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Terri, RN

BETHESDA NORTH AND GOOD SAMARITAN HOSPITALS

panding your options

TiHealth continues INCIEASING OUr CAPACItY fO care win
the completion of a $270 million expansion of our top-rated hospitals, Bethesda North

their families and yourself everyday.

and Good Samaritan. These expansions provide you with additional O ph ons;

scheduling, location and career O p“ ONS that help you succeed in caring for others,

TriHealth is looking for EXPERTENCED RNs at Bethesda North and

Good Samaritan for new and expanding units including:

Med/Surg ® Critical Care ® Telemetfry ® Emergency Department ® as well as other areas of care.

Whether you choose one of our award-winning hospitals or one of our more

than 50 additional health care service locations, TriHealth has a home for you.

If you are a new grad or an RN with years of solid nursing experience, give us

a call. We offer exceptional clinical and professional growth opportunities

making a nursing career at TriHealth an OpTIOﬂ worth exploring.

Find our why so many of our area RNs call TriHealth “home.”

Call our nurse recruiters:
Mandy or Nita at Good Samaritan, 513-872-2655 or
Bonnie at Bethesda North, 513-745-1151.

Apply on line or send/fax your resume:
www.trihealth.com

TriHealth Human Resources

375 Dixmyth Avenue, Cincinnati, OH 45220
Fax 513-872-3672

Crystal, RN

TriHealth

CARING FOR PEOPLE FIRST®

Bethesda North
Good Samaritan

TriHealth is an equal opportunity employer. We are committed
to fostering a diverse and inclusive workforce.
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Greetings from the oOnio
Board of Nursing! As we celebrate
spring and summer in Ohio, we also
celebrate a new member appointed to
the Board and recognize the tenure of
a previous Board member. The new
Board member is Delphenia Gilbert,
RN, M.Ed., LSN, who attended her first
Board meeting in March. Delphenia
is employed as a school nurse for the
Cleveland Municipal School District.
In the past, she worked as a multi-
specialty nurse for the Cleveland Clinic
Foundation. We are pleased to wel-
come her to the Board!

The Board also wants to recognize
the work and tenure of Cindy Krueger,
RN, MSN, as a Board member. For the
past two years, Cindy provided lead-
ership to the Board as the President.
Cindy is currently Interim Vice-
President for Academics and Dean of
Allied Professions at Northwest State
Community College. The Board thanks
Cindy for her expertise and wishes her
well!

We are pleased to recognize that
Janet Boeckman, RN, MSN, CPNP, a
current Board member, was appointed
to a committee convened by the leg-
islature (as authorized by the state
budget bill, HB 119) known as the
Nursing Education Study Committee
(Committee). Janet serves with repre-
sentatives from the General Assembly,
educators, and nursing organizations.

The charge of the Committee is to

review issues associated with the nurse
faculty shortage and clinical placement
site limitations in nursing education
programs. The Committee is to issue a
report by December of 2008.

Janet currently is the Board
Education Liaison, and in this role,
she works with Board staff to review
nursing education programs prior to
the programs being presented to the
full Board for approval or re-approval.
Janet is a Professor and Director of
Nursing Programs at North Central
State College.

This year is shaping up to be a busy
year at the Board, and we are working
to become more efficient and effec-
tive during this year’s renewal period
with the use of technology! The Board
is encouraging LPNs to renew their
licenses on-line. LPNs were mailed a
renewal notification with instructions
about how to renew on-line this year.
If LPNs choose not to renew on-line,
they will need to contact the Board to
request a paper application. (E-mail
renewal@nursing.ohio.gov, fax at (614)
466-0388, or request by mail.) The
Board anticipates using the same pro-
cess during next year's RN renewal.

Lastly, congratulations to all nurses
as we recognize the nursing profes-
sion during National Nurses Week this

year!

Lo ot
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Information meetings
held monthly
on Malone’s campus

To R.S.V.P. or to obtain
additional information call

330.471.8166

MALONE COLLEGE

Malone College

BSN Completion Program for RNs

* Lock step: Classes meet one evening
a week, plus clinical hours

* Nursing credits are transferable
without testing

e Earn the BSN in 20 months
MSN Program for RNs with BSN degree

* Two-tracks:
- Clinical Nurse Specialist (CNS)
- Family Nurse Practitioner (FNP)

* Lock step: Designed to accommodate
your work schedule and professional goals
* Clinical hours qualify you for
certification exam

* Barn the MSN degree in 24 months

BSN and MSN programs accredited by Commission
on Collegiate Nursing Education (CCNE)

Also at Malone...
Basic Four-year Nursing Program

Malone College offers its students a unique blend of
superior education and convenience for the working
professional. Programs of study are designed to meet
the needs of community, healthcare, education and
business leaders. With a commitment to academic
quality, personalized academic advising, career services
and a faith-based learning community, Malone is the

next step in your rewarding career of helping others.

whbdd
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2008

CHRIST’S KINGDOM FIRST 444N

330.471.8166 | www.malone.edu/nursing
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[am pleased to have been elected
to the Board of Directors of the National
Council of State Boards of Nursing
(NCSBN) as the Area II Director. I was
elected at the NCSBN Annual Meeting
and Delegate Assembly in August of 2007
after presenting information about the
Ohio Board of Nursing and my qualifica-
tions during the “Candidate Forum.” It is
my honor to have this opportunity!

As the Area II Director, in addition
to Ohio, I represent the state boards of
nursing in Illinois, Indiana, lowa, Kansas,
Michigan, Minnesota, Missouri, Nebraska,
North Dakota, South Dakota, West
Virginia (RN and PN), and Wisconsin.

As I begin my two-year term, I find
that the NCSBN Board is hard work-
ing and committed to the mission of
NCSBN, which is to provide leadership
to advance regulatory excellence for
public protection.

The Board appoints numerous com-
mittees to assist in the accomplishment
of the work of the Board. Some of the
committees include:

e Advanced Practice Committee-
The charge of this committee is to
communicate and collaborate with
APRN stakeholders regarding APRN
issues and develop APRN regulatory
model language.

e Commitment to Ongoing
Regulatory Excellence- This com-
mittee’s charge is to identify indica-
tors of regulatory excellence.

¢ Continued Competence
Committee-This committee met pre-
viously to look at various methods
of assuring the continued compe-

tency of nurses. Currently, boards
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are being asked to examine various

methods of “licensure maintenance.”

e NCLEX Examination Committee-
This group provides general over-
sight for the NCLEX examination
processes and recommends test
plans.

¢ Transition to Practice
Committee-This committee is
exploring the feasibility of a transi-
tion regulatory model, i.e., intern-
ships or residency models.

e Faculty Qualifications
Committee- The charge of this
committee is to review and present
innovative regulatory models for the
utilization of nursing faculty.
Another committee is known as

TERCAP and is chaired by Lisa Emrich,

RN, MSN, who is a Program Manager

for the Ohio Board of Nursing. TERCAP

stands for Taxonomy of Error, Root Cause

Analysis and Practice-responsibility. The

TERCAP is a data instrument that col-

lects information about practice break-

down, including system, licensee and
healthcare team contributions to the
practice breakdown. The present charge
of the Commiittee is to provide resources
to promote the use of TERCAP, facilitate

a TERCAP roundtable conference and to

analyze the aggregate data collected by

boards of nursing.

Another Ohio Board of Nursing staff
member serves on the Disciplinary
Resources Committee. We are proud
that Emily Brown, Esq., an Ohio Board
Supervising Attorney, has served on
this committee for two years. Prior to
Emily’s service, Bette Horst, RN, MSN,

and Ohio Board Investigator, served on

Betsy J. Houchen,
RN, MS, JD
Executive Director

this committee. This committee facili-
tates an annual Investigator and Attorney
Seminar and identifies and reviews exist-
ing disciplinary resources. Lastly, Ohio
Board Compliance/Discipline Program
Manager, Lisa Ferguson-Ramos, RN,
JD, previously served on the Nursys™
Committee that examined the develop-
ment and use of this nursing license veri-
fication and discipline database system
used by boards of nursing.

As a result of recent NCSBN Board
discussions, a new committee is being
formed, The Chemical Dependency
Program Review Committee. The
Committee’s charge will be to review
discipline and alternative programs and
provide recommended regulatory prac-
tices for chemically dependent licens-
ees.

It is an exciting time to represent Area
II on the Board and to have the opportu-
nity to possibly impact regulatory excel-
lence for public protection throughout

the country!
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DIALYSIS care

The following are responses to frequently asked questions related to the provision of dialysis care:

QUESTION: Can an Ohio Certified Dialysis Technician (OCDT)
perform hemodialysis through a central line in an acute care set-
ting?

ANSWER: Yes. At the delegation and under the supervision of a
physician or registered nurse, an OCDT may perform hemodialy-
sis through a central line access. Section 4723.72(A)(1), Ohio Re-
vised Code (ORC), provides that a dialysis technician may engage
in dialysis care by doing the following: performing and monitor-
ing dialysis procedures, including initiating, monitoring, and dis-
continuing dialysis. Further, Section 4723.72(B), ORC, provides
that the dialysis technician may provide this care only if the care
has been delegated to the technician by a physician or registered
nurse and the technician is under the supervision of a physician
or registered nurse. Supervision requires that the dialysis techni-
cian be in the immediate presence of a physician or registered

nurse.

QUESTION: Can a Registered Nurse delegate the pre-dialysis setup
and priming of a dialysis machine to an individual who does not
hold a certificate issued by the Board to engage in dialysis care?

ANSWER: No. The priming of a dialysis machine with normal
saline and the setting up of intermittent Heparin infusions or
preparation is a part of medication administration. For example,
a licensed nurse may not allow an unlicensed assistive person
to draw up a prescribed injectable medication into a syringe for
the nurse to administer. An individual who holds a certificate is-
sued by the Board authorizing them to engage in dialysis care as
delegated by a registered nurse or physician has authority under
4723.72 ORC to administer limited medications in the provision

of dialysis care.
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QUESTION: Can a Licensed Practical Nurse (LPN) administer IV
medications to a patient receiving hemodialysis?

ANSWER: Yes. Section 4723.17(E), ORC, sets forth the hemodialy-
sis activities in which an IV therapy certified LPN may engage,
as directed by a registered nurse or physician. These include:
the routine administration and regulation of saline solution for
the purpose of maintaining an established fluid plan; the admin-
istration of a heparin dose intravenously; the administration of
a heparin dose peripherally via a fistula needle; the loading and
activation of a constant infusion pump or the intermittent injec-
tion of a dose of medication prescribed by a licensed physician

for dialysis.

QUESTION: Can a registered nurse working on a Med/Surg unit
supervise an OCDT?

ANSWER: Yes. An OCDT provides dialysis care at the delegation
of a physician or registered nurse and works under the supervi-
sion of a physician or a registered nurse.

When a registered nurse delegates dialysis care to an OCDT
and supervises that care, the registered nurse shall determine the
following:

e That the nursing task, dialysis care, is within his/her scope of
practice as defined in Section 4723.01(B), ORC;
e That the nursing task, dialysis care, is within the knowl-

edge, skill and ability of his/her practice as provided in Rule

4723-4-03(D), OAC; and
e That the nursing task, dialysis care, is within the training,

skills and ability of the OCDT as described in Section 4723.72,

ORC.

Section 4723.01 (B), ORC provides that the practice of nursing
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...in a location of many charms

Each individual licensee and cer- Quality, Innovation, Customer Satisfaction and Teamwork — as the pillars of MedCentral Health System’s work
cliure, they're the strengths that support our nurses in providing Expert Care, key to our success as the leading health care
provider in north-central Ohio.

prohibited by any other law or rule.

tificate holder is accountable for his/her
practice. The “Scope of Practice Decision

Making Model” can be a very helpful tool RNS - Vﬂrlous SpeCIu"IeS & ShlfIS
for determining scope of practice ques- Join a 351-bed health system, ranked by HealthGrades as #1 in Ohio for cardiac surgery. We're located in a region that offers a
tions. The tool addresses five elements high quality of life, with the metropolitan advantages of Cleveland, Columbus and Akron just an hour's drive away. Learm more and
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tion/description of an activity/task, legal ) www,med(eniral,org
issues, competency issues, safety issues T
and accountability issues. The tool can ¥ A EIT'E M
. - edCentra
be found on our Web site: www.nursing. W™ HEALTH SYSTEM -
ohio.gov on the “Publications” link page. ") Expert Care, Close to Home
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1 3 Cleveland Clinic

This is a dynamic time for nursing at Cleveland Clinic as we grow in
number, knowledge and opportunities.

The planned fall 2008 opening of the 250-bed Sydell and Arnold Mill-
er Family Pavilion for the Cleveland Clinic Heart and Vascular Institute
means that we are preparing significantly to expand our nursing staff.
We are excited about the opportunity this presents for bedside nurses,
nurse managers and advanced practice nurses to work in a state-of-the-
art environment at the leading heart center in the country.

We offer career support and advancement, from new-hire support
groups to career coaches, to preceptors and specialized orientations.
All of these phenomenal resources are what make Cleveland Clinic your
destination for nursing practice.

Whether you are an experienced nurse or a new graduate, we invite
you to be a part of our team.

Claire Young, MSN, MBA, RN
Chief Nursing Officer, Cleveland Clinic Claire Young, MSN, MBA, RN

Magnet Redesignation

The American Nurses Credentialing Center, the nation’s leading
nursing credentialing organization, has redesignated Cleveland

Clinic a Magnet hospital for excellence in nursing services.

A
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With the 2008 opening of the new state-of-the-art Heart and Vascular ¢ create a more cohesive working environment within the units

»
AN\

Institute facility, nursing opportunities at Cleveland Clinic are better than e consider a variety of career paths as other patient care areas expand

ever. The 10-story hospital tower and technology center will enable our and reorganize

nurses to work within a comprehensive facility where patient care, re- The new Heart and Vascular Institute will feature outpatient diagnos-
search and education are offered in one location. tic facilities including 115 exam rooms, a technology building for complex
Nurses at Cleveland Clinic will have the opportunity to: and highly technical procedures, inpatient facilities featuring 288 (mostly

» work in a new state-of-the-art facility dedicated to cardiac care private) hospital beds and a fully-equipped conference center.



advertisement

Student Tuition Assistance Cleveland Clinic Nursing Institute

If you agree to work at Cleveland Clinic after graduation, you could The Nursing Institute is one of 26 institutes at Cleveland
receive monetary support for educational expenses. You must be Clinic that group multiple specialties together to provide
enrolled full time in an accredited associate, baccalaureate or di- collaborative, patient-centered care. The institute includes
ploma degree program and have a minimum 2.5 GPA. 2,600 nurses, 300 of whom are advanced practice nurses.

All collaborate to provide high quality patient care on more

than 40 specialty-based nursing units within inpatient, out-
patient and operating room settings. The Nursing Institute’s
Magnet status (the highest recognition of excellence in nurs-
ing by the American Nurses Credentialing Center) was recer-
tified in 2008. Cleveland Clinic is a nonprofit multispecialty
academic medical center, consistently ranked among the top
hospitals in America by U.S.News & World Report. Founded in
1921, it is dedicated to providing quality specialized care and
includes an outpatient clinic, a hospital with more than 1,000

staffed beds, an education institute and a research institute.

I For 13 years in a row, Cleveland Clinic’s heart center has been
ranked the No. 1 heart program in America by U.S.News and World
Report.

1 Cleveland Clinic is consistently ranked one of the nation’s top
hospitals by U.S.News and World Report.

1 There are currently 1,800 physicians and scientists on staff at
Cleveland Clinic.

I Last year, Cleveland Clinic’s outpatient visits totaled 3.5 million.

. I Cleveland Clinic surgeons performed more than 112,000 surgical

J0|n our Team! procedures in 2007.

Cleveland Clinic offers exceptional oppor-

tunities to gain valuable experience by

working in a specialty environment.

Growing opportunities are available
in the following areas:

Medicine

&

Surgical Acute Care

PACU
ICU

Some additional specialty environ-
ment opportunities include:

Surgical Services/OR

¢ Advanced Practice Nursing
¢ Ambulatory Nursing

e Behavioral Services
Children’s Hospital

Emergency/Critical Care

Heart and Vascular Institute

Nursing Education

Nursing Informatics

For more information about nursing career

opportunities, visit clevelandclinic.org/momentum [] EIE“’EIE nd EI i nic

Nursing Research and Innovation or call the Nursing Institute at 1-866-219-7149.
Taussig Cancer Institute

Nursing Quality

Equal opportunity employer. Smoke-free/drug-free environment.



The Ohio Board of Nursing (Board) ap-
preciates the opportunity to provide you with
this update regarding the Board’s regulation of
pre-licensure nursing education programs (Pro-
grams). Included is information about changes
in regulations and the education program review
process. Look for further education updates in
future issues of Momentum. Please share this
information with your faculty and staff.

WEB SITE CHANGES/ADDITIONS

Last year, the Board made some changes to
the Education page of its Web site to increase
what information is readily available to the
public about pre-licensure nursing education
programs. This included a listing of all the Pro-
grams in the state and the current type of Board
approval for each Program. This list is updated
following each Board meeting when the Board
takes action concerning a Program’s approval
status.

In addition, this year, all information regard-
ing the Survey Visit Process and related forms
for Programs can be found on the Education
page of the Web site. This includes information
regarding the Survey Process as well as com-
plete instructions and forms necessary for the
Pre-Survey Visit Report. New Program proposal
packets have also been added to the Education
page on the Web site. These packets include the
instructions for submitting a new Program pro-
posal to the Board.

RULE CHANGES EFFECTIVE FEBRUARY 1, 2008

Changes were made to Chapter 4723-5 Ohio
Administrative Code (OAC) that became effec-
tive February 1, 2008. Although some of the
revisions to this Chapter clarified existing lan-
guage, there are several new requirements. This
update will serve to highlight some of the new
requirements; however, please remember it is
each Program Administrator’s responsibil-
ity to review the Chapter in its entirety and

incorporate the rules as revised into their

12 MOMENTUM
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Programs. The rules are available for review/
download on the Board’s Web site at: http://
www.nursing.ohio.gov/.

Rule 4723-5-01 OAC Definitions

“Advanced Standing” means academic credit

awarded by a program for a student’s prior clini-
cal experience and coursework, in accordance
with the policy required by paragraph (A)(3) of
rule 4723-5-12 of the Administrative Code.

“Current, active licensure” means, for the
period from February 1, 2007, through February
1, 2008, an individual holds a license that is not
currently subject to any restrictions on practice,
suspension, or probationary terms in any juris-
diction.

“Current, valid license” and “current, valid
licensure” mean an individual holds a license to
practice nursing issued under Chapter 4723. of
the Revised Code that is not inactive, suspend-
ed, revoked, or subject to restrictions, and for
which the individual continues to meet all of the
requirements for issuance.

“Program” means an approved nursing edu-
cation program leading to initial licensure to
practice as a nurse that issues a program com-
pletion letter to the board.

“Provisional approval” means the approval
status granted in accordance with this chapter
to a program that was previously granted full ap-
proval but fails to meet and maintain the require-
ments of this chapter. Provisional approval is
granted for a specific time period.

Rule 4723-5-03 OAC Change of control of a
program (note name change)

Paragraph (B) requires the chief officer or
designee of the receiving agency provide to the
board at least thirty days prior to the effective
date of change of control the following informa-
tion: (6) whether any curriculum changes wzll be
proposed as a result of the change in control.
Rule 4723-5-05 OAC Program reports to
the board

The previously existing paragraph (C) per-
taining to notifying the Board of a change in
control of a program was deleted from this rule
as it repeated the requirements contained in rule
4723-5-03 OAC, Change in control of a program.
Rule 4723-5-06 OAC Survey visits, reports,
and response by the administrator of a pro-

gram to a survey visit report

Paragraph (A) (3) discusses a proposed pro-

gram seeking conditional approval.

e The Board has discretion to conduct a site
visit of the facilities “after” the program is
conditionally approved rather than “before.”

e If the survey visit is conducted after the pro-
gram is approved, it must be done within
eight (8) months of the beginning of the pro-
gram’s formal instruction.

o This particular visit may be conducted in
conjunction with the conditional to full
approval survey visit as determined ap-
propriate for a PN program.

Rule 4723-5-08 OAC Requirements for seek-

ing conditional approval
Several revisions/additions have been made

to this rule.

Paragraph (C) requires proposals to be sub-
mitted within eighteen (18) months after the
Board gives notification that the administrator
meets the requirements of paragraph (B) (1)
(c).

Paragraph (D) requires the proposal to in-
clude the following information:
¢ Defined target region from which the student

population will be drawn.

e Strategy for establishing the proposed pro-
gram in the target region that includes the
documentation with referenced data address-
ing nurse shortage or surplus and clinical site
availability.

Paragraph (E) incorporates new language
which speaks to the Board’s discretion to con-

duct the initial survey after the program is grant-



ed conditional approval or within the first eight
(8) months of the program’s operations.

Paragraph (J) states that a proposed pro-
gram shall not accept students into the program
until the Board grants conditional approval to
the program.

Paragraph (P) pertains to expansions of an
existing program. It states that the program is
required to submit to the Board the same infor-
mation and documentation required by para-
graph (D) (2), e.g., target area, shortage/surplus,
and clinical site availability, for the location for
which the expansion is planned.

Rule 4723-5-09 OAC Organization and ad-
ministration of the program

Deleted the words “registered nurse” that
preceded “program administrator.”

Requires provision of official transcripts for
the registered nurse designated as Interim Ad-
ministrator and for the individual who is newly
appointed as Program Administrator.

Rule 4723-5-10 OAC Qualifications of admin-

istrative, faculty, and instructional person-

nel for a registered nursing education pro-

gram & Rule 4723-5-11 OAC Qualifications

of administrative, faculty, and instructional

personnel for a practical nursing education
program

Deleted references to dates of appointments.
Rule 4723-5-10 OAC Qualifications of admin-
istrative, faculty, and instructional person-
nel for a registered nursing education pro-
gram & Rule 4723-5-11 OAC Qualifications
of administrative, faculty, and instructional
personnel for a practical nursing education
program

Recognizes individuals appointed to positions

prior to the effective date of this rule, will have

to meet the rule requirements that were in effect

at the time of appointment to the position.

Paragraph (A) (6) recognizes qualifications
of other licensed health care providers to be
utilized in classroom instruction. It states the
following:

(A) The minimum qualifications and academic
preparation for administrative, faculty, and
instructional personnel appointments for a
registered (or practical) nursing education
program are as follows:

(6) A nurse or other health care professional
who is not eligible to serve as a faculty
member under the provisions of this rule

may be utilized to provide instruction in

a registered (or practical) nursing educa-
tion program if the individual:

(a) Holds a current, valid license or certifi-
cate to practice issued by the state of
Ohio;

(b) Teaches at the direction of a registered
nurse faculty member; and

(c) Provides information that is consistent
with the educational preparation and
scope of practice of the health care
professional.

The following are just a few examples of
proper application of this rule.

e Use of alicensed dietician who specializes in
therapeutic diets to teach nursing students
about dietary management of renal insuffi-
ciency and diabetes within the appropriate
nursing course.

e Use of licensed pharmacist specializing in in-
fectious disease to teach a portion of a nurs-
ing based pharmacology course on the topic
of treatment of infectious disease, such as
antibiotic use.

e Use of an associate degree prepared regis-
tered nurse who is a certified wound care
specialist to present the theory portion of
wound staging and treatment to baccalaure-
ate nursing students.

Rule 4723-5-12 OAC Program Policies

Clarifications were made to the following ex-

isting policies:

(2) Student readmission includes a require-
ment that the readmitted student meet the cur-
riculum requirements effective at the time of
readmission; and

(3) The process for determining the amount
of credit to be granted to an applicant for ad-
vanced standing in the program.

Rule 4723-5-13 OAC Curriculum for a regis-
tered nursing education program

There have been significant changes made
this to rule. New language speaks to the use of
“clinical judgment, using evidence based prac-
tice”; the role of “Manager of care”; “Profession-
alism and acting as amentor”; and “Reduction of
risk”, to highlight a few.

The changes within this rule will require all
programs to assess their individual curriculums
and update the curriculum as needed to meet
the new law and rule.

Again, please refer to the law and rule on the
Board’s Web site to view this rule in its entirety.
Rule 4723-5-14 OAC Curriculum for a prac-

tical nursing education program

There have been significant changes made to
this rule. New language speaks to “documenta-
tion of nursing care within various health infor-
mation systems”; “Information management”;
“Professionalism and acting as a mentor”; and
“reduction of risk”, to highlight a few.

The changes within this rule will require all
programs to assess their individual curriculums
and update the curriculum as needed to meet
the new law and rule.

Again, please refer to the law and rule on the
Board’s Web site to view this rule in its entirety.
Rule 4723-5-16 OAC Board approval of cur-

riculum revision

(B) (4) In referring to the course syllabus, this
paragraph now includes “clinical” in addition to
the number of theory and laboratory hours. This
is consistent with revisions made last year.
Rule 4723-5-17 OAC Program contractual

relationships
Paragraph (A) (2) clarifies that contracts are

to be signed by representatives of both the pro-
gram and the entity or division with which it has
entered into a cooperative relationship.
Paragraph (C) (1) clarifies that when utilizing
a clinical site in another jurisdiction or foreign
country, the Program has to “document compli-
ance” with the requirements of that jurisdiction’s
or foreign country’s requirements.
Rule 4723-5-21 OAC Program records
Paragraph (D) (1) clarifies that “copies” of of-

ficial academic transcripts are to be maintained
for all faculty and teaching assistants.
Paragraph (D) (3) clarifies that verification
of current valid licensure as a registered nurse
in Ohio will be done at the time the individual
is appointed and at each license renewal. The
verification is to be kept on file for a minimum of
five years from the date of verification.
Rule 4723-5-23 OAC Program NCLEX rates
The Board is required to conduct a survey

visit after the third year of a program’s low
NCLEX pass rates.

The Board has discretion in conducting a sur-
vey visit after the fourth year of a program’s low
NCLEX pass rates, but is required to place the
Program on provisional approval.

CONTACT US

Questions concerning the Board’s regula-
tion of pre-license nursing education programs
should be e-mailed to: education@nursing.ohio.

gov.
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“ We may work at different facilities, but we’re part of one big family.
There’s a team spirit at Mercy you can’t find anywhere else.
It’s what makes us proud to say

I Choose Mercy.’

Joy, Telemetry/Cardiac Care RN

Tom, Intensive Care RN
Fha, Long-Term Care LPN

Mercy Health Partners is an integrated network of services and facilities, including hospitals, long-term care facilities and other
health delivery sites serving Southwest Ohio, with locations throughout Greater Cincinnati.

NORTH

EAST

WEST

Mercy Hospital Fairfield
513-682-7229

Mercy Hospital Anderson
513-624-3200

Mercy Hospital Mt. Airy

513-853-5760

RN - Director Med/Surg/Telemetry — FT
RN — Director — Emergency — FT

RN — Nursing Manager — General Surgery —
FT

RN — Surgery/OR — FT, PT
RN — Med/Surg - FT, PT, Weekend option

RN — IFLEX — Various Departments —
Flexible schedule

RN — Recovery Room (PACU) — PRN
RN - Telemetry — FT, PT

RN - Ortho/Neuro - FT, PT

RN - Labor & Delivery — FT

RN — Cardiovascular ICU/ICU - FT, PT
RN - Cardiovascular Surgery — FT

RN — Chemotherapy — PT, PRN

RN — Emergency Department — FT, PT

Mercy Schroder
513-867-4109

RN - FT, PT

RN - Clinical Administrator — PT

RN — Emergency Department Manager — FT

RN — Nurse Manager — Recovery-PACU
—FT

RN — Team Leader — Med-Surg Post
Procedural Unit- FT

RN — ICU/CVICU - FT, PT, PRN

RN — Charge Nurse - OR — FT

RN — Emergency Department — PRN

RN - Orthopedics — FT, PT, PRN

RN - Endoscopy - PT, PRN

RN — Cardiovascular Inpatient Unit — FT,
PT, PRN

RN — Med-Surg Post Procedural Unit - PT,
PRN

Mercy St. Theresa
513-272-4962

RN — Intermediate Care — PRN

Mercy Hospital Clermont
513-735-7534

RN - Clinical Administrator — FT

RN —ICU - FT, PRN

RN — Telemetry — FT, PT, PRN

RN — Emergency Department — FT, PT, PRN

RN — Manager — Emergency Dept. — FT
RN — Manager — Telemetry — FT

RN — Charge Nurse — Emergency Dept.,
Telemetry — FT, PT

RN — Oncology - FT, PT

RN — Telemetry — FT, PT

RN - Orthopedics — FT, PT

RN — Emergency Department — FT, PT
RN —ICU - FT, PT

RN - Telemetry — FT Weekend Option
RN — Oncology — FT Weekend Option
RN - Behavioral Health Unit - PT

Mercy Hospital
Western Hills

513-389-5037

Harrison Medi-Center
513-398-5037

RN - Clinical Coordinator — ICU — FT

RN - Clinical Coordinator — Telemetry — FT

RN - Clinical Coordinator — Senior
Behavioral Health — FT

RN — Nurse Manager — Medical/Surgical
—FT

RN — Telemetry — FT, PT

RN -ICU - FT

RN — Med/Surg Ortho - FT, PT

RN — Rehab - FT, PT

RN -OR-FT

RN - Senior Behavioral Health —
FT, PT, PRN

RN - Clinical Coordinator — FT

Mercy Franciscan Terrace

Mercy West Park
513-347-8219

513-948-6710

RN — Shift Lead — Intermediate Care — FT
RN - Intermediate Care — PRN

RN —Manager — FT
RN — Manager - MDS Nurse — FT
MDS Nurse — FT

Mercy now
offers eShift
scheduling for all
nursing
employees.

Mercy Hospital Anderson

New Orthopedic
Center of Excellence

Opening Summer ‘08
For more information, contact:
513-624-3200
Mercy Hospital Clermont
RNs for New ICU unit

For more information, contact:
513-735-7534

What’s New at Mercy
New Graduate RN

Opportunities!

Care Hospitals!

Transition into Professional
Nursing Program Opportunity
for Med-Surg or Critical Care

Pathway Training as a PCAIII to
Staff RN in all five of our Acute

Mercy Health Partners
Named One of the
Nation’s Most Wired
Healthcare Organizations

T

WINNER 2007

vy MERCY

Health Partners

To learn more or to apply,

visit: mercyRN.jobs

MERCY

Advanced Care, Close to Home
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ADVISORY GROUPS AND COMMITTEES

All meetings of the Advisory Groups begin at 10:00 AM
(unless otherwise noted) and are held in the Board office. If
you wish to attend one of these meetings, please contact the
Board office at 614/466-6940 to determine any change in the

location, date or

Advisory Group on Nursing Education—February 14,

June 12, and October 9.
Chair: Kathleen Driscoll, JD, MS, RN

2007 Members

Ohio Board of Nursing
City Term Expires

Lisa Klenke, MBA, RN, CNAA, President
Coldwater 2009

J. Jane McFee, LPN, Vice President
Perrysburg 2009

Debra Broadnax MSN, RN, CNS,
Supervising Member for Disciplinary Matters
Columbus 2008

Vacant, Consumer Member
2011

Delphenia W. Gilbert, BA, RN, M.ED, LSN
Akron 2011

Vacant 2011

Elizabeth Buschmann, LPN
Oregon 2008

Kathleen O’Dell, RN, M.Ed., N.C.S.N
Greenville 2008

Janet L. Boeckman, RN, MSN, CPNP
Mansfield 2009

Patricia Burns, LPN
Mentor 2009

Kathleen Driscoll, JD, MS, RN
West Chester 2009

Anne Barnett, BSN, RNC, CWS
Junction City 2010

Eric I. Yoon, MSN, ACNP, CCNS
Springboro 2010

CENTRAL

Advisory Group on Dialysis—February 26, April 30,
August 12, and October 14.

Chair: Debra Broadnax, MSN, RN, CNS

Advisory Group on Continuing Education Approvers—
February 15, May 2, and October 17.

Chair: Anne Barnett, BSN, RNC, CWS

Committee on Prescriptive Governance—January 7,
March 10, May 5, and September 8.

Chair: Jacalyn Golden, MSN, CNP

2

OhioHealth named one of FORTUNE's "100
Best Companies to Work for" for 2008.

Ranked #18, OhioHealth is one of only two large healthcare systems
in the country to receive this honor. We could not have done it
without our dedicated staff. Working together for

the greater good. That is a team effort. That is OhioHealth.

At OhioHealth, you will find that we are making a difference.
We are hiring for experienced nursing professionals in the
following areas:

« Critical Care
« ICU Stepdown
« Medical Telemetry

* Labor & Delivery
* Nurse Practitioners
* Surgery/Operating Room

Visit ohiohealth.com/jobs to apply and learn more about all of
our system-wide opportunities.

Together, inclusion and equal opportunity make us great.

FORTUNE

100 BEST
COMPANIES &
T0 WORK FORS

Together we are Z:T;'Iljl_!;t OhioHealth

www.ohiohealth.com

RIVERSIDE METHODIST HOSPITAL = GRANT MEDICAL CENTER » DOCTORS HOSPITAL » GRADY MEMORIAL HOSPITAL
DUBLIN METHODIST HOSPITAL = DOCTORS HOSPITAL — NELSONVILLE » HARDIN MEMORIAL HOSPITAL
MARION GENERAL HOSPITAL = HOMEREACH = OHIOHEALTH NEIGHBORHOOD CARE

Together we are a faith-based, not-for-profit family of leading healthcare providers.
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HEALTHCARE RECRUITING SPECIALISTS
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hondros college school of nursing

RN

%  HONDROS

CiO L 1 ENGEE
SCHOOL OF NURSING

At Hondros College, we provide quality education to motivated
and qualified students who are ready to help others and make
a difference. We prepare each student with the knowledge
and skills to be a caring, smart and attentive nurse.

LPN PROGRAM :: 4 quarters (level 1)
LPN to RN PROGRAM :: 6 quarters (level 2)

RN PROGRAM :: 10 quarters (level 1 & 2)

We are dedicated to providing the best education in a professional
learning environment to our students and future nurses.

*Online and on-campus classes
* Classes start in July, October, January, & April

1.888.HONDROS

www.hondros.edu/nursing

We Are Hiring
Nursing Faculty!
Visit http://jobs.hondros.edu or
email dulrich@hondros.edu

Approved by the State Board of Career College and Schools: Cincinnati 06-07-1790T, Learning Center: West Chester 06-07-1790T-LC, Columbus 85-02-0952T, Dayton 07-11-1846T
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Identity Theft
and Fraud:

Risks Associated
with Paper
Wallet Cards

Historically, the Ohio Board of Nursing has
issued initial paper wallet cards to designate
an individual’s licensure credentials as well as
to indicate the license expiration date. Each
year when a license is renewed, the Board is-
sues a new wallet card indicating the current
expiration date. In the past, the wallet card
was the only mechanism available to employ-
ers to verify an employee or applicant’s licen-
sure status. Today, many employers prefer
to verify licensure online through the Ohio
License Center Web site (https://license.ohio.
gov). This provides a quick, easy and accurate
method to insure that an employee’s license is
valid and current in the state of Ohio.

Another reason online verification is re-
placing reliance on the wallet card is the fraud
and identity theft potential inherent in paper
licenses. Each year, the Board investigates
situations in which an individual has altered
either the credentials or the expiration date
on a wallet card and presented the card to
an employer or potential employer. Fraudu-
lent alteration cases date back many years.
The following are some examples from Board
cases:

e 1996: The Board permanently revoked the
license of PN #1 for holding himself out

as an RN and submitting a falsified copy

of a New Jersey wallet card indicating the

individual was an RN;
e 1997: The Board permanently revoked the

license of PN #2 for presenting a wallet



card in which the “PN” credentials were

removed with white-out and “RN” was

typed in;

e 2003: The Board entered a settlement
agreement with an applicant who had
altered his Advanced Cardiac Life Support
Certification card in another state and
consequently was disciplined in that state
prior to applying in Ohio;

e 2004: The Board permanently revoked
the license of nurse #3, who allowed his
license to lapse, and presented a wallet
card to his employer with the year of expi-
ration altered;

e 2006: The Board issued a Notice of Op-
portunity for Hearing to nurse #4 who
allowed her license lapse and presented a
falsified renewal card to her employer.
With the availability of online license veri-

fication, the benefit of retaining wallet cards

as primary source verification has substan-
tially diminished. Other states have moved
toward elimination of wallet cards altogether.

The Texas Board of Nursing, for example, will

discontinue issuing paper wallet cards for

nurses renewing their licenses after Septem-
ber 1, 2008. The Texas Board indicated that it
decided to move in this direction because pa-
per licenses can be stolen, lost and/or altered.

Many of the nurse imposters featured in the

Texas version of Momentum (the Texas Board

of Nursing Bulletin) stole nurse licenses and

used the stolen identify information to secure
employment as nurses.

Over the next several months, the Ohio
Board of Nursing will be reviewing the rela-
tive pros and cons of discontinuing paper wal-
let cards. Any reader input is appreciated and
may be directed by e-mail to walletcards@
nursing.ohio.gov, or in writing to Lesleigh Rob-
inson, Manager, Licensure, Certification, and
Continuing Education, Ohio Board of Nursing,
17 S. High St., Columbus, Ohio 43215-7410.

Medpace is a global organization that
partners with pharmaceutical companies
to lead clinical trial projects, which result

]
in life-saving and life-enhancing medications. ——

We are currently recruiting healthcare professionals

to join our growing company and start a new career

as a Clinical Research Associate. Interested applicants
must be willing to relocate to Cincinnati, Ohio.

Become a part of the exciting world of clinical research.
Visit our website at www.medpace.com to review our

job opportunities.

Medpace o 4620 Wesley Avenue o Cincinnati, OH 45212
MEDPRXNCE Fax: 513.579.0444 o E-mail: hr@medpace.com
www.medpace.com

CONTINUING EDUCATION COURSES @ LEARNINGEXT.COM

Acclimation of International Nurses into
US Nursing Practice
6.6 Contact Hours | $40

Confronting Colleague
Chemical Dependency
3.3 Contact Hours | $20

Delegating Effectively
4.2 Contact Hours | $25

Disciplinary Actions: What Every Nurse
Should Know
4.8 Contact Hours | $29

Diversity: Building Cultural Competence
6.0 Contact Hours | $36

UNLIMITED, 24-HOUR ACCESS

TO ENGAGING NURSING CE CONTENT

@ LEARNINGEXT.COM

Documentation: A Critical Aspect of Client Care
5.4 Contact Hours | $32

End-of-Life Care and Pain Management
3.0 Contact Hours | $18

Ethics of Nursing Practice
4.8 Contact Hours | $29

Medication Errors: Detection & Prevention
6.9 Contact Hours | $41

Nurse Practice Acts CE Courses

Participants: AR, IA, ID, KY, MA, MN,
MO, NC, ND, NM, NV, OH, VA, WV-PN/RN
2.0 Contact Hours | $12

Patient Privacy
5.4 Contact Hours | $32

Professional Accountability
& Legal Liability for Nurses
5.4 Contact Hours | $32

Respecting Professional Boundaries
3.9 Contact Hours | $23

Sharpening Critical Thinking Skills
for Competent Nursing Practice
3.6 Contact Hours | $22

E-LEARNING FOR THE NURSING COMMUNITY
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| CAMP
NURSES
WANTED

Rewarding experience is
available to work with
individuals with disabilities
in an outdoor camp
environment. Please contact
us for this unique opportunity
in the central Ohio area.

Recreation
Unlimited
7700 Piper Road

Ashley, OH 43003

F

MationwideChildrens.org
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740-548-7006, or
nurse@recreationunlimited.org

¥ www.recreationunlimited.org
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NCLEX
READERS
NEEDED

The Ohio Board of Nursing is again
recruiting individuals to assist students
taking the NCLEX examination (“as-
sistive personnel” or “readers”). Under
the Americans with Disabilities Act,
students who need a reader or other
assistive personnel during the exami-
nation are granted an accommodation
to have one. It is the responsibility of
the Ohio Board of Nursing to maintain
a list of readers for use when the occa-
sion arises. Readers must be available
for a time period of 1-2 days of testing
at a specified time and place, sign an
NCLEX Reader Agreement, follow the
guidelines given, and remain with the
candidate during the entire session. The
reader must be able to read aloud accu-
rately and clearly and have the ability to
pronounce medical/nursing terms cor-
rectly. Pearson Vue, the test administra-
tor, requires that readers not be:

e afaculty member in a basic/under-
graduate nursing education now or
within the next two years;

e an instructor in any courses, work-
shops or tutoring activities that
involve drilling or coaching on test
questions similar in content to those
on the NCLEX® examination now
or within the next six months;

e astudent in a nursing education

CENTRAL



program preparing for entry level

licensure.

The Board submits the list of read-
ers to the test administrator, who will
select readers from the list on an as-
needed basis and pay readers a small
honorarium. Readers may decline an
assignment without being deleted as a
reader.

If you are interested, please con-
tact Lesleigh Robinson, Manager: Li-
censure, Certification and Continuing
Education by mail at the Ohio Board
of Nursing, 17 South High Street, Suite
400, Columbus, Ohio 43215, email at
nclexreader@nursing.ohio.gov, or by
fax at 614-466-0388. Please include
your addresss so that the Board can
send you information about NCLEX

Readers.

EARN YOUR BSN ONLINE

Without Putting Your Life on Hold.

See for yourself with a free virtual classroom demo.

JACKSONVILLE

Ukl 1" V.5E,[R S SI{ 1T} Iy
SCHOOL OF NURSING

@ Call 800-251-6954
@ Visit JacksonvilleU.com/PC

Jacksonville University’s School of Nursing is accredited by the Commission
on Collegiate Nursing Education (CCNE). | Financial aid opportunities
available. | Made available by University Alliance Online. | ©2007 Bisk
Education, Inc. All rights reserved. | SC 191734ZJ1 | MCID 2742
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Teaching the nurses of tomormow is...

NURSES

for a Healthier Tomorrow

The demand for our specialties

W Select
Specialty®Hospital

Select Spedialty Hospital is happy to announce that

we have reached a milestone!

This year we have opened a new floor and in doing so, we are currently caring for over
100 patients and are experiencing extreme growth. The success of Select Specialty
Hospital is in part due our solid foundation, our employees that share a passion for
excellence, and because our work matters. We make a difference. We touch people’ lives.
Select Specialty Hospital specializes in the treatment of the most critical and complex
medical and surgical conditions. We are committed to improving the lives of our patients
& strengthen the careers of our employees.

continues to grow. . .and so do we!

Advanced Practice Nurse ICU Critical Care Nurses

?lstered Nurses Director of Clinical Services
our shifts, per diem available BSN, MSN preferred; Current RN license
& previous mgmt exp required.

Continuing to care for Columbus  setectspeciatty Benefis:
[ - Generous paid time off
for over 10y ears. « Medical, Dental, Life,
ﬂz Email: cpankowski@selectmedicalcorp.com
We are located in the heart of historic Victorian I/lllage. We are proud to be an Equal Opportunity Employer

Flexible spending, 401K
Come grow with us & join a nationally recognized healthcare leader!

Company match
« Benefits apply 1st day of
Ohio Board of Nursing 19

month following hire date
« Free Employee

on-site parking
+ Continuous training to

www.selectmedicalcorp.com

encourage professional
Forward your resume to: development & morel
Select Spedialty Hospital
Attn: Charles Pankowski
1087 Dennison Ave,
Columbus OH 43201
Ph: 614.458.9033 - Fax: 614.291.9637




Confidential
NCLEX E

ity of

OVERVIEW

The National Council of State Boards of Nursing, Inc. (NCSBN®)
is a non-profit organization that is comprised of the boards of nurs-
ing in the 50 states, the District of Columbia, and four U.S. territo-
ries — American Samoa, Guam, Northern Mariana Islands and the
U.S. Virgin Islands. The boards of nursing were established by state
governments to protect the public’s health by overseeing and ensur-
ing the safe practice of nursing. The mission of NCSBN is to provide
leadership to advance regulatory excellence for public protection.
The purpose of NCSBN is to provide an organization through which
boards of nursing act and counsel together on matters of common
interest and concern affecting the public health; this includes the
development of licensing examinations in nursing.

NCSBN develops two licensure examinations, the National Coun-
cil Licensure Examination for Registered Nurses (NCLEX-RN®) and
the National Council Licensure Examination for Practical Nurses
(NCLEX-PN®) that are used by member boards of nursing to assist
in making licensure decisions. In order to obtain a license to prac-
tice nursing in the U.S. and its jurisdictions, each candidate must
pass the NCLEX-RN® or NCLEX-PN® Examination.

NCLEX CONFIDENTIALITY

Before a candidate begins the NCLEX examination, he/she must
agree to NCSBN’s terms of confidentiality. The “NCLEX Confidenti-
ality Agreement” states that a candidate “agrees that he/she will not
divulge any items, including response options, on this examination
to any individual or entity.” Additionally, the candidate must under-
stand that the unauthorized possession, reproduction, or disclosure
of any examination materials, including the nature or content of ex-
amination items, before, during, or after the examination is in viola-
tion of law. In brief, each candidate must agree that he/she will not
disclose the content of examination items before, during, or after
the examination. It is possible that a candidate might disclose exam-
ination content and ultimately violate their “NCLEX Confidentiality
Agreement” by talking with classmates about examination content,

sharing examination content with faculty members and test prepa-

20 MOMENTUM

xamination Content

ration instructors, and reconstructing and/or compiling examina-
tion content to share with others. Disclosing NCLEX examination
content to others, whether intentional or unintentional, can com-
promise the integrity of the examination results, which places the
public at risk of having licensed yet incompetent nurses caring for
them. The results of the NCLEX are based upon the candidate being
able to use his/her own knowledge to answer each item on the ex-
amination and not use information about exam content gained from
illegitimate sources. Candidates who violate the terms of the confi-
dentiality agreement, such as NCSBN’s intellectual property rights,
may be subject to several penalties.

In addition to the above violation of confidentiality, in the 2008
NCLEX® Candidate Bulletin, there is a list of “Grounds for Dis-
missal or Cancellation of Results” with a definition of behaviors that
are considered to be “irregular” and may constitute cancellation of
exam results. Some of these rules include: not bringing any study
aids (textbooks, notebooks, review course notes, etc.) to the exam,;
accessing study aids or seeking assistance of a third party in answer-
ing items, in person or by any electronic devices (i.e. cell phone) af-
ter the exam has begun; copying, removing, or attempting to remove
exam items/responses or notes about the exam. For additional infor-
mation about candidate behaviors to be avoided, visit www.ncsbn.
org, and click on the 2008 NCLEX® Candidate Bulletin.

Moreover, the NCLEX Security tip line telephone number is lo-
cated in the 2008 NCLEX® Candidate Bulletin. Suspicious or un-
professional behavior may be reported at 1.866.496.2539 or by e-mail
at pvtestsecurity@pearsonvue.com.

Sharing NCLEX examination content is illegal, unethical and un-
professional. It is critical that nurse educators model the appropri-
ate professional and ethical behavior by not asking students about
their examination content, and, if students volunteer information,
ask them to stop. You can assist NCSBN in defending the integrity
of nursing licenses by making your students and colleagues aware
of the importance of maintaining the confidentiality of the NCLEX

examination.



ADVANCED
PRACTICE
NURSE

QUESTION: I am a nurse practitioner
who 1s certified through American Nurses
Credentialing Center (ANCC). I received
notification from ANCC that it is chang-
ing the certification titles. What initials

does the Board require me to use?

ANSWER: The Nurse Practice Act ad-
dresses in Section 4723.03 (C) of the Ohio
Revised Code and Rule 4723-8-03 of the
Ohio Administrative Code the specific
license and certification titles that ad-
vanced practice nurses must use. How-
ever, the Nursing Board law and rules do
not address academic credentials or those
approved by national certifying organiza-

tions.

QUESTION: I am certified as a family
nurse practitioner. Can my collaborating

physician be a pediatrician?

ANSWER: Yes. A collaborating physi-
cian or podiatrist must be licensed and
engaged in clinical practice in the state
of Ohio and practicing in a specialty that
is the same as or similar to the nurse’s
nursing specialty in accordance with sec-
tion 4723.431 of Ohio Revised Code. For
example, it would not be appropriate for
a pediatrician to be a collaborating phy-
sician for an adult nurse practitioner;
however, a pediatrician could be a collab-
orating physician for family nurse practi-
tioner if they are practicing in a same or

similar specialty.

Financial Services
for Healthcare
Professionals in Ohio.

7

l|l ’ :.r'-
Main Office: Shared Branches: .
3955 W. Dublin Granville Rd 35 in Central Ohio OhIO HealthC arc
Dublin 43017 190+ in Ohio —————FEDERAL CREDIT UNION
2 Columbus Campus branches: 3200* Nationwide We care because you care.
Riverside Methodist Hospital 614-737-6030 ¢ 866-254-4791
Grant Medical Center www.ohiohealthcarefcu.com

HELLO

My A s

(NURSE)
(DAD)
(HANDYMAN)
(INVESTOR)
(COACH)
(LANDSCAPER)
(CHAUFFEUR)
(BANKER)
(HUSBAND)
(REPAIRMAN)
(PROTECTOR)
(PLUMBER)
(FISHERMAN)
(BROTHER)
(STORYTELLER)
(SCOUT LEADER)

(COLLEAGUE)

(STUDENT) l ‘
! ,
- h.CHAMBERLAIN

College of Nursing

chamberlain.edu

YOU MAKE TIME FOR EVERYONE ELSE. THAT'S WHY WE'VE MADE CLASS TIME, ON YOUR TIME. If you're a RN,

advance your career with an online BSN completion degree from Chamberlain College of Nursing. It takes as few as 3 semesters

and works with your schedule, not against it. So life can still go on as normal, even when you're going back to school.
Call 888.556.8CCN (8226) or go to chamberlain.edu/momentum. Because you can do this!

Chamberlain College of Nursing is accredited by the Higher Learning Commission and is a member of the North Central Association, www.ncahlc.org. The BSN
program is accredited by the National League for Nursing Accreditation Commission (NLNAC) and the Commission on Collegiate Nursing Education (CCNE).
6150 Oakland Ave. St. Louis, MO 63139 — Program availability varies by location.




DUPLICATE LICENSES

Duplicate 2007-2009
RN Licenses

RN 161602 Adams Ann
296495  Christine Adams
118525  Karen Allen
245922  Barbara Andrasik
112434  Alisha Asbury
132146  Susan Bass
297182  Marla Bates
304320  Amy Bayer
182951  Flath Bernard
234378  Katherine Borovic
274842  Debra Bouslough
278288  Kelly Brown
337622  Monica Brown
332284  Amanda Bryant
241294  Sharon Carmel
128258  Margaret Carroll
216552  Virginia Carter
93333 Beverly Cholley
289610  Julie Christian
335045  Cynthia Ciciora
191377  Silva Clevenger
243968  Theresa Contreras
336137  Rita Cordell
64976 Carol Darcy
68164 Alice Davis
298167  James Ditata
140647  Patricia Duffy
312128  Melissa Duvall
113851  Cynthia Ertle
75379 Phyllis Evey

323140
300844
267774
313506
170908
82566

331163
294856
294217
261172
315224
161175
217080
295301
241415
148139
281384
242841
287317
138733
279090
208678
294597
211104
324673
210907
182446
123526
221182
194900
332451
121715

Nicole Finn
Patricia Frazier
Roger Fuerst
Heather Grant
Kathy Green
Barbara Guerra
Kristen Gupta
Carrie Hollister
Denise Hornyak
Sandra Hutchinson
Daniela Jacob
Judy Jenkinson
Sharon Johnston
Krista Jones

Mary Kaiser
Judith Kauffman
Allison Kelly
Elizabeth Kinney
Robert Magnuson
Deborah Markman
Justine Matovu
Susan Metzger
Donna Meyer
Bertha Millner
Leila Mills
Margaret Muchmore
Marquerite Neidhart
Elaine Obal
Claudia Orsburn
Parson Cynthia
LauraPatracuollo
Emma Payne

202033
93181

171286
199318
233395
277023
268158
327364
312326
321982
241959
275266
132327
240801
317661
326861
291851
192692
293289
157540
272368
228897
314100
333317
284375
201612

Marcia Potts
Letty Powers
Joann Radney

R. David Reed
Beth Schmackers
Leslie Schroeder
Camden Seal
Reena Sharma
Trudi Sherrer
Susanna Smart
Lisa Stasiak
Deborah Stein
Kathleen Sutton
Bernadette Swart
Timothy Teddy
Tara Thomas
Holly Tinnerello
Lisa Tiplady
Anna Troyer
Joanne Walls
Jessica Warner
Kelly Watson
Ronda Webb
Suzanne Wind-Luskin
Brandi Whitemyer
Judith Zech

Duplicate 2007-2009

LPN Licenses
PN 117544  Christy Atterberry
124262  Rae Baird
32677 Kathleen Balogh

129973
57451
116307
79977
105371
100619
28855
120379
74584
5809
106490
92370
115190
112817
68752
104501
121191
104258
115088
114826
107576
117226
84707
61728
125652
97687
116653
52060
103612

Emily Barker
Jeanette Brown
Jennifer Cline
Mary Cole

Lorraine Davenport
Derek Delamotte
Helen Harper
Trisha Hartge

Kim JanTausch
Evelyn Johns
Krystal Jones
Anita Klein

Joann Overholser
Heather Rabley
Elizabeth Rayner
Johnetta Rice
Shawna Rose
Amanda Schreiber
Christina Schweitzer
Deanya Shearer
Chasie Spencer
Beth Swank
Barbara Tyzzer
Rosalie Walkup
Wallace Jennifer
Lora Walters
Vanessa White
Clarabelle Williams
Susan Youngs

Current as of 4/08

WHAT IS A DUPLICATE LICENSE?

LICENSE VERIFICATION

Verification of a nursing license is available through the Board of Nursing (Board) website at www.nursing.

ohio.gov. The name, license number, license number expiration date, and date of birth of a nurse is public

information and may be viewed by anyone. The Board strongly recommends that all employers use this

website as verification of current licensure for nursing employees. Employers should not rely on the wal-

let card, which is sent to the nurse with the issuance of a license. ©
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Bad Check List
DT 01459 Lisa Miljour

PN 080412  Vera Bazemore
104114  Sonya Brown
109961  Sandra Carter
107371  Patricia Edington-Wallace
077423  Barbara Freeman
066195  Teresa Gilmore
105124  Lisa Groves
113761  Colleen Hammonds
102088  Mildred Highlander
089727  Janice Jenkins-Williams
026851  Eugenia Lauinger
110478  Yvonna Meadows
113609  Miranda Pastol
023986  Myrtle Rice
095293  Susan Runion
109807  Stacey Townsend
099429  Paige Wilson
068305 Jeanease Zimmerman

RN 179628  Cheryl Balogh
290146  Bridget Bernhard
196050  Beverly Chambers
169966  Susan Chapman
234395  Robert Clarke
284031 Deborah Conner
287383  Peggy Dossman
221939  Roberta Hannah
081572  Mary Hartmann
278461  Yvonne Hoberek
320012  Vanessa Huff
254146  Ann Jarven
099852  Jane McCutcheon
256289  Linda McDaniel
169684  Bernadette Queener
303514  Jeanne Ryznar
258462  Amy Beth Seward
323272  Jennifer Sheets
288354  Shelia Smith
292985  Therese Spalding
229036  Dundee Sweetland
2765643  Sharon Taylor
300574  Jacque Young

If your name is listed here, please contact the
Board at 614-466-9976 to arrange for proper pay-
ment of your fees. Because the name of a licensee
may be the same as another, please do not assume
from the name alone that a particular individual
has a payment failure. You may verify the license
number on the Board’s web site at www.nursing.
ohio.gov by clicking on Verification.

_ I*t's an atmosphere IR R I\N]¢}

Warm and caring, with the feel of family and all the tools and support you need to grow...that's
Berger Health System. Located in scenic Circleville, just minutes from Columbus, we're committed
to providing our community with the very latest in care. You'll work in an environment that's strictly
state-of-the-art. It's the best of both worlds; why not join us?

STAFF NURSES who wish to experience bedside nursing, with time to deliver compassionate care.

PATIENT CARE COORDINATOR who wishes to facilitate patient care delivery evenings and/or
nights, rotating weekends and holidays. Selected individual will be in charge of a group
of very dedicated healthcare professionals.

For information about these and other openings, and for immediate
consideration, contact Human Resources at 740-420-8338 or send

our resume via e-mail to hr@bergerhealth.com A
you ume vi i @berg N
www.bergerhealth.com BERGER&HEALTH SYSTEM

Camp Nurse Opportunities
“A Time Of Your Life”

We need you at Recreation Unlimited, a camp that serves youth and
adults with physical and developmental disabilities. We are looking
for nurses who want to add some variety to their career. You can
work one or more summer weeks or an occasional weekend through-
out the year.

Utilize your nursing skills in a camp environment to help make the
camp experience for individuals with disabilities the time of their
life! Please contact us for this unique opportunity in the central Ohio
area at a facility that has a quality reputation of serving individuals
with disabilities through sports, recreation and education.

Recreation Unlimited

7700 Piper Road
— Ashley, Ohio 43003

Fax: 740-747-3139
Email: lsmith@recreationunlimited.org.
Website: www.recreationunlimited.org

iEE{mﬂﬂﬂ Phone: 740-548-7006

Ohio Board of Nursing 23



\ “Here, e\/ervz o(m/] WMeaAnNsS a Put your experience to work
. . at The Ohio State University
new discovery. Every /dav] R |\l Center.
A NEW CW”éque. TW+5 WMVI We're the only academic medical center in

l 'O\/e WOV‘Kiqu ﬁ+ AN MCﬂdelMiC central Ohio. We value learning, experience,
" and insight—and most of all, we value
W\edlCﬂl C€Vl+€lf. nurses. That's why we offer such a range of

—Cindy opportunities and benefits.

Clinical Nurse Specialist . - .
* Unique clinical experiences

* Team-based environments
» Multi-disciplinary rounding
* Research opportunities

* Clinical ladder career paths

* One of central Ohio's Best Places to Work

So if you're looking for a more rewarding career
in nursing, look to The Ohio State University
Medical Center.

£

' University Hospital, Richard M. Ross Heart Hospital  www.medicalcenter.osu.edu/careers EEO/AA Employer

([e51e] Medical
st Center

UNIVERSITY

Did You Change Your Name? Did You Change Your Address?
Did You Notify The Ohio Board of Nursing?

 Your social security number will be Name and/or Address Change Form (Please type or print

used by the Board to ascertain you
license number and confirm your
identity.

License #

SSie

o A change in name must be
accompanied by a certified
copy of a marriage certificate/
abstract or divorce decree, a
certified copy of a court record,
or a certified copy of documen-
tation consistent with the laws
of the state where the change
occurred. A certified copy can
be obtained directly from the
court where the original record
was filed. Please allow 7 - 10
days for a name or address
change to be processed.

Changes: Namee

Address

Telephone Number

County

Effective Date

Signature

Send completed form to: ATTN: Renewal, Ohio Board of Nursing,
17 South High Street, Suite 400, Columbus, Ohio, 43215-7410

Ohio Board of Nursing 25



NURSE EDUCATION ASSISTANCE
LOAN PROGRAM (NEALP)

Funding for Nurses Who
Intend to Serve as Instructors

WHAT IS IT?

The Nurse Education Assistance Loan Program (NEALP) pro-
vides at least $5,000 or more (depending on the number of eligible
applicants) per year to qualifying Ohio applicants enrolled in ap-
proved Ohio post licensure nurse education programs for at least
half-time study (or accepted for enrollment). In exchange, to qualify
for loan cancellation, recipients must be employed as a faculty mem-
ber instructing licensed practical nursing and/or registered nursing
course work to future nurses in the State of Ohio for a minimum of
four years after graduation.

WHO IS ELIGIBLE?

Students who intend to serve as nurse instructors in the State of
Ohio are encouraged to apply for NEALP. These applicants must be a
registered nurse, must have 2 years of clinical experience in nursing
prior to graduation, and must submit a letter of intent along with the
application stating how they intend to practice as a faculty member
at a pre-licensure or post-licensure program for the state of Ohio
upon completion of the academic program. NEALP awarding will be
made on the basis of:
¢ Information submitted on the NEALP application
¢ Information submitted by the institution, and
e Relative financial need as indicated by an applicant’s Expected

Family Contribution ( EFC). (The EFC amount is provided after

the FAFSA is completed.)

The EFC is used to rank eligible NEALP applicants however,
awarding is not based solely on EFC. In addition to EFC, award-
ing is based on the cost of education, institutional eligibility and
the amount of additional financial aid that an applicant will receive.
If sufficient funds are available, as determined by the Ohio
Board of Regents, loan assistance will be awarded to all eli-
gible applicants.

HOW DO | APPLY?

Students must complete the Free Application for Federal Stu-

dent Aid (FAFSA). Once the FAFSA is completed, please allow 14

28 MOMENTUM

days to pass before applying for NEALP. Once 14 days pass, you may

go to the Ohio Board of Regent’s website at: http:/regents.ohio.gov/
sgs/nealp/instructors.php to apply online for NEALP.
WHERE DO | GET THE FAFSA?

Go to: http://regents.ohio.gov/sgs/nealp/instructors.php for links
to the FAFSA. The FAFSA is also available from your college Finan-
cial Aid Office.

IS THERE A DEADLINE?

Students may apply after January 1 and before July 15th of each

year. Notification of acceptance or denial for NEALP funding will be

sent by September 1.



NEW LICENSURE RENEWAL PROCESS

If you are a licensed practical nurse in Ohio,
your license will expire after August 31, 2008.
Beginning with the 2008 LPN Renewal, the Ohio
Board of Nursing (Board) will utilize a new li-
censure renewal process. This new process pro-
motes the utilization of online renewal and will
increase efficiency by reducing costs and poten-
tial errors, and will expedite the processing of
renewal applications!

All LPNs who are eligible to renew their
license this year received a renewal notice
through the mail (during the month of April)
with a personal ID, password, and instructions
on how to renew your license online. When re-
newing online, you can pay the required applica-
tion fee using Master Card or VISA credit cards,
or debit cards with a MC or VISA logo. By utiliz-
ing the online renewal process, you may be able
to verify the renewal of your license through the
Board’s Web site at www.nursing.ohio.gov in as
little as three business days after completing the

online renewal application. LPNs who do not

want to renew their license online must submit
a written request for a paper renewal applica-
tion by e-mail at renewal@nursing.ohio.gov, fax
at (614) 466-0388, or by mailing the request to
the Board.

It is strongly recommended that you renew
your license as soon as you receive your renew-
al notice. Incomplete applications may result in
late or lapsed fee charges and delays in receiving
your license. The fees for licensure renewals are
as follows:

e Before July 1, 2008 - $65

e July 1, 2007 through August 31, 2008 (in-
cludes late application fee) - $115

e After August 31, 2008 (reinstate a lapsed
license) - $165

The Board audits thousands of nurses each
year to determine compliance with continuing
education requirements. If you were notified
of an audit of your continuing education for
the licensed practical nurse licensing period of
September 1, 2004, through August 31, 2006, and

0

N>

Knox Community
HOSPITAL

Safety/Disaster Preparedness Officer, FT 7:30a-4p
Ultrasound Tech, PT Days 7:30a-4p

Registered Nurses

g - ICU,FT 7p-7:30a

- Emergency Room, 2 Positions: FT &PRN

5:* - New!Progressive Care Unit,FT 7p-7:30a 4

%= +. RN Cath Lab or RCIS/Rad Tech, FT

For more information about this position as well as other
Knox Community Hospital opportunities and to apply please visit:

knoxcommhosp.org

Fax 740.399.3170 - Phone 740.393.9021

have not completed that audit by submitting the
information required by the Board, you will not
receive your renewal notice for 2008-2010 un-
til you complete the audit requirements. Board
staff is available to assist you in taking the nec-
essary steps to renew your license. If you have
questions about the renewal process, please
contact the Board at (614) 995-5420 or by e-mail
at renewal@nursing.ohio.gov.

It is extremely important to notify the Board
of any name and/or address changes immediate-
ly. An incorrect name and/or address may delay
the renewal of your license. Please note that for
a change in name, a court certified copy of the
document indicating the change in name is re-
quired. This certified document may be obtained
from the court where the original record was
filed. If you have not yet notified the Board of
any changes, please do so immediately. A form
for making the change may be obtained through
the Board Web site at www.nursing.ohio.gov un-
der FORMS, nurse license renewal.

The Beaches of Corpus
Christi TX

All RNs & New Grads!
Up to $7,500 Sign-on/Relo

e Pay up to $39.25 (w/Shift Diff)

 Ask about $11hr premium

* 15% eves, 25% night Shift Diffs,

e Day Shifts Available!

e 24hr Onsite Daycare

e Clin Adv Pgm—to $500 month

e Excellent Benefits Package!

e 3k yr Tuition Assistance

e No State Income Taxes=more $

e San Antonio and Houston also
available

e The Beach — You Deserve It

Contact Jeff Martin
1-800-304-3095, x16
jmartin@beck-field.com
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UNIVERSITY OF WISCONSIN—GREEN BAY

BSN-LINIC

RN to BSN Online Program

e Superior Support
* No Campus Visits

Courses that fit your schedule,
Enroll Today!

http://bsn-linc.wisconsin.edu ¢ 877-656-1483

e Nationally Accredited
¢ Liberal Credit Transfer

LaTonia Denise Wright, R.N., J.D

.
.
.
|
.
.
.

Law Practice Limited to Representing,
Counseling, & Advising Nurses in

Licensure & Professional Practice Matters
in Ohio, Kentucky, & Indiana
513-771-7266

www.nursing-jurisprudence.com (website)
Cincinnati, Ohio 45241
Licensed RN in Ohio

Representing Nurses
and Healthcare Professionals.

LGl
[&14] ZB5-3R09
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FOR
ADVERTISEMENT

INFORMATION
CONTACT
Greg Jones

af 800.561.4686
gjones@pcipublishing.com

Affordable
Term LIFE
INSURANCE

For Nurses

& Their Husbands
Call James at:

1-800-666-5358

For a Quote

Beautiful Phoenix, AZ

Up To $8,000 Relo Bonus
All RNS & New Grads Welcome

® Join Medical Center rated “Best in the Nation”- Magnet Recognized
©$3,000 additional Relo Bonus

o Comprehensive Benefits w/401k

® Ask about Free Medical Plan!

® Base up to $38.90 per hour Plus 15% Shift Diffs!, Double fime! !
o FullTime RN Positions-not fravel ® Day Shifts available. . . Call now!
o Phoenix, Glendale, Mesa, more ® 300 + Sunny Days per year

Jeff Martin 800.304.3095 Ext-16
jmartin@beck-field.com
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ATC Healthcare is
a national staffing
agency serving the
central Ohio area.

CURRENT OPENINGS:
RNs

Corrections
Women’s Health
Med/Surg
Hospitals
ICU, CCU, ER

Telemetry
Med/Surg

Benefits
Medical/Dental Program
Tuition Reimbursement

Flexible Spending Accounts

614-586-1234
24 hours

www.atchealthcare.com

|Bd) EBE-BATD

NOTre DaMe
ollege

Wevcoi RN 1O BSN
- Program

Now is the time to complete your BSN!
Rolling admissions every semester.

An innovative and flexible
‘ route to profeAAlonal
advancement in nursing.

Build on your experience and prior coursework
Attend classes every other week

Gain expertise through INDIVIDUALIZED
clinicals

Study unique topics such as Health Policy,
International Nursm/g in a Developing Country
or Complementary/Alternative Health

Be an advocate for underserved and vulnerable
populations

Small college atmosphere with the
P pemonal touch that helps you excel.

For |nf0rmat|0n oran ¥
appointment call 216.373.5350

~ or logon to www.NotreDameCollege.. edu

4545 College Road * Cleveland, OH 44121
Changing the World...One Student at a Time.



Med-Surg & ICU, RNs

Respiratory I'herapists
PTs, PTAS, SLF’S, OTs

- Akron - Columbus

- Canton - Youngstown
- Cincinnati - Zanesville

- Cleveland

* This is just a sample of the many national
locations we have o offer along with our
industry leating compansation package

Cardvac
Medical Staffing.. Slaffing ..

apply@rdstaffing.com
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CONTINUE YOUR JOURNEY

WE PROVIDE THE PATH
TO THE DOCTOR OF NURSING PRACTICE (DNP)

Ready to take the next step in your career path and
experience a whole new world of nursing education?
Then join us and explore the possibilities our

Doctor of Nursing Practice program can open for you.
[t’s a comprehensive, collaborative program that will
place you in the forefront of professional caregivers.
It’s an opportunity to earn more than a degree; it's

an opportunity to enhance your expertise—and your
career—and help advance the practice of nursing.

e Provisional approval by the Ohio Board of Regents
Advisory Committee on Graduate Studies

e Post-Master’s

e Online

e |n collaboration with the University of Toledo

WSU-Miami Valley College of Nursing and Health

Dayton, Ohio

The Wright State University—Miami Valley College
of Nursing and Health also offers:

e Baccalaureate in Nursing (B.S.N.)
e B.S.N. for Registered Nurses (classroom or online)
e Master of Science Degree in Nursing (M.S.)

Which means there is an opportunity for
you to grow, learn and succeed—join us!

LT

WRIGHT STATE
UNIVERSITY

www.nursing.wright.edu
(937) 775-3577






