of those licenses for which a replacement
was issued during the months immediately preceding
publication. •

What is a Duplicate License?

d u p l i c a t e  l i c e n s e s
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Indiana Wesleyan University is hiring Nursing
instructors to teach classes in the rapidly growing 
campuses in Cincinnati, Dayton, Cleveland & Online.

REQUIREMENTS FOR APPLICANTS:
—Masters Degree
—Nursing Experience
—A Heart for God

For consideration or more information contact IWU

at (800) 621-8667
ext. 6161 

or visit
http://caps.indwes.edu

Need Nurses? Consider StuNurse.com Reach. Recruit. Retain Ohio Board of Nursing   21

NURSING EDUCATION
ADMINISTRATOR

To Take Full Charge of New
LPN/RN Program

Nationwide Private Career 
School Corporation 

Seeks RN Administrator
Master’s Degree in Nursing

5 years clinical nursing experience, 
3 years RN faculty experience

Excellent financial and career opportunity 
for experienced  higher education 

administrator in an LPN and/or RN program.

Salary and Benefits 
are OUTSTANDING

Positions available in 
Columbus, Cincinnati, Ravenna,

Cuyahoga Falls, Dayton, and Toledo
Email resume to: dcarson@edaff.com

Call:  Deb Carson 540-652-8364

a premier staffing agency
serving the needs of Ohio
hospitals has assignments

in the following areas:

Med/Surg, ICU 

CCU, Telemetry

ER, Behavioral

Work When & 
Where You Want

Per Diem & Contract

RNs $31-42/hr
LPNs up to $25
Bonuses & 401k

Contact us at

866-295-1501
www.firstat.cc

Greenbriarr Healthcaree Centerr South, a 151-bed nursing facility
in Wheelersburg, OH, is currently seeking:

ADON
Seeking an RN with prior charge or management experience. 

Knowledge of clinical systems and protocols is required.

MDSS COORDINATOR
Must be a licensed RN. Use your knowledge of the MDS to join a nursing

team that appreciates the key role and daily efforts of the MDS Coordinator.
We can help you by promoting and enforcing daily support of the MDS

process. Use your talents to take our nursing department to the next level.

EOE 

QUALIFIED APPLICANTS, PLEASE CONTACT MELISSA AT:
GREENBRIAR HEALTHCARE CENTER SOUTH

1242 CRESCENT DRIVE � WHEELERSBURG, OH 45694
PH: 740-574-8441 � FAX: 740-574-9511

EMAIL: JOBSAVAIL1@YAHOO.COM

RN to BSN Online Program

http://bsn-linc.wisconsin.edu • 877-656-1483

Courses that fit your schedule,
Enroll Today!

• Superior Support • Nationally Accredited
• No Campus Visits • Liberal Credit Transfer

Extended Learning

For application and registration details visit www.elearn.wvu.edu/Continuing

Applications now 
being accepted 

for Spring!

Questions? Call 
1-800-2Learn2 or e-mail

enrich@mail.wvu.edu

* Requirements: RN in the U.S. & 
2 years Professional Experience

** Requirements: Licensed RN in the U.S. 
& Completion of IPNRC Basic Parish 
Nurse Course

Basic* & Advanced**

Parish
Nurse
Preparation Training

Online Non-credit Courses

WESTERN RESERVE HEALTHCARE
Start the New Year off with a new job at
Western Reserve Health Care.
We have the following positions 
available in the Nursing Department
RN/LPN • 7am-7pm • 7pm-7am
STNA’S • ALL SHIFTS
As a member of Beverly Enterprises, the nation’s
leading long-term healthcare provider, we offer a
stable work environment, promotions, transfer
options and excellent benefits.
You may also apply in person, call or fax your
resume to: Linda Schindler, RN, DNS 
or Rick Gillespie, Staffing Coordinator WEST-
ERN RESERVE HEALTHCARE, 9685 Chillicothe Rd.
(RT. 306), Kirtland, Ohio 44094 (440) 256-
8100 • FAX (440) 256-8104

EOE/M/F/D/V DRUG FREE WORK PLACE

98%98% National Nursing Quality Rating

100% Certain You’ll Love RMH!

Robinson
Memorial
Hospital

Excellent Nursing and ...Excellent Nursing and ...
Excellent Healthcare Where You Need It.

99N.E. Ohio’s Top 99 Places to Work

www.Rob i nsonMemor i a l . o r g

UNIQUE
Opportunity!

Perfectly set up for
partnership or family

business. 15 bed elder
care home in central
OH. Fully staffed with

great reputation.

Profitable. Turnkey. Nice!
1-866-699-1096

N U R S I N G  C L A S S I F I E D S
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• Competitive pay

• Medical

• Hospital Indemnity

• Vision Care

• Dental malpractice
Insurance

• Worker’s Compensation

• Term Life Insurance

• Accidental Death 
Insurance

• 401K

• Daily Pay

Staffing Office:

• Cincinnati/Dayton
513-936-9369

• Cleveland/Akron/Canton/Toledo
216-360-9410

• Columbus and Central Ohio
614-431-3655

Homecare:

• Columbus
614-431-2020

www.nursefinders.com

Need Nurses? Consider StuNurse.com Reach. Recruit. Retain

NURSING FACULTY
Bohecker College—Columbus is

opening a New School of Nursing
on Executive Parkway near the

beltway northeast of Columbus.

We are currently hiring nursing faculty
for immediate full-time and part-time
positions in our Practical Nursing and

Associate Degree in Nursing (LPN to RN)
programs. Classes begin November 16th.

We require BSN and five years clinical
experience. MSN or other advanced

healthcare degree is a plus. Previous fac-
ulty experience in PN or ADN programs is
a plus.  Previous health care clinical man-

agement experience is a plus.

Excellent salary and benefits.
New facility and new equipment.

Please send resume to:
dcarson@edaff.com

LaTonia Denise
Wright, R.N.,J.D.

Attorney At Law
Licensed in 
OH, KY, & IN
Representing,

Counseling, and
Advising Nurses

513-771-7266
www.nursing-jurisprudence.com

ATC Healthcare is 
a national staffing 
agency serving the 
central Ohio area.

CURRENT OPENINGS:

RNs
Corrections

Women’s Health
Med/Surg

Hospitals
ICU, CCU, ER

Telemetry
Med/Surg

Benefits
Medical/Dental Program
Tuition Reimbursement

Flexible Spending Accounts

614-586-1234 
24 hours

www.atchealthcare.com

Allen Medical Center
Director of Emergency Services–FT—BSN

required, 3-5 years emergency room experi-

ence, current EMT-P license and previous

management experience preferred.

Community Health Partners
Nursing Unit Coordinator–FT–Cath Lab—The

Unit Coordinator is administratively responsi-

ble to the Nurse Manager. Graduate of

approved school of Nursing, current RN license

in Ohio.  BSN preferred. Two to three years of

nursing experience.  Previous Cath Lab man-

agement experience required.

Nurse Practitioner–FT Mon-Fri–Physicians

Office

Qualified candidates mail/fax/
e-mail resumes to:

Community Health Partners – HR

3700 Kolbe Rd

Lorain, Ohio 44053

Fax 440-960-4629

e-mail – chprecruiter@hmis.org

Visit our website at
www.community-health-partners.com

Tired of stressful, long commutes, the hassles of congested city
lots, and the high cost of parking? Apply today for a career
opportunity with Lake Hospital System! With eight convenient
locations, not far from home, you will find modern facilities
and equipment; ample, free onsite parking; and a supportive
professional environment.

Lake Hospital System is an innovative, growing, leading-edge
healthcare system, which provides quality care to its neighbors
in Lake County and the surrounding communities. Lake
Hospital System is an award-winning system recognized for
excellence in patient care and as “a best place to work.”

Lake Hospital System is seeking skilled, dedicated and caring
ER, OR and ICU registered nurses. Ideal candidates must
share in Lake Hospital System’s commitment to Respect,
Integrity, Teamwork, Stewardship and Innovation.
LHS offers…
• Free, secure and convenient parking
• An aggressive pay structure
• Tuition reimbursement and continuing education

funding programs
• A generous and comprehensive benefits package for

all the eligible positions which includes medical,
dental, vision, pension, paid time off, tuition
reimbursement and much more

• An award winning hospital system recognized for
excellence in patient care and as a ‘best place to work’

• Warm friendly, family atmosphere and sense of
community

• Modern facilities and equipment
• Recently renovated facilities

Apply on line at www.lhs.net or call 
Human Resources directly at 440.354.1981

Lake Hospital System Has Curb Appeal!
ER, OR, & ICU Nursing Positions Available

National
2005

2002 & 2005

Human Resources
Department

10E. Washington St.
Painesville, OH 44077
Phone: 440.354.1981

HONORING 99 GREAT WORKPLACES

FOR TOP TALENT IN NORTHEAST OHIO

Website:
www.lhs.net

N U R S I N G  C L A S S I F I E D S



Advanced Care, Close to Home

What’s New
  at Mercy!

We may work at different facilities, but we’re part of one big family. 
There’s a team spirit at Mercy you can’t find anywhere else. 
It’s what makes us proud to say

I Choose Mercy.
Marilyn, MDS RN

Scott, Critical Care RN

Sandy, ICU RN

Apply online at:

Unit Based Educator
(Telemetry, ICU,
Oncology, Ortho)
If you are an RN and love 
teaching and educating 
utilizing your clinical
expertise, Mercy Hospital Mt. 
Airy has an exciting role for 
you. Hurry in to interview and 
receive a free gift. Contact 
Carla Gossman 513-853-5760

Family Birth Center RNs
Mercy Hospital Fairfi eld is
experiencing babies by the 
bundles and has an increased 
need for RNs in their Family
Birth Center. Contact Nancy 
Scheffel 513-682-7229

Mercy Hospital 
Western Hills
MED/STROKE UNIT – New
unit focusing on stroke/
neuro patients.

STEP DOWN ICU – Critical
care training provided.

New Grads Welcome!
Contact Ann Toerner 
513-389-5037.

EOE

Mercy Health Partners is an

integrated network of services

and facilities, including hospi-

tals, long-term care facilities

and other health delivery sites

serving Southwest Ohio, with

locations throughout Greater

Cincinnati.

Mercy Hospital Mt. Airy

Carla Gossman – 513-853-5760

Perioperative Manager – BSN required, 
MSN preferred. CNOR, 3-5 years 
progressive management experience, PACU,
PAT, OR, PACU required.
Clinical Administrator (House Supervisor)
– Part-time days and full-time nights
Clinical Coordinator – Full-time. PAT/ACU,
BSN, 3-5 years same day surgery or PACU
experience preferred
Chemotherapy RN
Surgery Department RN
Unit Based Educator (new position)
– Telemetry, ICU, Oncology, Orthopedics 
– BSN required
ICU RN and Charge Nurse
Oncology RN – 12 hour shifts and weekend 
option
Ortho RN – 12 hour shifts
Telemetry RN and Charge Nurse – 12 hours 
shifts and weekend option
Emergency Department RN and Charge
Nurse – 12 hour shifts and weekend charge

Home Care

Teelisha Higgins – 513-981-6201

Clinical Manager – BSN preferred.
2 years home care management
experience required
Chronic Care Coordinator – Minimum 
2 years as RN in homecare, CHF or chronic 
care and/or patient care case management
experience required
RN IV – Minimum 2 years recent nursing 
experience in acute care, long term care or
homecare with 1 or more years of IV nursing 
experience required

Mercy Hospital Western Hills

Ann Toerner – 513-389-5037

Director of Perioperative Services
(new position) – Full-time
Surgical Assistant – Must be able to get 
certification within one year and currently 
functioning as a surgical assistant
RN House Supervisor – Night shift, varied
shifts available
RN Assistant Manager – Senior Behavioral
Health Unit – Day shift
Skilled Rehab RN – Weekend option, 
evening shift or full-time, day/evening 
rotation
Skilled Rehab Clinical Coordinator – 
Full-time, evening
Senior Behavioral Health RN – Full-time,
part-time and weekend option
Emergency Department RN – Full-time and 
part-time, 11a-11p and 7p-7a
ICU RN – Day/night rotation
Med/Surg RN – Full-time, part-time and 
weekend option. New grads welcome
Telemetry RN – Many shifts including
weekend option
RNFA – Surgery – Full-time
New Stroke Unit RN – Full-time and 
part-time
PACU RN – Monday – Part-time and PRN,
Monday – Friday shifts

Mercy Hospital Fairfi eld

Nancy Scheffel – 513-682-7229

Clinical Director Perioperative Services
RN Nurse Practitioner – Outpatient Clinic
Clincial Coordinator (Charge Nurse) – 
Orthopedic, Women’s Specialty, Telemetry
Nurse Manager – Education
Emergency Department RN – Full-time,
part-time and weekend option, days/nights 
or Monday – Friday, no weekends
Cancer Care RN – Part-time
Surgery RN – Full-time
Telemetry RN – Full-time and part-time
Cardiovascular ICU RN – Full-time and 
part-time
Family Birth Center RN – Full-time and 
part-time
Stress Test RN – Part-time
ICU RN – Full-time and part-time
Ortho RN – Full-time and part-time

Mercy Hospital Anderson

Rachel Dattilo – 513-624-3200

Nurse Manager – Inpatient Med Surg/
Oncology – 3-5 years management
experience and BSN required
OR Charge Nurse – Full-time, evening shift.
Minimum 3 years OR experience in multiple
specialties. OR charge experience preferred
RN Clinical Education Specialist
– Advanced degree required
RN Clinical Documentation Specialist, 
HIM – Full-time, day shift
RNFA – Full-time, days and evenings. 
Experienced RNFA or surgical assistant.
Experience in multi specialties a plus
Emergency Department RN – Various 
scheduling options, days/evenings/nights
and weekend option. Recent ED experience
preferred but will train
Cardiovascular ICU RN – Full-time and 
part-time. Open Heart Recovery experience
required
RN Nurse Practitioner – Full-time, days. 
Work half-time with Physicians and other 
half within hospital
Telemetry RN – Full-time and part-time,
nights. Will train
Med/Surg ICU RN – Full-time and 
part-time, nights. Will train
Med/Surg RN – Full-time and part-time,
days and nights. Oncology, Orthopedic and 
Women’s Specialty units
LDRPN – Family Birth Center RN – 
Full-time and part-time, nights. 
L&D experience required
Radiology RN – Full-time, days, no
weekends/holidays. ACLS and Critical Care
experience preferred
Endoscopy RN – Outpatient Ambulatory
Surgery Center – Part-time. ACLS, PALS
and at least 2 years critical care experience
required

Long Term Care

Kim Beisel – 513-347-8219

MDS Nurse – West Park – RN, full-time,
1st shift fl exible hour

Mercy Hospital Clermont

Kate Stetson – 513-735-7534

Clinical Coordinator (Charge Nurse)
– Behavioral Medicine
Surgery RN – 1 year experience
preferred
ICU RN
Telemetry RN
Emergency Department RN
Med/Surg RN
ET/Wound Ostomy RN – BSN, WOCN
certification required. MSN, education or
health related fi eld preferred

e-mercy.com
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